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Government of India
Ministry of Skill Development and Entrepreneurship

CONCEPT NOTE

Enhancing the apprenticeship opportunities for youth: Amendment of Apprentices
Act, 1961

1. Background of Apprenticeship Training in India

Apprenticeship training/on the job training carries a cultural value in the Indian
traditional society. India has been practicing teacher-student lineage since ages under
which a “master trainer” mentors the “trainee” who is the learner and thereby imparts the
traditional skillsets. Even in the modern context, apprenticeship has been serving as an
essential medium to skill development. Purpose of apprenticeship trainingis to enhance
employability of youth for their smooth transition into employment after the class room
training, by equipping them with abilities, knowledge and skills necessary for the particular
trade/occupation, thereby making them industry/work place ready. The apprenticeship
training is also helping in creation of pool of skilled manpower for future demand of
industries/ establishments

1.2 Apprenticeship training can play a major role in skilling/up-skilling India’s workforce
and meeting the need of industry for skilled manpower. Apprenticeship helps the
apprentices to gain a labour-market relevant qualification and establishments get skilled
labour force, resulting in win-win situation. This can be well understood from demand-
supply side. On the supply side, industry, economy has a scope to provide hands-on
experience meeting the need for skilled workforce at a lesser financial burden. While on
the demand side, large population of youth, also certified youth coming from long term
and short term training system require industrial learning in the real life settings.

1.3  “Apprentices Act, 1961” and Apprenticeship Rules, 1992 was enacted with an
objective of regulating the program of training of apprentices in the establishments by
utilizing the facilities available therein for imparting on-the-job training. Ministry of Skill
Development and Entrepreneurship (MSDE) is the administrative ministry responsible for
implementation of this Act. Ministry of Education is also implementing this Act for two
categories of engineering, i.e., graduate, degree and technician apprentices.

1.4  The National Policy on Skill Development and Entrepreneurship, 2015 focuses on
apprenticeship as one of the key components for creating skilled manpower in India.
Apprenticeship training was given high priority because it can play major role for on-the-
job vocational training where youth can acquire skills by working at actual work place and
at the same time he can also earn some stipend to financially support himself. Globally
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also, apprenticeship is considered as the best model for skill acquisition and earning while

learning.

2. International perspective of apprenticeship trainingviz-a viz Indian scenario

Across the world, apprenticeship has emerged as one of the successful model to
get skilled workforce for the industries. Apprenticeship training is a very effective way of
enabling youth to have practical, on-the-job training, which meets the requirements of the
industry, offering the apprenticeships. This ensures the employability of apprentice
trainees. Countries such as Germany, Australia, and France have harnessed
apprenticeship and derive the economic benefits. Countries have adopted different
approaches to reap large scale benefits from apprenticeship trainings. Some of the
developed countries, namely,Australia and United Kingdom have adopted mass
apprenticeship systems covering the non-graduate jobs across all sectors in the
economy. Subsequently, United Kingdom has marked ten-fold increase in the
apprenticeships in less than a decade.

Table 1: Performance of apprenticeship across countries

Country Indicator Performance
Coverage under Regulatory | France Part of a broader labour code
Framework South National Artisan Moderation Body
Africa
England The Apprenticeship, Skills, Children and
Learning Act
Proportion of labor force Germany 3.7%
United 0.3%
States
Australia 3.7%
Funding Structure Australia The wage differs among occupations and is
linked to pay rates for that occupation
France Low wages that are set as a proportion of
the monthly national minimum wage
Turkey Apprentice receives not less than 30% of
the minimum monthly wage

Source: Based on ILO Report on towards a model Apprenticeship Framework, A comparative
Analysis of National Apprenticeship Systems, 2013

2.2 Currently,India has about 2.60 lakh apprentices in 2020-21 engaged in 18,300
establishments. However, Indian economy is majorly driven by its enterprises operating in
the informal markets. Nearly 94% enterprises in the country, employing 11.09 crore
operate in the informal sector and generate employment and livelihood opportunities for
the masses. Even the industries of formal sector are heavily dependent on the enterprises
in the informal sector functioning as ancillary units for large scale industries.
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2.3 It has been observed that implementation machinery of the Apprentices Act in India

has been not very effective because of most eligible establishments are not implementing
the Act. Based on establishments listed in the Sixth Economic Census (2013-14), India
should have around 20 lakh apprentices every year (assuming the minimum 2.5% of
strength of establishments employing 30 or more employees), against 2.5 lakh
apprentices being trained every year at present. The majority of establishments come
under the purview of State Governments that need to undertake more proactive efforts to
reach out to industry for strengthening apprenticeships. While States like Gujarat,
Haryana, Karnataka, Maharashtra and Uttar Pradesh and show relatively higher numbers
of apprenticeship engagement, there is potential for other States to increase
apprenticeship engagements too. State Universities may utilize University Grants
Commission (UGC) permitted provisions for apprenticeship-embedded degrees for
enabling degree students to get formal skills that can make them employable.

2.4 Hence, India has immense untapped potential for apprenticeship trainings. In
order to leverage apprenticeship it is crucial to bring reforms in the present form and
adopt a targeted approach to bring about the desired outcomes.

3. Apprentices Act, 1961 and its provisions

India has a well-established and regulated apprenticeship system. The “Apprentices
Act, 1961” was enacted with an aim to fully utilize the facilities available in industries for
imparting practical training and thus developing skilled manpower for industries. The main
objectives of the Apprentices Act, 1961 are as under:

a) To regulate and promote the apprenticeship training in the industry.

b) To utilize the facilities available in the industry for imparting
on-the-job/practical training with a view to meet the requirements of
skilled manpower for the industry.

3.2 Initially, the subject of apprenticeship was under the purview of Ministry of Labour
and Employment (MoLE). Regional Directorate of Apprenticeship Training (RDATS),
MoLE and State Apprenticeship Advisers (SAA) were mandated to play the major role in
implementation and monitoring of apprenticeship. In April 2015, the mandate of
administering the Apprentices Act, 1961 was shifted to Ministry of Skill Development and
Entrepreneurship (MSDE).

3.3 Apprentices are trained in a chosen/selected occupation according to the
requirement of establishment in designated or in optional trade. This training take place at
the actual workplace.

3.4 The Act regulates the programme of training that includes curriculum, period of
training, examination and certification and its related instructions during the on-the job
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training. The Central Apprenticeship Council (CAC), a committee headed by Hon’ble

Minister of Skill Development and Entrepreneurship, is an apex statutory body under the
Apprentices Act, 1961 and it advises the Central Government on implementation of the
Apprentice Act, 1961 in the country.

3.5 Compliances under the Apprentices Act, 1961 and Apprenticeship Rules 1992

Some of the important provisions/compliances of above Act and Rule are as under:

3.5.1 As per Section 2 of the Act, establishments other than those falling under the
Central Government jurisdiction fall under the jurisdiction of State Government.
Accordingly, State Apprenticeship Advisers (SAA) are responsible for implementation of
apprenticeship training in the State Public Sector Units (PSUs) and any private
establishment which is operating business or trade from different location situated in
three or less States.

3.5.2 As per the Rule 7-B of Apprenticeship Rules, 1992, it is obligatory on the part of
enterprises having a manpower strength of 30 or more to engage apprentices in a band of
25% to 15% of their total manpower strength (including contractual staff). Smaller
enterprises having a manpower strength ranging from 4 to 29 employees are also
permitted to engage apprentices in a band of 2.5% to 15% though this provision is
voluntary for them. A contract of apprenticeship training is being signed between the
establishments and apprentices before starting the training programme.

3.5.3 As per Rule 11 of the Apprenticeship Rules, 1992 establishments are liable to pay
stipend to apprentices which ranges from Rs. 5,000 to 9,000 per month depending on the
type of course and category of the apprentices.

3.5.4 As per Section 30 of the Act (Offences and Penalties), State Apprenticeship
Advisers are empowered to issue Show Cause Notices to all such establishments not
complying with the provisions of the above Act and Rules there on. Defaulters are liable
for aRs. 5,000 per shortfall of apprenticeship per month for first three months and
thereafter, Rs.1,000 per month till such number of seats are filled up.

3.6 Implementing Agencies of Apprentices Act, 1961

3.6.1 For establishments under Central Jurisdiction, the Regional Directorates of Skill
Development and Entrepreneurship (RDSDEs) under the control of Directorate General of
Training (DGT) are the implementing agencies for their respective states/ regions, in
respect of all “Designated Trades”. National Skill Development Corporation (NSDC) and
CEOs of the Sector Skill Councils under the control of NSDC are the implementing
agencies in their sectors, in respect of “Optional Trades”.
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3.6.2 For establishments under States jurisdiction, the respective State Governments are

the appropriate authorities in respect of any establishments other than those coming under
the Central government jurisdiction. State Apprenticeship Advisers (SAA) are
implementing agencies in their regions in respect of all “designated trades” a well as
“optional trades” for State Public Sector Units and private establishment falling under their
jurisdiction as per the Apprentices Act 1961. They may also appoint the Mission Directors
of the respective State Skill Development Missions (SSDMs) to act as implementing
agency for all establishments under the state government jurisdiction, in respect of
“Optional Trades”.

4. Reforms in apprenticeship training and the impact created

41 Amendment in Apprentices Act (in 2014) and Apprenticeship Rules,(in 2019)

Realisingtraining facility in establishments were drastically underutilized and there is huge
potential for on the job training if managed efficiently, MSDE has taken various initiatives
to articulate and analyse the challenges leading to low growth of apprenticeship training.
MSDE has changed the approach and instead ofrigid and obsolete regulation, industry
friendly reforms in Apprentices Act, 1961 were introduced.Reforms were also introduced in
Apprenticeship Rules, 1992 to remove functional bottlenecks, make process simpler and
transparent and to encourage establishments to come forward and engage apprentices.
All these reforms were made after series of stakeholder consultations, discussion in Inter-
Ministerial Group (IMG) meetings, seeking comments from public and deliberation on such
comments in meetings of Central Apprenticeship Council (CAC), a statutory body under
the Apprentices Act. Based on consensus evolved in CAC, the Act was amended by
Parliament in 2014. Apprenticeship Rules, 1992 were subsequently amended in 2015
through a Gazette notification dated 16" June, 2015 and 25" September, 2019.

These reforms indicate the shift in the government's approach from regulatory to
promotional one. Some of the major reforms under taken and advantage from those
reforms are listed below:

1. Bringing Service sector under the ambit of Act: Services Sector accounts for
nearly 54% of India’s Gross Domestic Product (GDP) and has potential for training
in upcoming and evolving job roles. This has resulted in inclusion of sector like
Banking, Retail, Logistics under the preview of Apprentices Act and creation of lot
more apprenticeship opportunity for youth.

2. Empowering employers by introduction of “Optional Trade” category:
Employers/establishments have given power to determine qualification, period of
apprenticeship training, undertake assessment, issue certificate.

3. Ease in engagement of apprenticeship:In order to ease the process of
engagement of apprentices, the jurisdiction of establishments which are operating
in 4 and more states were changed to Central Government. This reform allowed
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them to work with one Government instead of approaching to four different State

governments.

. Simplification of processes and procedures through digital interphase: Online
system was introduced replacing the offline system of engaging apprentices. A
dedicated web-portal (www.apprenticeshipindia.org) was launched for the
management of apprenticeship training. The portal monitors the apprentices’
lifecycle starting from registration of establishments and apprentices, contract
approval, execution of training, examination and award of certificate to apprentices
after completion of training programme. This has also resulted in reducing the
compliances burden on establishments as all returns are filled on portal itself and
no separate information are required to be submitted by them.

. Removal of stringent penalty clauses: The penal provisions of the Apprentices
Act, 1961 such as imprisonment by financial penalties only were removed so as to
bring confidence amongst establishments and encourage them to participate in
apprenticeship training.

. Permission to outsource basic training component: To reduce the burden of
infrastructure requirement by establishments for imparting classroom training to
apprentices, employers were permitted to out-source the component of basic
training to fresher candidates.

. Creation of an additional capacity of apprenticeship seats: The bandwidth of
engaging apprentices by establishments was raised from 2.5% - 10% to 2.5%-15%.
Also, manpower strength of mandatory category of establishments, was brought
down to 30 from 40.This has led to the creation of an additional capacity of
apprenticeship seats to provide opportunities of quality training for a large
percentage of youth in the country.

. Encouraging small establishments: In order to allow smaller establishments to
take advantage of apprenticeship training, the size-limit of an establishment willing
to engage apprentices on optional basis, has been changed from a bracket of 6-40
to 4-29.

. Rationalization of stipend: Realizing that there is huge disparity in the stipend
payable to apprentices, alsofew situations have arisen in which a degree /diploma/
certificate holder apprentices were paid less than a 5th class pass apprentice. For
example stipulated minimum stipend per month for the graduate apprentices is Rs
4,984 per month, for the technician apprentices is Rs 3,542 per month which fall
short of the minimum stipend per month for the ITI- apprentices which was 70% of
minimum wage of semi-skilled workers notified by the respective State or Union
territory. Moreover, in the case of ITl apprentices, calculation of stipend was a
complicated process. This has led not only to the exploitation of youth but also
pose an impediment in the understanding of this program and its incentives for
them.

To overcome these challenges, fixed rates of stipend linked with educational and
technical qualifications and category of apprentices were prescribed. This has
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removed the anomalies of huge variation in rates of stipend of apprentices across

the various categories of apprentices.

10. Skilling through apprenticeship: Introduction of Degree Apprentices category

through embed apprenticeship in Degree courses and allowing any degree holder
to undertake apprenticeship training for skilling. Retail, Logistics and Media SSCs
(BBA Logistics, BSC Visual Communication, B.Voc in Augmented and Virtual
Reality Design, BBA in Retail Operations) were able to start Degree Apprenticeship
courses.

5. Growth in apprenticeship training after the reforms

5.2

With the introduction of “Optional Trade” category, apprenticeship is serving
as a connecting bridge between the short-term and long-term skilling. Now, a
candidate after undergoing short term skill training can join apprenticeship to gain
industry experience and can further progress in the field. Since small
establishments can engage apprentices now, this has helped them address the
challenge of skilled manpower.

Today, “Optional Trades” comprise ~30% of all apprenticeships in India (from a 7%
share in 2018). Because of its characteristic flexibility and simplicity, it has evolved
into a benchmark program that is recognized and accepted by industries and
employers. BIBA apparels, Burger King, Danske, Spencer’s, Lemon Tree Hotels
are few of the big companies that have hired apprentices as full-time employees
post apprenticeship training.

Table 1: Indicators of growth of Optional Trades

Indicators FY 2018-19 FY 2019-20 | FY 20-21 (till January 21)

Apprentices Engaged 14,668 88,343 1,13,000

5.3

Source: apprenticesindia.org

Overall growth in apprentices’ engagement

These reforms have also shown significant achievements in the apprenticeship
training post reform. The number of establishments (cumulative for designated and
optional trade) registered a remarkable increment from 5,657 establishments in
2015-16 to 1,20,000 establishments in January, 2021. Similarly, there is a
significant achievement in the apprentices enrolled in apprenticeship training over
the years. The new apprentices’ enrollment has witnessed a growth of 113% from
1.11 lakh apprentices in 2015-16 to 2.35 lakh apprentices in 2020-21.
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Graph 1: Growth in apprentices’ engagement
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6. Shift in approach to support “AtmanirbharBharat”

6.2

6.3

The COVID-19 pandemic disrupted the education sector, which is a critical
determinant of a country’s economic future. However, COVID-19 is also an
opportunity to prepare us better for the future by new and innovative learning and
training delivery platforms to address this disruption. E-learning and IT enabled
online platforms can emerge as not only solutions for COVID-19 times but also
mechanisms for future leanings. India is one of the largest and fastest growing
markets for digital consumers, with 560 million internet subscribers in 2018, second
in the world after China. With growing mobile data users in rural and urban India,
we should use this disruptive time to explore new opportunities of knowledge
sharing and to give a push to our education system.

The economic crisis triggered by the coronavirus pandemic in 2020 gave birth to the
“‘Atmanirbhar Bharat Abhiyan”. As Atmanirbhar means 'self-reliant’, it envisages to
make India self-reliant based on five pillars of economy, infrastructure, technology
driven system, vibrant demography, and demand.

In order to address theserecent developments, there is need for effectively utilising
apprenticeship training so as to provide industry ready skilled manpower. Further,
as the Union Budget 2021-22 aims to create more apprenticeship opportunities, it
becomes crucial to bring in reforms in terms of amendment of Apprentices Actto
leverage policy push and make apprenticeship opportunities for youth.As one of the
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central part of any reform is to satisfy the aspirations of apprentices which has been

the spirit of Apprentices Act, 1961.

7. Union Budget 2021-Focus on apprenticeship

The Union Budget 2021 in its para 124 states:

“In 2016, we had launched the National Apprenticeship Promotion Scheme. The
Government proposes to amend the Apprenticeship Act with a view to further
enhancing apprenticeship opportunities for our youth”

The Union Budget 2021-22 has been presented at a very crucial juncture when
the Indian economy is recovering from daunting impact of pandemic COVID-19 and
expectations of positive growth trajectory are becoming strong on the back of
effective and meaningful economic reforms announced by the Government in last
nine months. The key economic and business indicators have instilled the
expectations of a strong, sustainable and higher growth trajectory in FY 2021-22.1t
would be desirable to amend the Apprentices Act 1961 with a view to further
enhancing apprenticeship opportunities for our youth.

8 Stakeholder consultations and suggestions received from webinars

Stakeholder consultations were organised for wider circulation of concept note on
the proposed amendment in Apprentices Act, 1961and suggestions were invited. A
webinar was organised by Ministry of Education on the theme “Harnessing
Education, Research and Skill Development for an Atmanirbhar Bharat” on 3
March 2021 for effective implementation of Budget Announcements 2021.

The parallel break-away session IV on the theme “Making India Skill Capital of
the World” was also held on 03.03.2021, New Delhi. Eminent panellists from the
domain of skill development shared their views and valuable suggestions to make
India skill capital of the world. More than 200 stakeholders from skill development
domain participated in an interactive discussion and shared their valuable
suggestions on proposed amendments in the Apprentices Act, 1961.

Thereafter, a webinar was organised on 4™ March 2021 for the stakeholder
consultation on implementation of Union Budget, 2021 announcements
related to Ministry of Skill Development and Entrepreneurship (MSDE).

More than 150 government and private representatives participated and shared
their valuable suggestions on proposed amendments in the Act. The suggestions
received are as under:

a) Policy Level suggestions

+ Making apprenticeship compulsory in higher education, as a sandwich course
(Germany apprenticeship is integrated into curriculum)
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Stipend free apprenticeship for such courses.

University Grant Commission (UGC) should permit Skill University with different
norms than that applicable to formal education universities

Improve Implementation of apprenticeship training

Amend Shop and Establishment Act and Companies Act to mandate
apprenticeship thereto

Government contracts should insist on having skilled labour — will boost demand
for skilling and apprenticeship

Encourage all kinds of apprenticeship — online, onsite

Support under NAPS for MSMEs should be increased

Advocacy since Return on Investment (Rol) on Apprenticeship is good

All types of apprentices should be defined at one place

Differentiation between designated and optional trade should be removed and
apprentices should get global option to choose any trade just like National
Scholarship Portal

Define diploma apprenticeship along with degree apprenticeship

Three (3) more BOATSs are coming but Act has pre-defined the locations so
make the statements in Act more generic.

The designated and non-designated trades should be managed by a single
entity

Apprenticeship training portal may be redesigned to make it easier to use and
operate

Defining credit based system and integration with Higher Education-
apprenticeships can be introduced as a part of the curriculum in schools and
engineering colleges. A credit based pedagogy and framework may be
developed and introduced under this scheme. Under this system, the
apprenticeship may get credits for their apprenticeship period as well as for their
previous and current experiences.

To increase awareness and make apprenticeship aspirational among youth
There may be provision where a student of Class 10 and above may be allowed
to take up apprenticeship. This may involve reworking of Child Labour Laws.
Direct BenefitTransfer (DBT) by the Government to the apprentices account may
be introduced.

Digital skills in accordance with industry 4.0 technology may be introduced
under the scheme, aligned with employability and future of work.

The scope of apprenticeship may be aligned with State Skill Development
Missions (SSDMs)

Sufficient budget allocation may be done for SSDM for apprenticeship

b) Industry Level suggestions

Cluster based approach to address MSME apprenticeship through TPA

Big industry should be accountable for franchisees and ancillaries also

MSME organizations can be given some additional financial incentives at least
for a limited period so that they start adopting Apprenticeship.
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* Industries from sectors like retail, logistics, IT-ITeS demanded to hike the upper

limit of engaging apprentices to 25% of their manpower strength.

» Some kind of financial incentive to be introduced for TPAs

* Have finishing schools with industry for successful apprentices

* Hostels for apprentices

* The exit procedure for the employers may be simplified

+ With gig economy/platform worker and flexible employment models, an e-
database/repository of skilled and credited (experience credit system or skill
passport) workforce may be made available regionally to all industries along with
integrated auto registration at employment exchange.

9. Broad suggested areas for further amendments in the Apprentices Act, 1961
and Apprenticeship Rules, 1992

MSDE had invited suggestions during October 2020 from all stakeholders (including
State Governments)and public in large for bringing furtheramendments in the
Apprentices Act, 1961. Based on the suggestions received, following are the areas
suggested for further amendments in the Apprentices Act, 1961 and Apprenticeship
Rules, 1992:

Expected outcomes by the proposed amendment of Apprentices Act, 1961 are:

e Enhancement in apprenticeship opportunities

e Expansion of apprenticeship by inclusion of virtual learning modes
e Ease of doing Business

¢ Shift from government regulation to self- governance

o Efficient system for compliances

9.1 Proposed amendments: Enhancement in apprenticeship opportunities
9.1.1 Change in Definition:

The definition of establishment needs to be changed to include educational
institutions also, i.e., “any place where any trade/commerce/industry activity
is taking place including educational/ training institutions.”

Anticipated Impact:

The inclusion of educational/ training institutions too in the definition of
establishment may enlarge the scope of apprenticeship and availability of
apprenticeship facilities at a larger scale.

9.2 Proposed Amendments: Expansion of apprenticeship by inclusion of
virtual learning modes
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9.2.1 Permitting use of online mode for imparting training under specific
situation

Online training or training through virtual mode would be permitted in the
following cases:

(a) To allow the compulsory basic theoretical training, where applicable, to
be given in virtual mode.

(b)To allow on-the-job training through virtual mode in certain modules in
selected sectors/ occupations.

Anticipated Impact: With the advent of COVID-19, leveraging technology in the
most effective manner has become the need of the hour. Apprenticeship is no
exception. Hence, addressing the recent developments, permitting training through
virtual mode in select sectors and delivering compulsory basic theoretical training
virtually would be helpful for the establishments as well as for apprentices.

It is common, in many organizations such as the IT industry, where work is done
online in a virtual environment wherein people operate from diverse locations and
the monitoring of the program outcomes is done through virtual platforms.
Considering the above scenario, wherever in the normal operations of an
organization, a job role has moved to a virtual platform and it is a general practice to
work through virtual connectivity, apprenticeship in that sector for such job roles
could be permitted on such virtual platforms. Accordingly, Virtual Classroom
Training (remote learning through e-learning modules) could be made as an
acceptable mode for imparting apprenticeship training for theoretical concepts
during the Basic Training for all sectors. Also, for on-the-job training, specific job
roles in specific sectorscould be delivered provided there is no dilution of the norms
for on-the-job training.

Allowing part time apprenticeship

Part time Apprenticeship would be permitted while doing other academic
courses under formal education system, provided such apprenticeship is not
an integral part of the academic programme

Anticipated Impact: Permitting part-time apprenticeships during formal education
system could help meeting the long felt need of the introduction of Apprenticeship
Programme to improve employability of general stream students. The programme of
apprenticeship will be so arranged that students can do training during evening or
during semester breaks, over time period defined in course curricula. For doing this
they would not need to take approval of university authorities or be part of a regular
university programme.
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Permitting Indian companies to send their apprentices abroad for
apprenticeship

Indian establishments, having offshore sites, can send their apprentices to
their own or clients’ offshore sites outside India.

Anticipated Impact: This is one of the pioneer step which is envisaged by
amendment in the Apprentices Act. Some of the big companies are having their
work places at various locations of other nations. They may send apprentices to
these locations. This step would enlarge the scope of apprenticeship trainings
internationally.

Permitting Multiple Training Venues

Allowing multiple training venues including training at -client/supplier
locations or premise of other companies within India

Anticipated Impact: The Act, in its present form, does not allow establishments to
send their apprentices to client location. However, now in various sectors like
security, retail, logistics, etc., the work place is only at client’s location. This
amendment will help in expansion of apprenticeship training.

9.3 Proposed Amendments: Ease of Doing Business

9.3.1

Enhanced roles for Third Party Aggregators:

Defining role and responsibilities for TPA in Act to relieve the establishments
from the burden of paperwork for Apprenticeship.

Empanelled Third Party Aggregators (TPAs) may support employers in all
functionalities of apprentice engagement, which will inter alia include:

a. Signing of contract with the apprentices on one side, and a consolidated

contract with the establishment on other side

b. Mobilizing the apprentices and in mapping their preferences with the demand
from the establishments for apprenticeship opportunities posted on the
apprenticeship portal;
Helping the establishment in identifying Basic Training Providers (BTPs).
Do other paperwork
e. Make stipends to apprentices on behalf of establishments (to be debated)

o o
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Anticipated Impact: In order to create ease of doing business for the industry, and
engage larger number of apprentices to the MSMEs, TPAs may be engaged for
assisting the industry. Third Party Aggregators (TPAs) which can work as facilitator
on demand and supply side which can be a win-win solution for all the stakeholders
in the apprenticeship training. The benefits which can be derived by all the relevant
stakeholders by engaging TPAs are as under:

a) Benefits for Industry: Removing the burden of procedural work

e Address the issue of time constraint which is faced by industry in
fulfilling the documentation involved in apprenticeship.

e Addressing the issue of lack of skilled manpower of industry.

e No separate manpower to complete the requisite documentation
and compliances.

o Assist small establishments to engage apprentices by providing
mobilization support to candidates.

¢ Fulfilling the following responsibilities/duties which otherwise an
industry has to do:

Arranging basic training through Basic Training Providers
(BTPs) for fresher apprentices

Assisting establishments getting approval for basic Training
Centres (BTCs) in case needed

To match the demand of establishments for apprentices with
the candidates desiring to undergo apprenticeship

Assisting establishments in  designing courses under
apprenticeship and getting this aligned to National Skill
Qualifications Framework (NSQF)

Signing of contract with the apprentices on one side, and a
consolidated contract with the establishment on other side

b) Benefits for Apprentice: Counselling support for career progression
Since TPAs are well connected with the other schemes of skill development,
these would be able to counsel apprentices and share updated information,
which may help apprentices to opt for the best career progression.

c) Benefits for Government/MSDE: System of effective monitoring of
establishments can be setup through TPAs
It is a difficult task to monitor individual establishment on the implementation
of apprenticeship. However, as TPAs are directly reporting to MSDE, a
mechanism can be established to monitor establishments through a network

of TPAs.

9.3.2 Reforms in Apprenticeship Examination and certification process- Making
National Apprenticeship Trade Test optional in case national Apprenticeship
Certificate is not required.
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Compulsory National Apprenticeship Trade Test only if National
Apprenticeship Certificate (NAC) required, or funding from Govt required.
For others, establishment may conduct their own examinations under
guidance of the awarding body, and get certificates. However, NAC exam
may be held twice a year for candidates wanting to enrol and take up. NAC
to be available for all trades.

Anticipated Impact: Assessment is one of the crucial process for ensuring
quality assurance system in place. By bringing industry/employers on board and
making them key stakeholder in Apprenticeship Examination would enhance the
efficiency of system. This would also give stimulus for industry driven
assessments in country meeting the need of skilled workforce.

Improving embedded academic courses including degree courses

Role and responsibilities of universities implementing apprenticeship
embedded degree courses will be further defined and enabling provision
will be added permitting stipend free apprenticeships in such embedded
courses

Anticipated Impact: University Grant Commission (UGC) has released
Guidelines for Higher Education Institutions to offer Apprenticeship/internship
embedded Degree Programme which was issued on 24™ July 2020. The
Guideline serve as a holistic document which is open for internship as well as
for apprenticeship. However, it is silent on apprenticeship training implemented
under “Apprentices Act, 1961”. Hence, it is necessary that roles and
responsibilities of universities are clearly defined for smooth implementation of
Degree Apprenticeship programme for the institutes opting for apprenticeship
training under the ambit of “Apprentices Act 1961” to meet the mandatory
compliances under the Act. Responsibility for stipend disbursement may also be
given to Universities/institutes implementing embedded apprenticeship to
facilitate industries/establishments in implementation.

It is suggested that under apprenticeship-embedded degree/diploma/other
academic programmes following may be laid down:

e To permit only NCVET approved course:To permit universities/institutions
to implement any skill course approved by NCVET as per the credit
framework

¢ Introduce stipend free Apprenticeship: Stipend free apprenticeship may
be introduced, as an enabling provision, for cases where apprenticeship is
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an essential element part of an academic programme, with credits earned

under apprenticeship being counted towards academic degree.

9.4 Proposed Amendments: Shift from government regulation to self- governance

9.4.1

From contract approval to contract intimation

Replacing the provision of contract approval by apprenticeship advisors, with
provision of mere intimation of contract to the authorities

Anticipated Impact: The provision of contract approval in a prescribed time
duration would create ease of doing business for industry leading to reducing the
procedural bottlenecks existing in the system.

9.5 Proposed Amendments: Efficient system for compliances

9.5.1

9.5.2

From penal provisions to executive compliance mechanism

Replacing the penal provisions of fine on shortfall in mandated intake of
apprentices presently implementable only after cognizance is taken by the
judicial authorities with executive fine to be levied by implementation
authorities.

Anticipated Impact. This would help in better enforcement of Act, enabling fast
disposal of action against such shortfalls, instead of burdening the judicial system
further.

Alignment with the new Labour Codes

Health, safety and welfare of apprentices to be aligned with newly introduced
with relevant labour codes.

Anticipated Impact: As one of the central part of any reform is to satisfy the
aspirations of apprentices which has been the spirit of Apprentices Act, 1961.
Aligning health, safety and welfare of apprentices with the relevant labour codes
would ensure that the rights of apprentices are fully ensured and are not exploited
as cheap labour.
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TFT faw a¥ 2018-19 g af  2019- |few af 20-21 (998, 21 %)
20
e fag 14,668 88,343 1,13,000

Hd: apprenticesindia.org

5.3 fagg fAaew & qwwr Wi



T AT T ey qv IfAAT F qETd F AR H HgAq U STAted Tl FHl T AT AT B |
o it g (R vsir aafeawr e ¥ fow =) 7 2015-16 ¥ 5,657 =AT9ATN o
SHaLr, 2021 & 1,20,000 TMUATAT 9% Soo @d g fF e 1 T qwg, 9% @ oad
foreg v widreqor & forey AT FA AT Tg AgAL O IUAteyr 7 | AU ey A F AWI FAF 2015-
16 ® 1.11 «r@ fareg sfiv 2020-21 # 2.35 «@r@ forey # 113% FfEgs



6 1: faggy e & g%

Establishment Registered on portal

119168

74598
60590

40018

5657 17608

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21*

5 E
2.54 235

2.00
1.61

1.1 1.1

2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

6. AN WG & g TFA & g gEword aRad =

FAe-19 FegmT « foar &= &1 arteg rar, SfF g F g & afEasy &1
agaq of et @& 81 gret By #1fae-19 =@ w1 &1 ¥ F ¥ fow qu e wefw foreror
e wforeror yamar ¥+ gRT g6 wfasy F v ggax Aty F A w # uE smEw o
g | -9 T T AT qeAN ATATSA | F FITAS-19 FAT&TA F, T % a1 AT & & |
ST Thd &, dfed T e & oo g off a9 gwa g Rfvew suwewsi w oo
I 99 a2 ¥ 999 IS q ggd a9t ¥ F Uk g, 2018 ¥ 560 fAferw e e
TTEHl & T, AT & TAG AT H T | AT T a8t wa § dgd A= < a1
SYANTHRAT 3l & 71, BH TH THIATIT T STANT ST ATHAT FIA o A0 FFHL KT O]
T AT quAT fveAr yorelt T e "g & foru wAr =nEm

6.2 2020 ¥ FAET AT HEMRT T IAT AT F e 7 ""Seq=T T I A
& 57w T g s a e aaET T ar o g ot wW@ar, a8 oY seey g A
g o, TR & =rferd Yorrett, Stte q saer et sie 7t 7% of 9 & 9 F e 1w
AT & AHAT T T HT TRFReIAT FLar g |

6.3 ad A IRRAAl ® qHg wA & U SERT &7 F AR F a9 qAHEA &\ HA o+
forr garlt 2w & forgg ar aforerr w7 SwEW wA A srEemEAr T THe A,
%8 a9e 2021-22 F dEd e arF AfAF oq=ei w1 G T FAT g, TACGC, T
forey sfafaae & Fomea Afq % =T & G AT § IR A T Ja1el & (o0
foreg a1 SrEERt ¥ AT 2 q WAL AT ST T gAw A s 3 Fzfiguw & 2,
foreg ot &t stmeht erveti A LG wAT, AU fF freg efaHEw, 1961 FT g AWE g |

7. FTHTTE 2021- fAF AT =AW
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FRTase 2021 F T 124 § TO¢ I @ @:

“2016 H, gAY WL g a1 € a4 aEhH ' AT oA R AR a0 & U
frgar & saad A M q@H F ST fAgar AfAR{ww F & avew w4 A
TEqTg w7

T 7T d5e 2021-22 F UFH Fgd of HAgdL W HAIE I WEQ T HAT T g ST
AT 31 FFedT Flfae-19 FgMNET & T A UI9d § Sa¥ @l g iy aeFr
T AT gaTelt ST ' F o F g g F g 9% gErens g {5 v waw iy
SHHIE g3 Eel W@l g oY fUsw a9 "4 § Y@ ot # X AEaras | & ahid
o g 2021-22 & g3 7 AT X IF FEm g I A G ocaw # g |
Taren & fomw g ar & seed & agw & fow fUgg afafaaw 1961 & F e
FIAT AT FAT AT

8. afea wyw Ragns wwmet ik ga=

forey srferff=r, 1961 # weaTlad & egd U¥ GO Al & AYH: YT & o0
Rags Twet F AT I AT X g AT oH @ U w9 2021 & awe
OO F TqTET FAT AT & w3 ¥, 2021 FTOCAHMT T ARG & AT
forerr, o @ g=eiR #raw @ w1 SR Guw 9w i ¥ Jew g uws o A
F e AT T om

"q g R fFer F fUew e T aee” fBww w¥ 03.03.2021 FT HHMET d€ HAT-
o IV ft a5 foceht o srnifSa frar war om wree o & T F yeEtg o qfoe
T 9T & A A wrad e a9 & fwoaue FEw SR sgg e g #@mal a6l
areAT Ram wtee e T % 200 ¥ Afgw Raawswt 7w TEn-fewd ==t o
AN foram & forg stfefeasr, 1961 # weqTiad & eTEAl 9¥ (9« 9gdq oF q A9 aram
=

TEHF TETT, & ag ave, 2021 ¥ R e i sEmdiear ¥ e (THTEER)
¥ O o faaqenwonst & &l =aq & o Baane wwmd ® g 4 7t 2021 @ UE
EREEIE RUS R R e

150 ¥ few gy i fAsh sfaffaat & wwr foar v afaffaw & weafeq
T Qe I 9 agH °F g AEl 1 qrAT Ry g 7 {9 g

F) i WX F gAA

g areawa & =7 # 3g forer & forgy ar oA w1 (99 A forey a1 areew &
AT B)

U OTSRAT & oo asfits & fa=T foreg am

frafaemes o a9 sranr (F ) # sfv=rie forer freafEemeat o an ge ar
et & qaaTH [Afve gee S F 9 Fee Feataarar & g wfa 3 =1 1ike
foreg a7 wfereror & FAT FIATH F 9

frg ar ¥ ¥ fiar affad #=1 F o g o A e s & oo sfafem
H & g T STY

ALERT A 1 F AT U a9 § A7 - Hierel < foreg ar iy 9 T A Fgrar M
T F TRIE Gl U] AT AT WcATRT FL - AT, & 9T

11



THUAUAE % forU UAURUE F qgd HgAW 9gr S AR

T gAE H bR ar s & g ar o [ aF vEra d=sr arq gl

T F IR & (e A A TH F T 9 qRATug BFEar e anEe

ATt T FEfeum e T A sav Ay ger feur Sv =fRu shw forey o v wrgw
gEg fa af awg & Gt ff s g% oo & B Been fewr =fRo
feft foreg ar wfeq Reermmr foreg av ar afvarfoa ¢

dw (3) afesw deud o g 2 o b afafRawm § wam gaufarfig g oartw
fgfaay # qieamamo sfess |\ g

AT T T =ART R uF & oz g 99 84a e S =Ry

foreg T IFAAT IE T F ITAN T H AT A MEH a9 & orw g RBrea A
ST ThaT B

Ig foer & ary & Re srarfa womelt sfiv whrRewr & ufearua w@Aar - et
AT T St Tugreemedl § 9T & UH AN & &9 § forgar & g ® BHar S
THAT g | T T & qgd Uh o [S¢ eTiia [AeATemer ofiv &9 @7 d A 3fT g & &l
ST @&l g | T VOISl % dgd, (AT & IAr e v Aty F ATI-ATT 39
e T ad |19 of 9l &7 a1 & gwar 2

T AT | TNTEHAT TR0 AT fAe] qT HT AT ATHS a0

Tg VELTE Bl "hal g, Sgl Hal FT T T FUL & @A H (A a1 #1 F4q9
FIA W AT AT & AT THAT g | THH T qMA AW R AT AT [T FEH FLA Dl
AMFTHAT 7 |

fore] =Tq F U aEr g0 T A9 o aO S AIer) w9 TAT Al AT AT B |
SEANT 4.0 Srenfrdr % o a7 Rfvea #taer =g & dgq g &a f o1 g&dr g,
TSTY T /A o 9EST % A7 Torg har o1 aJehar g |

frey ar % T F TST Ao G TeEt (TEuESiuE) F OArF SIET A7 9% g |
THUESIU & forg frey ar g g oAt 7 aste o foq AT ST #@ear 2

g) SN @ F g A:

ffio ¥ grerw § vHuEUES fore] AT w7 FHTAT A F U Fower swenfia g fReor
2 SUN AWTEIFRT 3T "qgrad & e & foro off smeerht 8w =ieu

THUAUHE ¥ ToA1 #7 H¥q s@=fa F oo #9 ¥ 0 3 g it BT s {u
ST & @ areh o ey ar &y o= g T A |

AR § Rew aifvferm, o8- sd<og Sa a8 fAgatwr dag w7 A
S HET FT GETET 25% FIA HI AT T AN

it F form = i e en 9 & S #

and e o % oo S=nT & §ry R a g

ey =t o forg mremeaTe

ferrTet & oo MR 9feham &1 @9 a9 A1 gwdr @

T s/ ThiF 3% T 3T FEi AR Jqied & 919, F 99 Y & e (T 99
% Rz e o1 o ) FH g &1 us -2 o gy, adft see o
oo i ® 7  Iusy FAT ST THRAT g, T T USSR Hal H TG q Al
g Sfreeor oft g1 gehar |
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9 forggar stfafiamr, 1961 six frggar Maw, 1992 & o°r X & eq & U g ATT T
T & A

Tt Raamal (57 TEn Gfgd dFg a9 9 UHuESE " S9dr oH s (2020 &
g forey a1 Afafi=w, 1961 ® T & otedl & fow gaAE ow Gw w0 = owmw amw
q AT % eeme uT forey srfefeew, 1961 sfiw ey ar f=wr, 1992 # & emgw &1 q 7AF =T
TAT B
forey srferfaarT, 1961 & wearfaa & e gy o forg ofomw &:

forgr ar s sreaet & 33

T AAA THIS Al ATHA Fleh e aTFT1 fAware
AT FEA W OATETAT

T Raee ¥ @aeara § omEd-

A I T F e JorTet

9.1 veEqIfad & e g arF o § g i3
9.1.1 gfATaT # 9REd =

Frfvrcas wfafafeat & ft o w5 F o wfem it oo @ seew
g, IATT "HE W WW T FE W ATIR/ATORI/IUNT TR F G
& erforaywireror & w7 aree g I

SIEE
g

AT
T

TATIAT THTA -

g fergfreqor & Tt F1 R wOET A ARwrer # ot FR ¥ 2 fAm W
foreg @ siie forey a1 q fGrameti ft Iudeaar #1 T F@ qFAT €

9.2 YETAT | ATgT qq AAA T Al H ATHA Feah gy ar v feax
9.2.1 e v aRfRafe & gieror ye@ 3 & Fw stvarsT 9 F ST i o Jfd

I AATIS F HTLAH q FAaarsd wideror av wideror Fwffea qmet & aqafa <
STt

&) e g Rt & o Reafaeor, s =g, a9 some |7 Rar s =z
@) g THAVTaaE § TG ASLA A T AATAT & ATAA d F IREAAAT HY
F ATT & ST ATRT

TATAT T - FIHe-19 F ThT F FHIOT TaH TATAT qLrh o GTATRET FT STAN FLAT
qHT T AATRAT a9 T2 g | THH fAF AT FT AIATE Al g | AU, FA F ASAGRAI Al
g ey gr g s A arar W F wreaw ¥ widreror v s AT AT sfiv afhar
gt & o1 faeraforerr a9 sewreaw & yaw wwa § wfager & oAy & foreg e oo off
ATHFRTET BRI
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Tg AW aTd § [ el ST | F2 IUN § Al §, SGF HH AT adsh F a9 ad
Fraraeer § G Smar g, Sed anr R{fas et 7 w W owa € s w e o oo
& AT a9 AT SRIAT & ATEAH F AN ATl g | SULRh UG ¢F & &A1 # ¥@d gu,
Sgl It ot A F A9ETT € AT § W@l UE g Ad U a9 A" F 98 qdt T2 3
AT Ag T A AMSH & ATAT H FH FA & [0 TFd qAET OI9 g, =0 dig & g
Ted & T SH AT A arwr UH a9 oF9E F U VG hU Sl o 9fd & ST dehdr
g TET A, a9 AAFATHEH TIAAT (- T AISL T & AEAH H g AAT) A qAT
g & oo e afdreor % S foreg an wforeror yam =9 ¥ fow & F7 Rwsragmeoms
% T uw fiEd 7w F ®Y § F9ET AMT AMRUl TEE qAATET, AE-T-TiAw % forw
fafeors e =i § fAfoe g Tow Y@= BFFar ST g%ar § F9d SE-1-iew & fou aee =F
# & gfEa a9 B @ oen

9.2.2 & srTior foveg ar i o @i

o=t fUer worelt &% dgd d=T SF &fOre qTSaswEl Al wXd U S SIRITodT HF o Afa
gRIT, Jad TET foreg AT & eAfore A FH FT SATHT S TAGE B

TATIAT TATF: SHTATE  fXear Jorett % I of eranriore fre] @1 o A dfd < 7§ AT
forear oty % e A Ao awar # g d fou frey ar wd ww A g Esa weA Ao od
AT F FAl o Tl aedahal & A a3 § #A2g A gt g | g arsd wq =9 a8
I 1 r=> ol e S e W T i e o - e B e 1 e k< I e o M o = T e A = e 0 O
T H Tl Foh arad I I8 F qhd g |

9.2.3 WIRAT ® Ui & g ars e sow fagg P as s &t sgafmaar

WA vas™, SFs 99 6T e §, du fUg i i IR F dge a9 &9 F a1
UTEhl & SAMRLNT |TEel T N T dhd § |

TATNT IWTE: T2 UF 000 Few g St afckenar afafegw & & ovg" g # T
S|\ T Z IS AT F T T & (AT TIAT § 396 T B g 1T 3T T 97 foreg
AT T & | Tg Fa9 & UL &< G2 Tre] a1 Ifreqor & Ay A FErm

9.2.4 Fg-idreror TET it o Afa

T/ Tt Fatear™i 9% WiAAT AT ARG & i< 7T & gl & S qigd ag-TIveTw
T # o Ji

TG T AfIaT & AN a7 @& T § TagH & Ied & e\ a2 foeg e 5 o+ &t
AT AT Tl g | T, T A, I, W o F @A &4 s § FH F &9 & 9
UTgd & A 9 gl Tg & orre fore] a1 aforeror & fAawae & #Agg &

9.3 YEIET | e a9 it agerdr
9.3.1 gAT U TR U & o afd q 5 =g
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frgar % T FOh FRAE F A § IA9H # Tgd 7% ™o =g § Hfiv F
T o fer s e siiat s airiva #wm

g d e wifr et @Erfie) oy | & gardr avft w5 yonferat ® fREwret @ owwg T a7
T 3§, oraw et arfew g

F. UH qh Mg A F AT ATT g FEATHAL AT TS ATH TATIAT F AT UH
T A agd g

T. faegei®r Jemr R g ar 9 @@ 9% 91 forey ar st & oo wfoseEr | A
F T I GrAtHEare it § T T

T. g A st seraret (@) it qg= e T H§ SIEr § 988w AT

T. AT FESIT FE AT HAT

. gfasmEr & S T foreg ot v aSwr I AT (9 g

TG T : 390 & forw = § ggsar @ U Hdiw uHuauad ¥ oavy ast | eqr
H g ar gagweT & ow, sEmr & agmar & o &fiv #r § 95 A ST oawar g
J T WIRr =" (Ffu) S A wew aq i o F o gAgwFd v F w9 W dwd @
F foreg ar widreror & wvff Raamawi & g amveas gwg g G9d g | JHT w o § T F
Feeh qHT G & fIafgagmal g Y U ST g9 9t 9 Her A g
aﬁ)wﬂv%ﬁ'qmw TiRaT & & effRrd &1 S germT

AT AT FHT F GEEAT F GHIGE HwAT o o g ard dfivermT w g A o

SN % AT T g |

SANT 1 F AA A o<k I FHT & GHEAT FT TATHE FHATI

Y T oof @9 3T A T & T A T & [0 e AAT JA9E qB1

et 7 1 Trarers T yee F faeg o AT § 9 gF & oo e wihwer

HETIAT FIAT|

Rofofaa S sy Fa =0 ff QAT FAT ST A-TAT TH SAN Fl FHAT T4l 8-

au foreg o % foro g et widreor yerarsi (FEH) F owrerw & q AT wtderor &

SFEAT FHIAT

g et wforeor F & @) & w=iF T oawm w7 7 Om smEemsmar 1E1 W™

gfagET T "grEar w AT

foreg a7 et oft IWEaA F @y AfasEr A feg et FF AT T F ATA ATA-H T HLAT

Ty a1 & of T TUTBTHRAT I T A FIA H TASHEI FT TGAW FAT i TH TqHA

FIAA oA AT T A7 (CATEFE TH) F SIS

UH qCh [ ol o A1 A F ¢ gEATAT T g AL a9k TATIAT F AT UF 9 foha

aqF o

T) frgsixd fw amw: F e s Wit & ow awwsd agam

T frwfreror yerar oSt Rt wtoer FEw f s S| F 9T o=E T ¥ JHEE @
, AT A foreg o A1 wHel I AT EAd WHET AT #R4 § mww gih, e
foreg st 1wt & oo @9 o gFRaT OFed {99 H "3 O a&dl 2 |

T gER/Tauass & o arw: it F oareaw @ gfaeet i owwrh R sone
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TATIAT T ST Tl @

forey ar & AT =@aT I wAr RO i Rt w1 tw g e aw g0 9 F Ao e
THUHSIT & RUe wq § zafou gfasEr it At ® oo fdie F uE Feaw & AJrenw
T TH TOTSAT EATOT fT AT FHRAT B |

9.3.2 forgg a1 9reT ST YHIUA WOHAT H G T - A AT AT IHWIOGT F g H OAEA
frgare s TR T FeTs TAMT AATF TGl & |

TSy g ar ywor o (TAEEY) Fosar F Rw affed whw fag ar wgft oher fH
AMATHAT Gl g | Ig A9 ¢ & g Fawen w&r W BT ST oawar ) g &R
ST & ATHT & ik A T {0 TATET 90&r a9 | & 9 Ao it a7 gl g |
TATET O T ST U Sueey wE SuHh

TATIAT THATE: o FAw, I &0 AP TUTetl &l [Afed w1 & fow Jgaag of g #
T TF g | SAN/FARE & TH G q4 T I ey a1 a0eAr § wgeay of Bagww a9
T gurret dr gar § g5 gnfn a8 F ad w1 a9 i qaeTwar w1 LA FA AT T T H
SR & AT 3 FeAq o g Tredrga € T m

9.3.3 Y urewwar wfgw T 3 = afors urswwAT ¥ AR
foreg a1 TR T T RAT uTEmEAT W AT wA arer EeafEEmaE & o9 e ik e aiRat | v

AT orfee giWTiva T ST Sk 39 9@ & U S SUTSIHAl § ey € hr foreg ar it
G AT I T AT ATAATT HT SIST ST

TATAT THE: 2020-21 & F 3T Iofc H AEWT T®H & AT 6 AR gHAT § g
% form Rrgar gafea /R #@E & 9% Fw fiT =Swom f =) dEq 9T

ferafeemee s am s (I SE) 7 g ar e oaafa (i s &0 s w &9 5

fow 3g forer d e &1 GAT® 24 a5, 2020 & RenfAg of s &7 g1 7 RemfAg or
UF THY IEAE S F w7 A Ted wsiw foeggar == ¥ forw g gt fR @ wforg

afg=aw, 1961  dgd [ore] AT TIAAT FAT =49 9 HF g | TAGC, AGHa9 & darq
A AT HT AT ar w LA AT g g ey srfafFEw 1961 F I w F AR aferegar
gfererr &1 fAwed A9 Al Hw Al & fow Bt ey ar wE A F g ETs i =ad & o

Tg Aaed® ¢ o fafaemeast & o Feet & 1w =7 9 9fiarua BFar S s e =ww '

Sart/afasEr ft g Egr & ow gwiea g ar o w1 @ EatEEmei/a e @i

7 T & fAaeor ft S s oft <7 S "Rt g )

7z gaE T smar § & g ar sk Sf/Rem/ea s@ A & oo ARl
EIEPIG BN EQU | E i

o F A TAHIERT FRT o AIfQd IIsaH7 Hit g qfaq 3 a6 FFreafe=madi/g vt &1 & K
% HA® 6 o 1Y UAEIAIEr T o Aifad el Wl HIqA TSIhH Al AN HLd
A A < AT

o T e gfwTg wAT: i o A wE ww A BEEr g oar g e OO Ty T
Y ey T % FET "ET ST gFar @

16



9.4 y&eTad ¥ Mg I v 9 @-qm§a ¥ g5
9.4.1 AT AT [T o F A & 99T A

ATHTAT FT AT & Tt 1T G AT & Tqe & 917 gy aoAgs i gRT oI & oo AaT &
TTALATT & TEAAT

TG waEa: Uh Fef Rg qauamEta § g & gt 7 8% 9ag™ § IR & forw S
T H AT T IT Rt SEw Iuner ® #iS) @ ThATeRs argret wi w9 AT ST ogwar g |

9.5 JEqIad & e o ITaT & T F a0 Jorret

9.5.1 ¥ STCHS ATl € o HTHE FI o AT T T qF

AR €T ¥ AN g9 q A A F Aad a7 |/ FHT I F AT ATH § STHS T@LEL
M AN FA & qIE, AMEA® AGRRIAT FRT FE FR AGRIT F G0 HEAT =97
FFHRTRAT FRT AT A T I qf AT Smar g |

TATAT THATE: T A0 F Tga Taa 4 § Hae oy e =fEs gormre &1 i
AfIF TATAT FT F FoT, TH a<g Hl HHT 6 (GATE FEATS &7 d ST 8 [oeE g1 |

9.5.2 AT ¥ &€ F G § GO
aTE T 9w Fe & 9t A o F @ree, g A weArr f@ g L Rawan

TG ToTa:  foreg off ot ot et W O H qEAAT Bt et ff gawwtear @@ oy e
AW § ¥ U g e Fer feregar afafaw, 1961 # wraeAr oft g ® & feaww | fgarst #
ary forey off 7 TR, AT T FOATr W ° I fuawer @ 97 g Afaaer aw o fE fong o
% Afgwr w QO A o gIfea A o1 "% oY "ed A9 % w7 H 39«0 ewor F
ST
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