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1. INTRODUCTION

11

Establishment of the Ministry and jts Role in Skill Development and promotion of
Entrepreneurship

Indiz is paving the way towards hacoming the Skill Capital of the world, With one of the
youngest populations in the world, India can realise ts demographic dividend through a
workforce thatis t@ined In‘employable’ skills and is Industry-ready. Harnessing this-potentizal

intoa pasitive farce for development, Mingtry of Skill Cevelopment and Entrepreneurship (MSDE), has
collzborated with Central Government Ministries, State Gowernments, Industry, Non-Profits and
Academia 1o synerglre and accelerate the skilling effarts across geographies. The callective effores by all
stake holders has steered positive outcomeswithsubstantial growth in skilltraining.

This year, MSDE has entered Inta a Sthsuccessful vear since [ts inception in 2014, The Department of Skill
Development was notified on 31st July 2014 under Ministry of Sparts & Youth Affairs which ater got
notified as Minlstry of Skill Development & Entrepreneurship In November 2014 (9.11.2014). Annually,
mare than One Crore youth, have been [oining and benafitting from the Skill Indis program, a mission
underthe Ministry toequip vouthwith skills for batter livelihood,

Over time, MSDE has taken up several additional roles through multiple organizations and skilling
schemes, namely PMEVY, PMKK NSDC, NOVT, NIESBUD, |E, Directorate General of Training [DET). The
details on various schemes implemented by MSDE and its attached organizations have been provided in
the subsequentchapters

Inclia |s one of the fastest growing economias In the warld and a nead was félt to expand the scope (n
senices sector and to integrate training cowrses with apprenticeship, With a view to foster apprenticeship
in the country, Apprénticeship act was reformad in December 2014 and subsequently National
Apprenticeship Promotion Scheme (NAPS) wes launched inAugust 2016 to incentivize the employers to
taks on mare apprentices, The efforts have borna fruit during the last five year with significant
improvements inspprentices’ enmiment.

Skill development alone i nol going o matter, wunless it 5 complemented with
employment generation, therefare, there is 3 need for the government to generate
enough employment. And todo that it has to focus on industries that are labour intensive
and notmeraly capital-inte neive or technology-driven

Supporting the growth and development ofthe SME sector can play a phvotal role In cresting the additional
employment opportunities required to aksorb and engage the entire workforce.

Kee ping inview the mandate of MSDE, entrepreneurship orientation module has been Intagrated under
the Em ployability, Entrepreneurship and life Skills 5 one of the NOS (Mational Cccupational Standard) in
the PMIVY courges, 01T courses, the module on Entreprenaurship is already Integrated as a section n
the emplovability skills, To promote a culture of entreprenaurship among youth, Ministry instituted
National Entreprenaurship Awards (NEA} In 2016 o recognise and honour outstanding entrepreneurs
and ecosystem builders. The award seeks to highlight model of excellence for others to emulate and
mproveupon. The 3rdedition of NEAwasheldin New Delbion dth lanuany, 2019,




1.2 Allecation of Business

I Coordinationwith all concerned for evolving an appropriate skill developme nt framework, removal
of disconnect between the demand for and supply of skillzd manpower through vecational and
technical training, skill up-gradarion, building of new skills, innmvative thinking and talents not only
forthe existing [obs but zlse the jobs that are to becreated

i.  Mapping of existingskills and their certificstion.

il Expansion of youth entrepreneurship education and capacity through forging strong partnership
betwesn educational institutions, business and other community arganizations and sst national
standards forit

v,  Roleofcoordination relating o skill development.

V. Droing market research anddevising training curriculum inimportant sectors,

vi,  Industny-Institute linkage,

vil.  Bringing Publlic Private Partnership element inthis activity - partnership with the industry who need
the skliled manpower, e

wlli, Mﬁl-:ing broad polices for all other Minlstries/Departments with regard to market requlre ments
andskill development.

. Toframe policiesforsoftskills.

%.  Largescale Skill Development related to Information Technology and comiputer education.
¥, Academic equivalence of skill sets.

¥ii.  Workrelating to Industrial Training Institutes.

%, National Skill Development Corporation.

xiv. Mational Skill Development Age noy.

#v.  NationalSkill Development Trust.

i Skillingforentreprenaurship development for Sclence and Technology.

xvil,  Narional Institute for Entrepreneurship and Small Business Development, NOIDA.

wdiii.  IndianInstitute of Entrepreneusrship, Guwahati

g I
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1.3  BudgetAllocation

13

1.3.2

133

134

Gender Budgeting

Gender Budgeting is 2 powerful toal for achieving gender mainstreaming so as to ensure that
benefits of de.rélnpment reach wamean 38 much as men. The Central Governmeant Introduced
Gender Budgeting in 2005:08 as a budgetary practice with the objective to ensure that policy
commitments and financial owtlsys are made on & gender perspective. In this respect, a review
meeting on Gender Budgeting was onganized in Ministry of Women & Child Development wherein
the need to strengthen the Gender Budgeting Cell in all Minlstries was emphasized and it was
suggested that capacity building on Gender Budgeting issues may be undertakenin all Ministries in
collaboration with Ministry of Women & Child Development.  Ministry of Skill Development and
Entrepreneurship therefore constitured &8 Gender Budget Cell with objective of influencing and
effecting a change in the Minlstry's paoliclas, programs In such a way that could tackle gender
imbalances, promote gender equality and ensure that public resources through the Ministry's
budger s aliocated andmanaged accard mghy.

Gender Budget Statement

Ta ensure gendar equality and to fulfill financlal abligation under Gender Budgeting, Gender Budget
Statement a5 a part of Expenditure Budget has been incorporated. The allocation under Gender
Budgeting with respect to varlous schemes of the Minisimy viz Schemes with 100% allocation for
wamen and schemes with allocation between 30% and 99% has been prepared to reflect uponthe
gender sensitiveness(Table-11.

Capacity Bullding Initlatives

Workshops and Trainings

Trainings on Gender Responsive Budgeting were organized jointly with National Institute of
Financlal Management (NIFM} on 18th and 19th Dec 2018. The Officers of the Ministry, CGT.
NSDANSDC actively participated in the fraining. The Gender Budget Cell condudted two meetings in
the 3rd and ath quarter of 2018 Detailed diecussions were hakd with offlcars of MSDE: NSDC and
DGTforgender mainstraaming.

Gender Annual Action plan

The Annual Gender Action Plan based on the guidelines of Ministry of Women and Child
Development has been prepared [0 ensure women's empowerment and gender equality in the
scharmes of the Ministry, The average participatian of women uncder the Flagship Scheme Pradhan
Maniri Kaushal Vikas Yojana (PMEVY) has been 50.8% during the last 3 years. Gender review of
PRKVY ha s also been plannad during 201 8-19.

— r
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Talbike - 1

Grant MoE8 - Ministry of Skill Developrent and Entrepreneurship
Format for furnishing information on Gender Budgeting
100% provision owands wormen
Es. Incrore
Details aof Schame BE 201&-10] KE X012-19% BE 20715-20
Apprenticeship & Training (Umbrella Scherme] -
Establishrment, Oparation, Malintenance & 1
Lipgradation of DGT institute (Building, Gl R0 it
Equipment & Establishrment of HSTI{)
Women Apprenticeship Training Institute 3.50 0.0} o+
TOTAL a7 5120 7200
* scheme discontnued.
F ro-women [at least 30% of provisicn)
Rs. In Crore
Details of Schame BE 2078-19 RE Z013-1% BE 207524
Mational Appranticeship Promiction Scheme (MARS) 21,00 2000 201060
Pracdhan Mantri Kauzhal Vikas Yojana * & *

*There are no specific provisions for Gender Budgeting under Pradhan Mantr Kaushal Wikas Yojana {PMEVY).
under CSCM componant of PMEVY s a5 below:

Howessr Gender- wise expanditure incurred

(R, Invcrores
erce 207617 201718 2E-19 Total
Famale T4 1R B52 75 38539 1'?1111
1.3.5 Budget Allocation- 2018-19
Table - 2
GRANT NOUEE - Ministry of Skill Devel oprent and Entrepreneurship
Detaiis of Budget Allocated to Ministry (Rs in crome)
BE RE Actual Expanditure 207819 BE

201 8-19 207815 (e 2101 248 ) 2019-20
Fevanud Capital Total Revenue] Capita| Total Rexrenud{:apumll Total [Rewven ud I:I;mitall Total
MSDE 255695 5666 20653601 238308 300 238603]|161567 0001 1615.6712511.71] 30002574
DET B0 02 34| a6 38 3675Y 6652 434.03) 26811 2566 IS FT 414.40) 6070 47450
Tokal: MSDE 3“!ﬂ1| 255 3400.00] 2750 54) a0 .52 282006 183378 25660 1 90044 3025 11 &3, 108 29892
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2 SKILLING AND ENTREPRENEURSHIP LANDSCAPE IN INDIA

21. Challengesin Skilling and Entrepreneurship Landscape inindia

skills and krowledge are driving forces of economic growth and soclal develo pment for any country.
Countries with higher levels and better standards of skills adjust more effectively to the challenges and
apportunitles in domestic and intemational job markets. As per NS5O, 2071112 {(GBth round} repart on
Status of Educatlon and Vocatlonal Training In Indle, among persons of age 15-39 years, about 2.2%
reported to have racenead formal vacational training and 8.6% reported to have recelved non-farmal
vocational training. While the debate on the exact quantum of the challenge continues, there is no
dispurimg thefact that itisindeed a challange of farmidable propartion.

There exist several challenges in the skilling and entrepreneurship landscape in the country, a few
of the many are enumerated below:

L Fublic parception that views skilllng as the st option meant for those who have not been able to
progressiopted out of the formal academic system.

i, Skl development programmes of the Central Covernment are spread agoss mare than 20
Ministries/Bepartments without any robust coordination and monitaring meachanism 1o ensure
convargence.

i Multiplicty in sssessment and certification eystems that leads to incansistent outcomes and causes
confusion among the amployers,

n. Paucity of trainers, inability toattract practitioners fromindustry as faculty.

v, Mismatch berweendemand and supplyatthe sectoral and spatial levels,

¥i, Limited mobility between skilland higher education programs and vecational education.

vil. Verylow coverage of apprenticeship programs.

viii. Narrow and often obsolete skill curricula.

b, Declininglabour force participation rate o fwomen.

£ Pre-dominant nen-farm, unorganized secror employment with [ow productivity but no premium for
skifling

xi. . Won-nclusion of entrepreneurshl p informal education system.

#ii, Lackof mentorshipand adequate access tofinance for startups.

xiil. Inaderuste Impetus ta Innovation driven entraprenaurship.

2.d Incremental Human Resource Requirements across 24 Sectors (201 7-22)

The Human Resource Requirement Reports were commissioned by the Mational Skill Developmant
Corporation (NSDChunder the Ministry of Skill Development and Entrepre neurship. The objective of these
Reports was to understand the sectoral and geographical spread of increémental skill reguirenents aoross
24 high priarity sactors between 2013-17and 2017-22,

The research provides 3 deteiled overdaw of the sectorfrom a skills perspective, assessastha demandfor
skills, highlights key job rales; maps the available supply sicde infrastructure and suggests actionable
recommendations for the stakeholders in the system, The studies were conducted through extensive
primary interaction with key stakeholders including industry, training providers, trainees, sector skill
coundls and government. These included more than 1000 industry expents, 500 job roles and 1500+
trainees.

" ol
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The Ervironment Scan of 201 6 updated the findings of the earier Reparts by factaringin tha likelyimpact of major
flagshipinitiatives of the Government on human resource requirement. The study estimated incremental human
resource requirement of 103 million during 2017-2022 across these 24 seqors. & summary of the findings are
presentedin Table below,
Table 3: Break Up of Incremental Human Resource Requirement across 24 Sectors
(Estimates in Millions)
- Incramental
o Sector Wil oo oo 8 Human Resource
2017 2022 (2017 -2022)
1 | Agriculture 224 2158 135
2 Bullding Construction & Real Estate fFA G 306
3 | Raetail 453 R 0.7
= Logistics, TrAnsporation &Wwarehousing | 23 212 B2
R Textile & Clothing 183 25 .7
L7 Ectucation & Skill Developrment 148 TE:1 L3
¥ Handloom & Handicsaft 141 188 F5aT)
B Aute & Auto Components 128 15 2.2
o} Construction Material & Bui Id:ng Hardware| 3.7 12.4 27
10| Private Security Senvices 8.9 12 2]
17 | Food Procesging 88 11.6 2.8
12 | Tourism, Hespitality & Traval 8.7 146 44
13 | Domestic Help 78 114 3.3
14 | Gems & jwellery 5.1 94 3.3
15 | Electronics & IT Hardware 6.2 46 34
16 | Beauty and Wellmess 74 15.6 A2
17 | Furniture & Furnishing 6.5 12.2 5.7
18 | Healthcare Af 74 28
19 | Leather & Leather Goods St - 27
20 1T & ITeS 38 5.3 1.5
1 Banking, Financial 5ervices & Insurance 32 A4 T2
22 | Telecommunicaton 2.9 5.7 2.8
23 | Pharmaceuticals 2.6 4 1.4
24 | Media and Entertainment 7 =3 06
Total 510.8 Gil4.2 103.4
source; Enviranment Scan Report, 2006 (NSDCH
2.3 ckill Action Plan
Based on the finding of the abowe Studies, protraded discussions were held acrmss 54 sectors with the
Ministries/Departments concerned from Octaber, 2015 to September, 2016 under Secretary, MSDE 1o
identify the sectaral tramning needs up 1o 2022 and develop a Skill ActionPlan. The estimated training need
in 3dsectors 15 given inthe Table below,
. . L=
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Table 4! Incremental Tralning Nead across 34 Sectors (2017 to 2022) [in [akh)

Incremental Human
S e

1 Agrlculture 245

2 AnimalHusbandry 18

= Fertllizer 1

4 Textile Handlcan and Handicraft Bl

g Atormot e, Aute Components & Capital Goods A%

& Gems & jewelry 35

7 Food Processing X7

8 Leather 25

< Fharmaceuticais 14

10 Chermicals & Petrochemicals 12

11 el T [y Z0LS)

12 Rubber Manufaciuring 6.7

2 Foad Transport & Higlhways H227E

14 Forts & Maritime e

15 Ayiaon & ARrospace 142

16 Railways 0.12 [by 2018)

17 Power 15.2

148 O & (Gag 73

i Renewabie Energy £

210 Coal & Mining 2.5

oL} Cansiruction A=~

2 Furniture & Aiings 526

24 Paints & Coatings g

24 Efectronles and IT-[Tas B #

25 [elecom 386

26 Retail 1 * P

27 Boauty & Wellness a2

28 MWedia & Entertainment 13

24 Tounsm & Bospifality 45

30 Banking, Financial Services and Insurance (BFSH 12

3 LagIstics 2 Ok

32 Haaltheara 32 (e M5

a3 Security 3

34 Media & Entertainment 13

Total 128212

*CHpMBl GO - 1% Bkh  Adtomatae - 22 Wi =+ Ceoslens with other Secior s & Elacveatics - 53 lakhy IT-Tes -1 S lakh
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Human Resource Requirement at State leveal
Yarlous studies wers conducted to assess the incremental human resource requirement across States, This
s givenin Table below.

Table 5: Incremental Human Resource Requirement across States (2013-22)

{inlakh}
SN, State Incremental HR Requirements

1 Andhra Pradesh 10871
2 Arunachal Pradesh 1.47

3 Aszam 1234
i {Chhattisgarh 3043
B Gl 6341
& Goa 227

7 Gusjarat ET.R7
& Haryana 34.B4
g Haryans 053
10 Hirnackhal 12405
11 Jammu and Kashmir 113
12 Jnarkianid a4 52
13 Kar nataka B4.77
14 Kerala 29.57
15 Machya Fradesh 78,156
16 Maharasintra ToaZd
17 ManirLr 233
18 Mieg ha laya 249
14 Mzoram 1.40
20 Magaland 0497
21 Hlisha 3345
ol Punjab 28499
a3 Rajastian AF42
24 Sikkim 14782
25 Tami| Madu 13552
26 Tripura 299

2 Litar Pradesh LS
=8 Littarakhand 2161
24 \West Bengal 0342

Grand Total 1203.34







3. POLICY INTERVENTIONS BY MSDE

3.

Mational Policy for Skill Development & Entreprensurship, 2015

3141

: Fy B

313

314

32

Background:

The first Natianal Pollcy anSkill Development INPSDY was notifled in 2009, The NP5 2009 Lid out
the hroad framewark as well as objectives and outcomes for the skilling landscape in the country,
Ghven the paradigm shift inthe skilling ecosystem in the countrirandthe experience galnedthrough
Implementation of varlous skill develop ment programmes In the countny, there was an imminent
nead 1o revis it the earlier policy. Mareover, the 2009 palicy itse If provided for review every five years
toalign the policy framework with the emerging trends in the national 2nd international miliew.
Accordingly the new National Palley on Skill Development and Entrepreneurship was notified on
15th July, 2015 and supersedes the poligy of 2009, The primaryobjective of this policy is tomeet the
chakenge of skiling atscale with spead, standard (guality} and sustainability. It aims to provide an
umbrella framework to all skilling acthaties being carrled out within the country, to align them to
common standarnds and link skilling with demand centres

Vision Statement

“To create an ecosysiem of empowemmeant by skilling on a [arge scale at speed with high standards
and to promote a culture of innovation based entrepreneurship which can generate wealth and
employment £025 to ensurs Susta inable Livelinaods for all citizens inthe Courtry.”

Skill Camponent of Palicy

The skill component of the palicy addresses keyissues inthe skill landscape: low aspirational value,
non-integratian with farmal education, lack of facie onautenmes, ouality of training infrastructure
and trainers, among others, The policy aims to align supply with demand, bridge existing skill gaps,
promote industry engageme nt, operationalize a quality assurance framework, leverage technology
dand promote apprenticeship to fackie the identified issues, It also aims to promote eguitable
skilling ap portunities for saclally/gaographically mangina ised and disadvantaged groups aswell as
WOTTHEN.

Entrepreneurship Component of Palicy

Inthe entreprenaurship domaln, the policy seeks to promate an entrepreneurial culture through
advocacy and integration of entreprencurship education as a parnt of formaliskill education,
enhance supparn for entreprenaurs interms of credit andmarket linksgas, fostérinnovation-driven
and social enterprises and improve ease of doing business. It also suggests ways to further fillip
entrepreneurship among women besides endeavouring to meet the entrepreneurizl needs of
socially/gecgraphically marginalised and disadvantaged groups.

MNational Skill Development Mission

The National Skill Development Misslon {(NSDM) was laundhed by the Hon'ble Prime Minlster on
15th July, 261 5on the eccasion of World Youth Skills Day. [taims to create convergence and expedite
cross-sectoral decislons through a high powered decision making framework. It i expected to
canverge, conrdinate, implement and monitor skilling activities ona pan-India basis.

The Mission cansists of a three tier institutional structure, where the functions of the bodies consist
of providing policy directives and guldance, reviewing and monitaring ove rall progress, and actual
imnplementationin line with Mission abjectives. The Institutiona| Framework of the NSDM i given in
the chart below




Chart 1 inscitutional Framowark of NSDM

Key Institu ticnal Mechanizmns Functiong

= Provide overall guidance and policy direction

; i = Decide on Sub-Missions inchigh priority aras
Mﬂlﬂiﬂ“ﬂﬂl v » Reviaw overall progressand development of Mizsion activities
hair; B I = Crveriook convergence of all skill developrnent initiativesischsmes across

Central MinistriesiDepartments with Mission objectives.

+ SEL aTgets and approve arnnual Mission Plan
* Reviewr overall progress of Mission activities on a quarterly basis
= [miplement monitor Mssion achiies
-‘ » Coordinate irmplementation of Goweming Councl & Steering Committee deckions

/ ' = Ensure implementation as per Govern ment Councl directions

. L +Coordinate State efforts and submissions
Sl R Rl AR » Cotrdinate Sup-Missicns.

NDSANSDC/DGT

The firstmeesting of the Governing Coundl under the Chairmanship of Hon'ble Prime Minister of India was
feld on Znd june, 2016, The first meeting of the Steenng Committee under the Chairmanship of Hon'ble
MaS{I/C) SDE was held on 24thMarch, 2017 50 far, three meetings of Executive Committes of NSDM have
been held on 16th Februany, 2017, 12th August, 2016 2nd 10th October, 2017 respactively, to take forward
the décisions of the Governing Council.

Updatein2018-19;

Under the Mational Skill Development Mission, ane of the major elemeants was convergence of all skifing
initiatives within the ecosystem comprising of all central ministries concemed. Skill development is being
undertakenby 21 Ministries/ Departments of Government of India. This has led to needfor a comvergence
framework due to multiplicity of effort, lack of syrergles and Improved outcomes. For this purpose, a
highest level monltoring/ review has been Inltiated where Inthe skilling efforts along with challengas being
faced and future steps are discussed with Cabinet Secretany in consultation with all the Secretarizs of the
Skilling Ministries.

Starting from |anuary, 2018 to December 2018, eight such review meetings have already been held and
the actions taken based on these major decisions are as follows:

1) MNational Skills Qualification Fra mework alignment: The Ministry has taken reguisite measures and is
in the process of completing the NSQF alignment of courses. The Ministry is also examining all courses on
the National Quallfication Register (NOR} a5 part of the de-duplication exercise.

2} Pendency in Assessments and Certifications: The Minstry s recondlling data to liquidate pending
assessment and certification cases with the concerned Ministries/Departments (espeacially Ministry of
Rural Develop ment and Ministry of Ho using B Urban Affairs),

3) The possibilities of convergence with existing trainming infrastructure of eother
Ministries/Departments are also being explored.

- e
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Exemption from Commaon MNorms: Various Ministries & Departments has been rmaising concerns
regarding compliance to common normis. As per the directions of Cabinet Secretary, the Ministry has
reviewed the proposals of Minlstries/Departments for exemption from Common Norms. Appropriate
declslons were taken after due consultations

Commaon skilling portal: The Minstry has put efforts In ceating 2 common unifled portal-Skiil
Develapment Management System (version 2.0} portal for capturing skilling related Information, The
portal will capture skill treining related data of variows schemes of Ministries/Departments, C5R funding
and fea-basedtralning provided by institures in their respective demains.

Apprenticeship: The Ministry is in the process of integrating all short-term courses with 2 pprenticeship
training to ensure placements, The embedded apprenticeship program will be starting in the coming year.

Regional skill development: Tha Minkstry is encoursging all states to create separate Departments of
Skill Development, At present, 21 States have State Skill Cevelopment Missions and 11 States have
separate departments for implementing skill development programs, Further, it has been decided that
ITl% shall be the nodal paint far skilling in the districts. A District Skill Development Committes {DSDC) s to
be established by States for looking after skill development & entreprenaurship at the district level and
Principals of Nodal [Tis to be the convener far DSDC.

The Ministry is focusing an promoting self: employment by linking Pradhan Mantri Kaushal Kendras
with Ruval 5elf Em ployment Training Institutes and Smallindustnes Development Bank of India.

Common Narms

The Government of |ndia had constituted & Committée on Dovetalling/Rationalisation of Central
Government Schemes on Skill Development' under the chairmanship of the Chairman, Mational Skill
Development Agency (NSDA) vide Naotification dated 2nd December, 2013 for praviding norms for skill
development schemes Implemented by the Coverniment of Indla. After several rounds of delibarations,
the Committee came up with s recommendations on norms across the varous skill devetopment
prograrnmeswhile allowing flexibility to meetthe requirernents of different parts of the country/different
socio econamic groups. The Committee in s repoet covered the whole spectrum covering skill
development, inputsfoutput, funding/cost norms, third party certification and assesgment, cost
committes etc, The report of the Commitiee was put an the website for public awareness and comments
On the basls of the Report of the Committee and the inputs/feedback received from stake holders, the
Ministry of Skill Develapmant & Entrepranaurship has framed the Common Norms for Skill Davelopmant
Schemes mplementad by the Govemment of Indla. The Common Norms have been notified by
Government of India and all Skill Development Schemes implemented across Ministries need to be
aligned to Cammon Marms, To facilitate aligning the varlous skifling schemes being run by Ministries/
Depanmtments, five maetings of the Common Norms Committee have been held on 11thDecember, 2615,
22nd March; 2016, 29th September, 2016, 20th jJanuary, 2017, 15th February, 2018 and 5th November,
2018 where 3rd meeting took place in two parts, Common Norms Committee has amended the
natfication three times dated 20.05.2016 28 02.2017 and 04,01 2019,
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I thethird armendment, the base cast for different sactors is furmher ncressad ta 10% rounded o fF B nest
10 paisa, with effect from 01.04.2019. Current base cost for different sectors will be as under with effect
from 07 54,5019,

+ Rsd5.70 perhourof tralning for trades/sectors isted Incategory lof Schedule-l
Rs40.00 per hour of training fortrades/sectors listed incategory Il of Schedule-1l
Rs33.40 perhour of training for trades/sectars isted in category [l of Schedule-iil

Natlonal Council for Vocational Educationand Training(NCVET)

In an effort to realze India's demographic dividend, Indla’s workforce needs o be equipped with
employable skills and knowledge so that they can contribute to economic growth in a substantive manner.
I the past, most of the country's shdll training neade wera met through courses affered by the Industrial
Training Institutes (ITisi and under the Modular Employable Schame (MES), regulated by the National
Council for Yocational Training (NCVT) Since this infrastructure was not enough to meet the increasing
skill requirernents of the country, the Government took @ number of initiatives to scale up the skiling
efforts, These efforts resulted in & large expansion of tralning Infrastructure, much of which Is in the
private sector. At present, there are 20 Minsties! Departments implementing skill development
programs mosthy using private sector training providers.

However, In the absence of adequste regulatory oversight, numerous stakeholdars have bean offering
training programs of varying standards with multiplicity in assessment and certification systems whichare
notcomparable, with serious consequences for thevocational training system and thus the employa bility
of the country’s youth. A step in this direction was taken with the establishment of MNational Sklll
Development Agency (NSDA), te coordinate and harmonize the skill development efforts of the
povernment and the private sector, The pnmary role of N5DA has beento anchor and operationalize the
National Skills Qualification Framewaork (NSQF) to ensure that quality and standards meet sector specific
rECLIre Tt s,

Howeyer, & need was folt for an averarching regulatory authariny which could tend to all sspects of skill
basedtraining. Keeping this in view, the Ministry of Skill Development & Entrepreneurs hip (MSDE) notified
the National Councl for Vocational Education and Training (NCVET) on 5th December 2018 to function as
an overarching regulator mandated (o repulate both long and short-term vocational training in the
country. NCVET has been notified a5 & non-statutory regulstory body, by merging the existing NOVT and
NSDA

The rationale for regulating vocational education and training comes from the understanding that (a)
vocationaleducationand skill development are “merit’ goods calling for large scale public funding of these
activities and (b} atthe same time fora varlety of reasons, the Government cannot be the soke or daminant
deliverer of vocational education and training. In order to encourage private investment and employver
participation in vocational training it is necessany to create standards for the operation of training
Institutiens. This will Incerthizeé reputed and competenttraining providers to expandtheir operations and
discourage sub-standard tramning providers

Another important reason for regulating the vocational training sector is to protect consumers, or
trainees who choose to undergo vocational educationand traini ng, Proper information has to be provided
regarding the utility of the training and the guality of the training provider for enabling rational decision

making onthe part of the trainees,

" e
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The NCVET has been entrustad with the development, gualitative improvement and regulation of

vocational education and tmining, It will grant recognition to and monitor the fundioning of entities

Invohved in the skill development ecosystem such as awarding bodies and assessment agencies, The

awarding body is one of the most important stakeholders in the skills ecosystem as it has the main

responsibility of ensuring quality of a Qualification, setting refated assessment norms and issuing

cantificares to succassful learners, The recognized awarding bodies will inturn recognize and monitor the

training providers. The assessment agencles are responsible for carrying out assessments as per

A55E55MENt NOrMms.

MCVET, as such, is being set up as an independent regulator that would incentivize private sector

Imvalvernent in the vacational training sectar and protect trainees against incompetent or disingenuous

training providers. The main functions of NOVET would be:

it Recognition and regulation of Awarding Bodies, Assessment Agencies and Skill related Information
Providers and thatof training providers through Awarding Bodies

il Approvalof Qualifications

il Monftoring and supernvision of recognized entities

Wt Grievance Redressal

The Councll would be headed by a Chairperson and will have Executive and Non-Executhve Members,
Once MOVET comes into force, thequality of vocational education and training in the country is expectedto
improve which will enhance the employahbility: of the students. The NCVET shall create regulatory
standards that will result inlnnavationin pedagogic methods in vocational tralning there by leading 1o the
develppmentof a new training ecosysteminthe country.

Being a regulatar of India’s skill ecosystem, NOVET will hawve 2 positive impact on each individual who is a
part of vocational educatlonand training inthe country, The idea of skill-based education will be seen in a
more inspirational manner which would further encourage students to apply for skill-based educational
courses, This s also expectad to facilitate the case of doing business by providing a steady supplhy of skilled
waorkforce 1o the industryand senices.

3.5 Skills Universitias
National Skill Folloy- 2015 envisaged National Skills Universities and Institutes to be promoted in
partnership with States as centres of excellence forskill development and training of trainers, eitheras de-
nova [RStitutions or a5 a part of existing university landscape. A Comimittes of Secretaries {CoS) meeting
was hald on 29.07.2016 wherain it was decided that a model framework needs to be developed by MSDE
as a guideline for the State Governments to adopt forsetting up Skill Universities in their respective States.

Skills besed educatlon differs from Its generml counterpart in terms of corriculum, pedagosy, faculty,
mode of delivery, eligibility and assessment onteria, erc. and thus, would require & separate ser of norms.
The purpose of thesegulbdelines (s talay down minimum norms for the establishment and working of Skills
Universities 1o ensure a level of standardization as India ventures into these new skilling avenues.
Accaordingly, MSDE has formulsted & madal framewark in consultation with multipla stakahalders and
existing Skills Liniversities and was placedin public domainfor comments. These guidelines once finalised
shall be adopted by UGC as acheckiist while establishing any University offering skill deve lopment courses
under the State Acts.
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4. MA JOR INSTITUTIONS OF THE MINISTRY

4.1 Directorate Generalof Training [DGT)

Directorate Generdl of Training (DGT) in Minstry of Skill Development & Entrepreneurship is an -apex
erganisation for the development and coordination of the vocational raining including Women's
Yocational Tralning of the emplovable youth In the country and to provide skilled manpower to the
econamy. In pursuance of the Cabinet Secretariat Order No, 1/21/9/2014-Cab dated 16th April, 2015 &
Minkstry of Labaur & Employment Order Na. DGE&T-A-22020/012015-Adm-l| dated 215t April, 2015; two
verticats of Directorate Genersl of Employment & Training (DGEET) working under the Deputy Cirector
General{Training} & Deputy Director General {(Apprenticeship Training) 4 long with their support systems
were transferred tothe Ministry of Skill Development & Entrepreneurship.

Majorroles of DGTinclude-
v Palicy farmulation on Vocational Tralning
Laying down standards
«  Revisirg courss eurriculs
Granting affiliation
Trade testing
«  Certiflcation

4.1.1 Functions
DGT affiliated instinutions offer a wide range of training courses catering to the needs of different
segrmients in the bour markeat. Coureas are available for schaol leavers, [T pass auts, [Tl Rstructors,
industrial workeys, technicians, junior and middle level executives, supendsors/ foremen, women,
physically disabled persons and 50/5Ts. |t also conducts traiming oriented research and develops
instructional media packages forthe useoftrainees andinstructors etc

DGTacts asecretanat and implemanting arm ofthe N ational Coundl forVocational Training

4.1.2 National Council forVocational Training (NCVT)
Mational Coundlfor Vocational Training (MOVT), a tripartite body was setup through a resolution by
Ministry of Labour In 1956, to advise on issues refating ta vacational tralning, including Craftsmen
Training Schemes such as designing of curriculs, maintaining quality standards, decding norms for
affiliation, granting affilition to institutes, trade testing and certification.

After being transferred 1o MSDE, NOWT has been partially modified and re-constituted under the
Chairmanshipof Hon'ble Minsterof State(lC), Skill Developmentand Entrepreneurship, w.e.f. 13th

hay, 2015,

The Council consists of representatives of Central Ministries, State Governments, Employers
Organisations and Emploveas’ Drganisations, Professional Leamed Bodies, Expents and
representatives of SCST, Secretarial supporttoNOVT is provided by the DGET.

4.1.3 Themajor functions of the NCVT are:
«  Establieh and sward Mational Trade Certificates inenglneering and non-enginearing trades.

+  Prescribe standards In respect of syllabi, equipment, and scale of space, duration of courses
and methods oftraining.




«  Arrange trade tests in various trade courses and lay down standards of proficiency
required to passinthe trade test,

«  Arrangeforad-kocor periodical inspections of tralning institutions In the countny.

* Lay down conditions & to recognise training institutions run by the government or by
private agencles for purposes of the grant of National Trade Certiflcates.

+  Praseribe qualification for the tachnlcal staff of tralning institutions.

» Presaribe the standards and conditions of eligibility for the award of National Trade
Certificates.

+  Recommend the provision of additional training facilities wherever necassary and render
such aszistanceinthe setting up of additional training institutions or in the organisation of
additionaltraining programmes as may be possible

Similar Councils known as State Coundil for Vocational Training {(SOVT) are constituted to
advise respective State Governments on Issues relsting to skill development. These SCVTs
have beenadvised by the NOVT to be registerac as societies under the Society Registration
At T8&T.

4.1.4 NCVT MIS Portal

» Directorate General of Training has launched KCOYT MIS portal to access online information
related to ITIS including:

« Infarmationofall sffilisted Government & Private Industrlal Training Institutes(ITIs).
- Landidstes seeking skilling training/a pprenticeshipand training.
- Employersseeking skilledwoarkers.
 Citraninformation Efeedback
T & approved courses.
¢ Enrolment transparency.
«  Training facademicschedule.
+  Visibility on=elf-profie and training progress.
Online access toe-marksheet & e-certificates.
E-mall &5MS alerts.
« Placement facilitation,
+  STAR GradingofiTls.

More details related to NCVT-MI5 portal are avallable at. www.ncvtmis.gov.in
415 Regional Directorate of Apprenticeship Training (RDAT)

Regional Directorates of Apprenticeship Training (RDATs! are resporsible for monitoring the
implementation of the Apprenticeship Act for trade apprentices in Central Government
Undertakings/De partments,

Al present, there are 9 ROATs which are locatad at Bhopal (Madhya Pradesh), Chandigarh, Chennal

{Tamil Nadu}, Faridabad Haryana), Guwahati (Assam), Hyderabad (Andhra Pradesh), Kanpur [Uttar
Pradesh), Kolkata {(West Bengall, and Mumbai (Maharashtral.
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4.2  Mational 8kill Development Agency (NSDA)
The Nadonal Skill Development Agency (NSDAJ is a quality assurance and policy research body of the
Ministry of Skill Development and Entreprencurship In the skiling ecosystem. The National Skill
Development Agency was notified in June, 2013 by subsuming the Prime Minister's Mational Council on
Skill Development, the National Skill Development Coordination Board and the Office of the Adviser to
Prime Minlster an Skill Develapment. [tis anauranamaus body registered as a snciety under the Socleties
Registration Act, 1860, Ministry of Skill Development and Entrepreneurship is the nodal ministoy for the
NSDA,
4.21 As per the Gazette Notification dated June 6, 2013 the functions assigned to the NSDA
include:
«  Take all possible steps to meet skilling targets as envisaged in the 12th Fva Year Plan and
beyond.
. Enzure that the skilling needs of the disadvantaged and the marginalised groups like 5Cs, 5Ts,
QBCs, minorities, women and differenthy abled personsare taken care of.
. Nodal agencyforState Skill Develapment Missions.
. Coordinate and harmonise the approach o skill develapment smong various central
Ministries and departments, State Governments. NSDC and private players.
¥ Anchorandaperationalize the NSOF.
* Ralse extra-budgetary resources for skilideve lopment.

. Evaluate existing skill development schemes to assess their efficacy, andto suggest corrective
ackion.

. Createand maintain a national databasa related to skill development, induding development
ofa dynamic Labour Market Information System (LMIS).

«  Affirmathve action for acvacacy,

. Discharge any other function entrustad bythe Government.

(Source: NSDA Gazette Notification dated Juna 6, 2013}

4.2.2 Mational Skills Qualifications Framewark [M5QF)

The Natlonal Skills Qualifications Framework (NSQF} & a competency-based framewark that
omRanlses all qualifications according to a serles of levels of knowledge, skills and aptitude, These
lewels, graded frarmn one to ten, are defined in terms of learning outcomes which the learner must
possess ragardiess afwhether they are abtainedthrough formal, nan-formal or informal learning.
N3QF In India was notlfied on 27th Becember, 2013, All other frameworks, Including. the NVEQF
(NationalVocational Educational Qualification Framewark) released by the Ministry of HRD, have
beensuperseded by the NSOQF Government funding is also expected to be on preferential basis for
NSQF compllant tralningleducational programmes/courses,

The KSOF would facllltate a paradigm shift fram education focused on inputs to an outcomes!
competancy-based education - which would help in the Recognition of Pror Learning, and
simultaneoushenabile the alignment of Indian qualifications with international ones.

Itis a competency based framework that arganises gualifications into tenlavals, with the entry level
being 1, and the highest level being 10. Each of these levels is characterised by the following
categories of competencdes:

1. Professional knowledge -whatthe person must know atthat kevel.
2. Professional Skills-whatthe persanshould beabletadoatthat bevel.
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3. Coreskills - whichinclude soft andinterpersonal skills.

4. Responsibility - the degree of supervision that needs 1o be exercised over the person while
doingthe job, or thedegres of supervision thet person is capabie of exercis ing over others.

5. Process- (s a general summany of theather four damains correspancding to the level.

4.2.3 Processof NSQF Alignment
Awarding bodies submit their qualifications/courses to the NSDA in arder to seek approval from
MSOL for NSOF alignmeant. In an effart to formaliss this process the NSDA intraduced a Standard
Operating Procedura (SOP), laying down timelines for the varlous steps invebred |n the same. This
S0P is adhered to for saristinlsing all gualifications submitted for alignment to the NSQF The
awarding bodies submit their informationina template called Qualiflcation Flie,

Chart 2: Process of NSQF Alignmant

The Qualification File & the means by which awarding bodies present evidence 1o the Mational Skills
Quaification Commiktee that their qualfications are NSQF compliant, A Qualification File captures all
necessany information to establish NSQF compliance for 8 Qualification: The Qualification File is a folder
which contains:

« Asummarysheet inwhich headine information abhout the qualification must be entered.

A structured docurment in which Information showing that the quallfication meets the NSQF
requiremients must be enterad.

Step &

Froposals upleaded on public domain
MSDA wil| uptoad the TTes of :
damain for comments ang

v Tirmeline; Week 298 3 {10 days)

Step 3: Step & -
Comments shared , addressed and proposal Proposals ﬁﬁ:,a'md with N5QC nﬁml:u;ﬁ
resubmitted ta NSDA and sectoral representatives
i v NSDA Wl share revsed preposals with NSOC
rsmbers and other sectonal

represantarives prior i the MSQC mueting,
= Tirmeeline; Week 5 86 {1 Odays)
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+  Supporting evidence attached to the Qualificatian File - |.e, alraady existing documents
which are included 1o back upthe informationin the completedfile,

;ln
N
ﬁ
T

Beauty & Wellness Course at Jan Shikshan Sansthan
Chart3

Qualification Title:

Enter the full title of the qualification, as it will appear on certificates.

Titles should be as clear and informative as possible,

Ay identfication number which has been formally allocated to the qualification by
the certificating body should bencluded here.

Mature and purpose of
the gualification:

Indicate the nature-of the goalification. For example. a Quaification Pack (OQFL a
Trade Certificate aligned to a QR a Di ploma which incorparatas Mational
Occupational Standards (MOS), ar a quaiification which is not directly inked to any
P or NOS: Indicate the main purpose of the qualification and the target learners-
eg. Designed to get people into work, a qualification intended for people already in
Wark a guallfication to allow people to add new skills based on technological
Change.

Bodyfodies which
will award the
gualification:

Enter the narmel(s) of the cody/bodies nare

This is the body which ultimately decides who shoud be awarded & quaiification
antl ensures that no unjustfied or fravdutent certificates &g issued, If this body
will delegate the issuing-of certificatesto candidates, this should e noted here,

Details of these arrangements can be given in your response to section 1, belaw.

" Body which will accredit
providers to offer courses

leading to the qualification:

Enter the name of the: hody here,
Nl a namelnames required nere. B mher detalls can be-given Bsection 1, below if
appropriate,

Badywhodies which
will e respansi ble
for assessment;

This means azsessient whith will count toawards certification. The response erewl|
vary depending on the qualification. It may be in two pars:

(1) Enter e name of the body that is responsibla Tor ansuring the quaity of
assessment for the qualification [ e. making sure that the assessment is valld,
consistentireliable, falr, eic,

(i) If the actual assessment of the candidates is delegated to a large number of
assessment bodies, indicate the ki nd(s! of bodies which will actually carry out
assessiment for certification




4.2 4 Interactionaf NSDA with States

MSDA launched State Advoca oy Visits with the objective of creating awareness about the Skill india
Mission including NSQF, The warkshops brought togsther  all the kay stakeholders like MSDE
ME0A, NEDC and DGT on ane platform thereby facllitating adequate Information dissemination
about the skill initiatives by various constituents of the Minksty: It also facilitated understanding
states inltlathees and address the challenges and [ssues states are facing. So far workshaps have
been held in 23 States, |t was strtended by State departments engaged in skill development, industry
partners, educational institutes, Sector Skill councils, Training Providers, and prospective
candidates. Cormnmon Challenges, best practices and action points for each State workshop have
bean identifled. The keytakeawaysframthe workshops are:
+  Needfor proper Mobilization and counselling strategy
« Strenmhening Infarmation disseminationsystem
+  Mapping aspirations of vouth and demand of the industrythrough skill gap study
Strengthening Institute Industnylinkages
v Achleving convergence for optimumutilization of resources
- Adequate training aftrainers and assessorsta ensure guality and better autcome
v Framewark for monitoring and evaluation
Compiling and disseminating hest practices for better cross learnings.

4.2.5 PresentStatusof NSQF inCentral Ministries
In the meating of 22nd ME0C held on December 19, 2018, the alignmeant status of the Cantral
Ministries has beenupdated to 505 (36 Qualifications were granted extension fortwo years in22nd
NSECH The sbove data includes 113 Qualifications of Indian Alr force, Ministry of Defence which
was approvedin 20th Meeting of NSQC.

Theinteractions took place with some of the following ministries:
+ Mirdstry of Erviranment Forest and Climate Change
Ministry of Commerce and Industries
v Ministry of AYUSH
Ministry of MSME
Mindstry of Textllzs
Ministry of Rural Development
+  Ministry of Health and FamilyWelfare
*  Ministry of Defence
= Ministry of information and Broadoasting
Ministry of Electronics and Information Technology

4.2.6 Approval of NSQF aligned Qualification

The M5QF is being implemented through the Natipnal Skills Qualifications Committee (NG,
N5QC approves gualifications submitted by varlous submitting bodles. NSQE has started the
approval process of NOS/QPs from the meeting of 4th NSQC held on 26th March, 2015, Atotal of
3176 Quzlifications were appraved till 22 nd NSGC whichwas held on December 19,2018,
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4.2.7 Developmentof National Qualifications Register (NQR)
A National Qualifications Register has been developad which is the repository of all approved

qualifications with their corresponding NSGQF levels. The register comprising of approved
qualiflcation Is online for public viewing at www.nar.gov.in '

4.2.8 National Quality Assurance Framewark (NQAF)

Quality lies ar the heart of effective education and training/skills programmes. Learners, emplayers
andthe public nead to be assured that the training and gualifications provided through education
and trainings/skills programmes are of a high quality, regardiess of where they are delivered and
dssesead,

In this direction, the National Skill Development Agency (an autonomous body under Minlstry of
Skill Development and Entreprensurship) has developed a national quality assurance framework
which includes aset of manuals on quality assurance for each stakeholder involved in the process
ofvocetienal educational and training.

The manuals are:

MOAF Overyiew Manual

Registrationof NSOF Qualifications Manual

Accreditation of Training and Educational institutes

Accreditation of Assessment Bodies and Quality Assurance in Assessment Manual
MOAF Auditors Manual

MOAF Risk Assessment Manual

L

The National Quality Assurance Framework (NQAF) aims to improve the quality of all educationand
training/skilis programmesin India.

The NQAF provides the benchmarks or guality ariteria which the differant organisations invohed in
education andtraining must mest in arder to be accredited to pravide education and tralning/skills
activitles.,

The NOAFwas launched by Shri Arunjatiey, Hon'ble Finance Minister on the occasion of 3rd Anniversary
of the Ministry ofSkill Development and Entreprenaurship Le. 9th Nevember, 2017,

Thesesix manuals are alsabeing rarslstedin four languages name by Hindk, Gujarati. Kannada and Odiva,

Brief about manuals:
The first manual Le. the Ovendew Manual provides an introductory oveniew of the entire

regulatory framework and the quality standards covered for each stakeholder in the remaining
mantisls of the fra mework,

The sacond manual | Registration of NSQF Qualfication lays down the important aspects of a
qualification, the process of aligning the same with the NSQF, and registration on the National
Qualification’ Register. Tha manual defines the role of competent bodies in alignment of
fualifications, and describes the parameters and tools for alignment and review of qualfication
under NSQF.

— r
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The third manual ks'on Accreditation of Training/Education Institutions which lays down the morms
and standards against which a training/education instituge should be assessed in order to impart
fguality training senices. It proposes a tiered approach with four tiers of accreditation, depending
upon the quality of services and operations. This provides the tralning provider with an indusive
accreditation frameworkand an opportunity of continual mprovement inthe VET space.

The faurth manual, Accreditation of Assessmeant Bodies and Qualty Assurance in Assessments [ays
down norms and standards against which Assessment bodies will be accredited to conduct
assesaments inVET s pace. The manual provides best practices at each stagaof assessment and acrs
a5 a guide to assessors for delivaring high qualtyassessmeant.

The fifth and the slxth manuals ia the NOAF Auditor's Manual and the Risk Assessment Framewark
Manual provide processes and indicators for evaluation of compliance to NQAF Standards by
senvice providers, While the Auditor's Manual provides Infarmation on Audit processes under the
NQAF, the Risk Assessment Framework highlights the compliance status of service providers,
measured agalnst risk Indicators and how tha same will be used for monitoring and continuols
improvement of the TYET system.

In addition to the s manuals, two more manuals are being prepared at NSDAie. Industry
Bodies/Sector Skill Coundls Manual and Mational and State Body manual which is mostly an
Implementation manual

4.2.9 NationalLabour Market Information System (N-LMIS)

NEDA, has developed a single window platform to aggragate supply and demand trends in the
Indian vocational education and training space, referred to as the National Labour Market
Infarmation System (LMIS) The portal was formally launched by Hanourable Prasident of Indla on
the 15th of July, 2015, It isnowkrown as Skilk Exchange - A Labaur Market Infarmation System,

LIS is an integrated set of institutionsl arrangemants, procedures, mechanisms and data systems
designed to produce labour markat information as per global standards and best practices. The
system brings topether statistical (guantitative) and non-stetistical (gualitative) information
concerning labour market actors and thelr ervironment and genarate key analysks and reports
which can be used for various policy interve ntions by different government stakeholders, as well as
by the industry atlarge.

The data onthe NationalLMIS is displayedin the form of ten National Repositaries namely Certified
Candidates, Tralners, Tralning Centres, Tralning Providers, Assessors, Assessment Agencies,
Employers, Courses and Prospective Candidates. Each repesitory contribures in bullding & halistic
picture of the skill ecosystem inthe country. Data of 82 lzkh certified candidates is being reflected
onthe National LMIS,

Presently, the data of five central ministries, which includes eight major central skill development
schemeas, s reflected onthe Mational LIS,

" e
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Tahle &.

£ ko Mame of Ministry Hame of Scharma
1 Ministry of Skill Development & Skill Development Inltiative Scheme (SDIS)
Entrepreneurship (M3DE) Schemes under National Councl for Vocational Training

Standard Tralning fzsessrnent and Reware (STARY
Pracdhan Mantri Kausnal Vikas Yojana [FMEVY 1.0

2 Ministry of Micro, Small and Medium MSME -Advanced Training Institutes
. g

Enterprises (MSME) MSDE Davelopment Institutes

M5ME-Tool Room

3 Ministry of Mnority Affairs Seek ha Aur Kamao
5 Ministry of Housing & Urban Affairs Employment through Skill Training

(Eartier knowen as MoHUPA] & Placernent {ESETP) under DAY -NULM componert.
& Wi nistry of Textile Integratad Sl Development Schame

NSDA B developing a roadmap for integrating all remaining data sources including States. Central
Ministries and other agencies working in the skill development space, The first step inthis direction is to
undertake a scoping study of all skill developmient MIS systems in the country. Following this study, the
NSDAwill develop anaction pian for state integration and roll outwhich will include strengthening of state
and Imstitutional MiS systems ina systematic phasewise approach.

The employment inkage on the LMIS has heen facilitatad through integration with the National Carser
Servicas Portal maintained by the Ministry of Labour and Employment. Through this integration,
andidates trained and certified through Government Schemes and programs will reflect as potential job
seekers arthe NCS portal.

LMIS is envisioned as a system that provides a consolidated and unified view of various stakeholders at
any given paint of time and empowers the Government and other agencies to take informed decisions by
providing intellige nt and insightful reports, a5 required.

Also, stakeholders can access key analytics, and trends, incuding skilling and em ployment opportunities
throughvarious channels,

LMIS has been integrated with MNational Career Service Portal of Ministry of Labour and Employment,
Government of Indla.

4. 210 International Engagements of NSDA
MNSDA officials have visited the following countries to participate in international events till
date:
1. Sub regional Workshop South Asia Cluster, TVET Systems for Sustainable Development

[nnovation and Best Practices in Quality Assurance of TVET in South Asia, Colomba, 5 Lanka,
February 20- 22, 2017




4.3

Statlstical and Capacity Bullding Programmea, NOVER, Australia, March20-April 7, 2017
International Workshopon RPLorganized by ILD, South Africa, 25-29 September 2017
AthWorld's Skills Competition, Abu Dhabl, October2G17

india-OmanSkill Development Conclave’ in Muscat, July 8, 2018

U1

4.2.11 Mational Skills Research Division
The follewing activities were undertaken by NSRD:

1. Future Skills with British Council: N5RD and British Coundil prepared a repart titled "Future Skills
inIrdia —a Foundatlon Report™in December 2017, asa part of [oint research project. Subsequently,
aresearch proposal for ‘Future ofwark in India™has been prepared and proposed.

2. PMEVY 2 Wage Rate Analysis: Wage rateanalysis was conducted fortop five sectors atlevel 3 and
4. These sectars were selected based on placements records of the candldates. Based on the data
of their monthly wages, the state-wise weighted average were calculated and compared with the
minimum wages defined by etates and the Centre. The wage categaries were unskilled, semi skilled,
skilled and highby skilled.

3. PMKVY 2 Phone Call Validation Report: PMEVY 2 callvalidation report was started to validate the
accuracy of data and evaluate the program auteame an certain parameters. Atotal of 1284 calls
were made during August 2017 to Daober 2017 by NSDA staff out of which 698 calls were received.
The calls were made in the 20-sectors from 11 states [Delhi, Uttar Pradesh, Funjah, West Bengal,
Bihar, jharkhand, Rajasthan, Utiarakhand, Madhya Pradesh, Goa and Hanyana).

4. Review of S5C Qualifications: NSRD was given the mandate to review the Qualificatians of 55C
based on the usage oftheir Qualifications (Candidates enrolled ftrainedplaced), A few 55Cs shared
their data andthe repnrli-: were submitted,

5. Software application for Qualification Files processing: A Detailed Project Repart aleng with
Work Flow Architecture was developed by NSRD The Work Flow Amchitecture and software
components were placed ar NSQC and were approved. NSRD is working on the software
development for QFs processing. Itis inthe process.

6. Concept MNote for Informal Sector Skilling: A detailed concept note and research proposals for
pramating skill development inthe Infarmal sectorwas developed by NSRD.

National Skill Development Corporation (N5DC)

MSDC 15 a one of &5 kind Public Private Partnership in India that sims to promaote skill development by
catalyring creation of large, quality, far-profit vocational instititians. NSGC Is a not-for-profit company set
up by the Ministry of Finance, underSection 25 of the Companies Act, 1956 corresponding to Section 8 of
the Campanies Act, 2013, The present equity base of NSO is Re.10 crore, of which the Government of
Irelia thraugh the Minlstry of Skill Development & Entraprencurship (MSDE) holds 49%, while the private
sector has the balance 51%.

4 B

ANMLIAL REPORT 2018 - 2019 | 28




NSDC plays three pivatal roles:

- Funding and incentivizing : This involves providing finandng through loans or equity, providing
grants and supporting financial incenthves to select private sectar initiatives to Improve flnancial
viz bility of skill training ecosystem. This includes schames and initiatives |ike Pradhan Mantri Kaushal
Vikas Yoiana (PMKVY), Pradhan Mantri Kaushal Kendra (PMKK) and MNational Apprenticeship
Promotion Scheme{MNAFS).

Enabling support services : A skills development Institute requires & number of inputs ar support
services such as curriculum, faculty training standards, quality assurance, technology platforms;
stucdent placement mechanisms, advocacy support and 5o on, NSDC thus facllitates skill training
mast importantly by setting up standards and accreditation systems in parmership with industry
associations (sector skill counciis),

Shaping/creating: NSDC will proactively seed and provide momentum for large-scale participation
by private players In skill development. NSDC will identify critical skill groups. develop models for
skill developrnent and attract potential private players and foster these efforts.

M3DC has estzblished a pathway/framework for short termeskalling VET in India through a network
of rore than 11000 centers and 38 Sector Skill Councils, It has tiained about 1.8 crove individuals
across its grant-based and fee-based trainings. Over the past year, NSDC has also implemented
many new technology platforms, conducted several résearch studies and expanded into
international partnerships withvarious countries such as Singapore, Japanand UAE.

4.3.1 N5SDC performance (201 8-19)
Table -7

Highlights Achievement

Candidates fraimed urder CSCM Componert {PMEVY Z0vasof Dec ™8 | 33,820,009

Repoited Placement Percentage (PMIVY 2 as of Dec 2018 30.11%

Rozgar Melas in FY 18.19 550+

Iraiming Fartner Proposals approved as of lan'19 A05 (165 non-funded ard 335 funded)
PMEEs established asof jan "9 321

Total OFs created as of T6th Jan 19 24408

552 Model Curviculum, 394 Participant
Teaching lkeaming Materials created Handbooks (including books in regional
lanzuage)and 134 Guides for trainess

CER Commitment in. skill developiment Crver INE 18714Cr
Candidates counselled under Skill Saathi as of DOec ' 18 2.26,811
Trainers and assessors 10,203 trainers and 6,232 assessors




4.4.

4.3.2 NSDCCSREngagemantsforSkill Development
A5 of |January 2019, The N5SDC CSR porifollo has signed and renewed over 80 MOU's with leading
public and private sector corporates. With a tatal commitment of over INR 187 CR during the pericd
of FY16-17 to FY 18 Dacember. The C5R Program s spread across 28 sectors, 30 states/UTs anc 235
districts. Dver 85,000 people have been trained {from a total allocation of 1,20,7391 including more
than 42,000 Recognitionof Priorlearning candidates under Mining Sectar.

The vertical has successfully complated both private sector funded prajects with companies such
ast - Ingersoll Rand, 5Bl Card, Powerlinks and LTPCT and Public Sector funded projects with
companies like; - HCL, MECL , DPE, NTPC, NHPC, POSOCO and BEL. Training was offered in more
than 10CG different Courses across 28 sectors. Targets wers achieved by working with more than /5

training partners whao offered training In varions formats such as fixed tralning centres, mohbile
training centres, camps/ industrial sites andworkplaces

The Industry Partnership and C5R vertical was able to focus Its initlatives acmss 35 Aspirational Districts,
Allocations were made to 28 different PMEK's by using the spare capacity they had 1o offer. This allowed
the PMEK's ta bacome more salf-sustsinable. In the area of creating training capaciny, M3DC has craatad
Centres of Excellencs and Trade-specific labs In strategic sectars such as Aviation, BFSI, Retail and
Automotives with strong Industry leaders. Industry Partnarship and CSR vertical at NSDC continues to
engage and paitner with strong Industry leaders to build a qualitative and sustainable skilling eco-system
for the nation

Sector Skill Councils [55L5)

Sectar Skill Coundls {S5Cs) are set up a5 autonomous bodies and not-for-profit organsations by the
Mational Skill Davelopment Corporation and are led by industry leaders in the respactive sectors. Thay
dreate occupational standards, develop competency framevwork, conduct train the trainer programs,
affilHzte vocational raining Institutes, conduct skill gap studies in their secrar, leading 10 a Labour Market
Information System and most importantly, assess and centify trainees on the curriculum aligned-to the
NatlonalQocupational Standards developed by them,

There were 38 functional 55Cs at the start of this financial year. S5C functions as defined by

National Skill Development Palicy, 2015 developed as partof Skill India Mission, are as follows:

« Identification of skill development needs induding preparing a catalogue of types of skills, range and
depth of skills tofadlitateindividuaks tochoose fromEhem.

«  Development of asaectorskill development planand maintaining skill Inventory.

«  Determining skillsfcompéatency standards and qualifications and getting them notified as perNSQF

«  Standardization of affillation, sccreditation, examination and certification process in accordance with
NSOF as determined by NSQC. May alsa conduct skill based assessment and cartiflcation far QP /NGS
aligned training programmes.

- Participation in the setting up of affiliation, accreditation, examination and certification norms for
their respective sectors.

«  Planandfacllitate theexecution of Training of Tralners slongwithNSDC and States.
Promation of acade mies of excellance.
Paying particulsr attentiontothe skillng needs of 51/5C, differently abled and minority groups

- e
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Placement supportand schisvement
Apprenticeship promotion & participation
Assessment & Certifications

standards, Currioulum B Content
Adherence to good povernance practices
Activities talnereass industry connect

R

members of §55Cs and responsibilities of prometing organizations of S5Cs,

441 Developmentof Content & Curriculum

trainings conducted inthese Cualification Packs.

Table 8 Sector Wise Details of Developed Model Curriculum
Mo of Model Curicidum

Ensuring that the parsons trained and skilzd in accordance with tha norms laid down are assured of
employment at decent wages

All 55Care to showdase their schisvements inthairfundions through Annual Business Plansubmitted
to NSDC everyyear The major parameters for grading the $5Cs are a5 follows:

uasisthis analysis for the year Fy 17-18, Agriculture Skill Council of Indiahas stood first.

During this year NSDC has also carried out various structural reforms with the relesse of new guldelines
for assecsmwents and roles, guldelines to avoid conflict of interest for promoters, chairperson & GC

The NSDC with the help of ks Sector Skill Councils has developed content and currlculum across 37
sectors, At present the NSDC has curricula for 584 job Roles and content for 313 Job Rolkes. Each
modelcurriculumand content is mapped 1o a s pedific Qualification Pack, covering modules sligning
with the specific National Occupational Standards. In addition, Equipment, Theory and Practical
duration foreach modula is detsiled, Trainar Prarequlsites and Assessment Criteria for the targetad
Qualification Pack are also included. This will ensure standardisation and quality assurance across

55C Mame Devekoned Mo of Books Created

i I Aerospace 30 4
2 ARriculture 54 ki
=+ Apparel 13 18
4, Automaotive 21 15
5. Beauty & Wellness 14 8
& BF=I 14 F
7 Capital Goods 11 7
B. Construction 16 -
i Domestic Waorker 4 =
10 Earthroving & Infrastructure Building 12 10
¥¥: Electronics 15 15
12 Food Processing 35 EN
13 Furniture & Fitings 5 3
T4, GRS & jewel lery £5

— r
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1E Grean [obs 13 g
TE. Handicrals 13 i
17. | Healthcare 18 A
18. Iran & Steel 12 10
19, ITES 12 ¥
20, Leather 21 =0
2z Life Scierioe 10 B
22. | Logistics 12 10
o Management and Entrepreneurship & Frofessional 4 i
24 | Media & Entertalnnent 8 R
25, Mining 17 %
26, Paints & Ceatings 11 1
7 Pecple With Disability 14 o
v, 18 Plurmiing & 4
2G. Fowaner 13 10
21 Retall 16 4
3. Rubbar 13 10
k. STty &4 3
- E f Sports 550 3 3
34, Strategic Manufacturing 3 2
35 Telecom 18 12
36. Textlle i) 14
37, Taurism B Hospitality 14 G
Total 584 313

4.4.2 Achievementsof 55Cs

« 38 55Cs have created 2,384 quakfication packs with 5270 unique National QOccupational
Standardsand 1,887 qualification packs havebeen approved by NSQL.

«  Sector Skill Councils have assessed 12,39,155 and certifled 10,563,540 tralnees under PMEVY

(2015-20)(*as on 10thjanuary, 201 8)

55Cs have started the process of demand aggregation. 23 55Cs have aggregeted jobs in over
3447 companies across India For FY 2017-1810 115t September, 2017}

4.4.3 Recommendation of Sharda Prasad Committes

Based on the recommendation of Sharda Prasad commilttes report and stakeholder consultation,
Government has advised NSDC to ensure cenain steps regarding functioning, governance and

financing of Sectar Skill Councils,

g I
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4.5

i |

4.6.

Mational Skill Develapment Fund

The National 5kill Development Fund was set up in 2009 by the Government of India for raising funds from
Government and Non-Govemment sectors for skill development In the country, The Fund & contributed
tor by various Government sources, and other donars/ contributors toenhance, stimulate and develop the
skilts of Indians_ A public Trust setup by the Government of India is the custodian of the Fund, The Fund is
aperated and managed by the Board of Trustees, The Chief Executhve Officer of the Trust is res ponsible for
day-to-day administration and management of the Trust.

The Fund meets ts ablectives through Mational Skill Development Carporation (NSDC which 1s an
industry led 'Not For Profit Company” set up for building skill develop ment capacity and forging strong
linkages with the market. NSDC acts as a catalystin skill developme nt by providing funding to enterprises,
companies and organizations that provide skill training. 1t also develops appropriate models to enhance,
suppart and coordinate private sector initiatives. Till Gecember, 2018, N5DF has released aver Rs, 4800
crore to NSDC towards skill development programmes including Skilling, STAR, PMEVY, and UDAAN
Scheme (| &K oriented)

Accounts of tha Trust are subject ta CAG Audit and ara also audited by 5 Chartered Accountant for every
finandal year and in such manner as may be dirscted by Gal. The Trust has engaged Mis Vistra ITCL for
providing micro prodential oversight on the implemeanting partners and monitaring theinterasts of Trust.

National Skill Development Fund has been incentivized by the Gove mment through various tax and non
tax Policies, Itis registered under section B0G of Income Tax Act, This allows Trust to work moreeffectively
in =kill development sector by allowing tax incentives to donors of funds. Further NSDF is Exerrf.pfed from
FCRA regulations to accapt funds from forelgn sources.

Board of Trustees of NSDF has a0 been reconstituted with Secretary, MSDE as the Chairman and
Additional Secretary, NIT| Aayog and |5, Department of Financial Services as the other trustes of NSDF
while |5, MSDE (handling NSOF)is the CEQ cum Executive Trustee of the Trust.

National Institute for Entreprensurship and Small Business Development (NIESBUD}

461 Introduction
The National Institute for Entrepreneurship and Small Business Development (NIESBUL] has been
functioning from 6th |uly 1983 as a registered Society engaged in traming, consultancy, research etc
in arder to promote Entrepreneurship and Skill Developmeént, The administrative affalrs of the
Institute are being looked after by Ministry of Skill Dewvelopment and Entrepreneurship,
Government of India since May, 2015. Presently, the activities of the Institute focus uponbMentoring
and Hand-hokding the middle layer of Entreprendurs/Pros pective Entreprancurs enabling them to
start their enterprises/scale-up scale of the aperations besides perfarming the existing revenise
generzting functions of training, research/evaluation and consultancy.

The Campus of the Institute spread over 2.5 acre s situated inSector 62, Noida, the Regional Centre
af the Institute at Dehradun operates from its awn premises. The major areas of intervention (past
and present) of the Institute are training, research, Development and Standardisation of Course
Curriculum, Deve lopment and Standardisation of Course Curriculum,

— P
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4.6.2 Activities of the Institute during April to December, 2018
The major acvities of the Institute during Apnl to December2018are as fol lows:

The Institute has organized a total of 1087 Training Programmies for 26957 participants from
different categories as per the detzils given below during the first nine months of the cunent
financial year -

Training Programmes conducted and participants crained by MIESBUD: {(April to Deacem baor

2018) (Activity-wise)
Tahle -9
Caregomy Training Program Condwcted Participants Trakved
ESDREDP 211 GBGH
ESDREDP Paid 485 11562
MDe 08 5113
ECP =5 1515
sop 1 T
TOT PR ENY 2H] 176
TOT DGET 16 394
Inte rratianal 4 150
FO:p 3 2
[tz 1087 2p851

K raay bie merdioned thist out oftglal 17T programmmes, e B3 are on campus pregeemme 512771 ppridpantE) 7 58 off campas propramimes 24045 partkiparddasd 8
srlre Erdrenreneurtal prlerdadion programmes [ S port b pards Fconphachend b etben Iresitiirie,

4.6.3 Salient Features of Training Programmes and other activities of the Institute during the
period are presented below:

athAs per the gukdelines of PMEKVYZ.0, the Insttute has organlsed the Tralners Training Program on
Employahility, Entrepreneurship & Life Skills far the Trainars of PMEVY and conducted a total of 80
programmes throughwhich 1726 trainers have beentrained from April-August 2018,

b NIESBUD has successfully comducted five days training program an "Employvabiilty,
Entrepreneurship & Life Skilis” and conducted a total of 16 programmes through which 395 Faculty
of ITs have beentrained from the programmes are sponsored by DET.

¢} NIESBUD has successfully conducted five days treining program on "Employability,
Entreprensurship & Life Skills™ for 24 Faculty from college and universities of Haryana. The
programme was sponsored by HaryanaVishwakarma Skill University.

d} The Institute canducted G4 Intarnational Training Programmes with 150 persons drawn from [TEC
countries. These programmes were sponsored under India Technical & Economic Conperation
[ITEC of /o ExternalAffairs,

e} Thelnstitute has conducted elght programmes under the sponsorship of DGR Ministry of Defence,
for the ex-se vicemen in the area of Retail Management (21 & Web Developer, and EDP and trained

215 participants.
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fi The Institute has conducted seventy nine Entreprenaurship & Skills Development Programme for
the daughter and wives of Construction Labourers, 196% women participated under the
spansorship of Depariment of Labour, Government of Uttarakhand.

gl The Institute has conducted one Entreprensurship & Skills Development Frogramme for the
artisan from Cane & Bamboo crafts from FRI, The twenty five participated under the spansorship of
FarestResearch institute, Dehra Dun.

h} The Instituta s empanelled as a Training Agency for Satiug Jal Vidyut Nigam Ltd. For carrying out
entreprenearship training under the irrespedive CSR project. The institute has conducted 38
programmes inremaote aress of Himachal Pradesh andtralned 970 pamicipants. The empaneaiment
iz extendedfor 2019-20 aks0 based on parformance.

1} Thelnstitule's fee-based market driventraining activities have generated awareness and out of the
tatal such programmes, 48awere EDPS/ESDPs organized for 11962 beneficiaries.

Il  Six Programmes on Entrepreneurship Development have been sanctioned by the Dr,
Raghunandan Singh Tolla, Uttarakhand Academy of Administration, Nainltal, Government of
Uttarakhand in disaster hit areas. Qut of total, five programmes have been successfully completad
at Dehradun{Uttara khand)|nwhich 125 beneficiarles have participated,

k) Thebinistry of Scienca & Tachnolagy has sanctioned 5 Faculty Develapment Programeme (FOP), 50
EAC Entre prensurship Awareness Camps and 05 Entreprencurship Development Programemes for
candidares of Science & Technology background. it may be mentioned that out of toeal 3 FOP 12
EACandl1 EDP are completed.

I} Anattemptwas made by NIESBUD to comipile fifty success starles af trainess traned. The book was
appreciated by the trainess whao have attended the programmie. In continuation, NIESBLUD is
compiling the success stories of another fifty rainees ralned by the Institute.

miThebook on Entrepreneurship written by the Institute for  the CBSE students for class ninth was
published by NCERT,

4.6.4 Research and Evaluation
Thenstitute has undertake n Physical Verification of PMEGE beneficiaries of Blhar, Andhra Pradesh,
Andaman &Nicobar Island, Haryana. The PMEGP evaluations for Orissa and Maharashtra have also
Besnesnctionedtothe Inettute
4.6.5 Hand-Holding for Self-Employment and Wage Employment
a.MIESBLD has instaled a Mantor Support Network for facllitating interaction between the Mentors
and prospective Entraprensurs with 2 view to facilitate sefting up enterprises by the trained
persons, The details of the mentors ard uploaded onthe website of NIESBUD.
b.MIESBLD is mentoring with the fourth phase of MSME Facilitation centre (MFC) In the state of YWest
Bengal,
4.6.6 MentoringSupport Cell Position from April - August 2018
TheInstitute provided mentoring supportto 519 prospective entre preneurs from April-Cecember,
2018,
4.6.7 Livelihood Business Incubators (LB}
MIESEUD through {ASPIRE) Scheme of Ministry of Micro, Small and Medium Enterprises {(MSME],
Government of India, has setup Livelihood Business incubators inthe following sectors:
a} Fashlon Designing

b Beautyand'Wellness
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¢} Mobile Repairing

d) FoodProcessing

&)  Electronics and Home Appliances.

The llvelihood business Incubatar setup by NIESBUD |s running smoathly. It may be mentioned that

two hundred and fifty eight participants have attended the programme run by LEI from April-
Decamber, 2018,

468 Clusterinterventions
The Institute has completed workin the following dusters;
a) Detailed Project Report of (SFURT Aipan Cluster at Dehradun,
b} Disgrnostic Stedy of Khadi Cluster at Bijnore.

Indian Institute of Entreprencurship (I1E)

4.7.1 Introduction
The Indian Institute of Entreprencurship (1B}, Guwahati has been working in the fiekd of
entrepreneurship deve lopment/promotion In the north-2astern reglen of the country Since 1979
This institute started first as a branch under SIET (1979 and subseguenthy MISIET {1984) In the
north-east region. Later,inthe year 1993, the institute was established as an autonomous national
institLre in Guwahati by the erstwhile Ministry of Industry, Department of 551 & ARI, Government
with the aim ta undertake tralning, research and consultancy activitles In emall and milcre
enterprises focusing on entrepreneurship development, Subsequently, it came under the fold of
Ministry of Micro, Small and Medium Enterprises (MSME) in 1994 and & presently under the
Ministry of Skill Development and Entre prenaurship (MSDE) since 22nd March, 2015, The Institute
isan 1S3 9001201 5 certifled arganisation,
The Institute |s lacated at Lalmati, BasisthaChariali, National Highway-37, Bypass, Guwahatl. The
Institute has an infrastrucure of approx 77000 =qit consisting of two Adminisrative Blocks, two
hostels, 24 staff quarters and a residantial quarter for the Director inside the campus of |IE. It also
has 12 flats for officers in a prime location inthe city, Ganeshguri. Besides, the institute has its state
offlces in saven states - Magaland, Sikkim, Arunachal Pradesh; Mizaram, Manipur, Tripura, and
Meghalaya.

4.7.2 Major Activitiesduring FY2018-19

Training Program mes

The Instituta organises training programmes for prospective entreprensurs, students, teachers,
development functionaries. These programmes are classified a5 Entreprensurship Development
Programmes {EDP); Entrepreneurship cum Skill Development Programmes [ESDFY; Management
Development Programmes (MDP) and other programmes incluoding Entrepreneurship Orientation
Pragrammes (EOP), Tralnlng of Tralners (TOT), Faculty Development Programimes (FDPY, Business
Incubation Tralning etc.

During Fr 2618-19 (upto Mon. 2018), 107 programmes were carried out by [IE across different programme

categories with a thrust on participation of women and socially disadvantageous sections of the society as

shewn in the tahle bebow:-

4 R
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Table -0

Programames Achievermant Mo of Persons Trained

5C 5T w OBC Others Total
EDFs a 22 3 40 74 35 174
ESDPs 34 T8 589 1043 o490 146 1503
MDF s o 3 T 10 - 11 34
Dthers 47 Z7a 12440 1754 445 302 2351
Total 107 381 1869 2847 1218 &04 4072

Inaddition ta the above programmaes, IE has also ventured inte innovative approaches towards tralning
enirepreneurs through & “Design Thinking Methodology” in collaboration with Luftthansa and SAR
Germany. 22 coaches from Germany and Indis conducted the programme with local team of coaches
covering around 100 students/entreprensurs under this programme. At the end of the programime 15 teams
pltched and 5 teams were selected for further mentarship, The methodology was liked immensely by the
participants becausea of its hands-on.approach of problem solving and iterative process,

Research

The Institute undertakes research and studies either on its own or on sponsored basis and provides
consultanoy in the field of growth and development of SME across North East India and beyond,

During FY 201 8-19, lIE has carried out two research studias for ARIASS, Assam under World Bank funded
AFART Project, In addition, the Institute has been entrusted by Narional Handlcraft Task Force led by
NABARD to carmy out a study titled ""Craft Specific Study on Cane and Bambon Sector in North Eastern
Region”. The Final Repart of the study [& submieted to the Task Force. Further, Khadi and Village [nduetries
Commission has sponsored thrée surveys of PMECGP units in three states viz. Assam, Mizoram and
NagakEnd Including & evaluation report on PMEGP for Assam, Inaddltion, twebhe Detatled Project Reports
({DFR}are prepared by the Institute for various duster projeds during the period. Areport on the viability of
IT's InLahaal inDibrugarh, Assamhas been submitted to QIL, India

Projects and Consultancy Assignmeants

The Institure has also Lndemaken seversl projeas during FY2018-19 for promation of entreprenayrship

as well as sustainable livelihoods througharea approach.

a} Consultancy Service for Micro Planning and Enhancing Livelihood Opportunities (COMPELO):
sponsored by Assam Project on Forest and Biodiversity Conservation (APFBC) Societyto undertake the
micra-planning and afternative sustainable livelihood promotion activities based on traditional skill,
resource available and market potentialin 140 JFMCs and EDC across 26 Forest Division of Assam. The
project has covered around 000 beneficiaries amongst marginallsed farest fringe communitias for
capacity building, technology infusion, value addition and market promotion activities

b} Cluster Development Programme Sponsored by MBCFDC: Nine handloraft clusters are been
pramoted covering around 5000 beneficiaries from other backward classes,

£} Centre for Sustainable Livelihood Promation (CSLP): Under the CSLE, two CSR projects of Qil India
Limitad wviz. Project OIL | EEVIKA and Project OlL URJA are carrled out inArunachal Pradesh and Assam
respectively. In OiL LIRA project, construction andinstallation of the customised chullah and chimney
Ircarried out in 30C0 hauseholds across sik tea gardens.




4.8

d} Regional Resource Centre (RRC) for Cluster Development: Six sensitisation workehops and
preparation of seven DPRs have been carried out under the RRC cell across NER apart from
bandhbobding toexisting dusters.

e} Capacity Building and Training Assistance under Ministry of DoNER: 31 capaciy-building
programmes areconducted covering 1185 participants across MER.

i Sclence and Technology Entrepreneurship Development (STED) Project: Cne first generation
entreprensurship promation programme covering 150 prospective entrepreneurs |5 being carmed
ot in Dima pur district of Nagaland.

g} Cluster Development Programme Sponsored by NSFDC: In the 3 approved Handieraft clusters
under the projec, activitkes like Baseling survey, Community mobilization, Preparation of detaied
project repart, Sockal institutional bulkding etc. are being carried out as per proposed Interventions,

h) Livelihood Business Incubators under ASPIRE scheme of Ministry of MSME: Three incubation
centras are established in Assam on Wood work, Food processing and Dalry processing in arder to
provide incubation support o entreprensurs.

i} DST-NIMAT Project: 19 programmes (5 EACs, 5EDPs, 5 WEDPs, 3STEDPs and one FDPs) are being
carried aut across NER.

i} Capacity Building programmes under ASDM: 12 skill development training programmes covenng
360 beneficianes are being carried out undéer the sponsorship of ASDM.

Projects SeminarsWorkshops and Events

The Institute organizes ceminars and warkshops toshare experiences onimplementationof programmes

of self-employment endentrepreneurship, oncurrent topics and awarentss generation.

lE has also organised several important events like a four day North East Adventure Tourism Festivzl

{NEATOFESTHn arder to promote adventure taurlsm In NER and Tribal Artisan Mela (TAM) to augment the

farward inkage of the producs of tribal artisans.

4.7.3 Collaborations

Inclian Institute of Entrepreneurship (IE) signed Memorandum of Unde rstanding (Moll) swith the
following agencies with theaim of promoting entrepreneurshipinthe region:

+ AssamBural Livelihoods Miss lon (ASRLM)

+ Sustainable Ervironment Resource Institute (INNOVIOR)

« AssamSkill Development Mission (ASDM)

Mational Instructional Media Institute (NIMI)

National Instructional Media Institute (MBI was set up in the name of Central Instructionzl Media

Institute (CIMI) In Chennat in December 1986 by the Governmant of Indis as 3 Subsrdinate Office under

Ministry of Labour and Employment, Directorate General of Employment and Training (DGE&T) with the

assistancefrom Governme ntof Germany through GTZ (German Agency for Technical Co-operation) asthe

executing agency. After the approval of the Cabinet for the Grant of Autenomous status to JMI, the

Institute was registered as a soclety on 15t April 1999 under the Tamil Nadu Societies Reglstration Act 1975

with anew name Nationalinstructional Media Institute,

Presently it & funciloning as an Autonomous. Institute under the Govi. of Indla, Minlstry of Skill

Levalapment & Entrepreneurship (MSDE) New Dailhi,

The main objective for the estzblishment of the Institute is to make available well prepared instructional

material for the use of the tralnees and trainers for securing overall improvement in the standard of

training impéarted in Industrial Training Institutes (ITls) short term skill development courses and also for

" e
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Industries & establishments implementirg the Appranticaship training programme.

The reorganization of NIMI was completed in earty 2019, The Memorandum of Assodation, Rules and
Regulatlons was revised with a focus on future challenges, After reorganization, first and second
Governing Councill meatings of NIM| were held on 23.02 2019 and 04.04.2019 at NIMI, Chennal under the
Chairmzanship of Secretary, MSDE,

On the behest of Secretany, MSDE a proposal for synchronlzed working of NIMIEand Central Staff Training
ardd Research Institute (CSTARI) has been moved, Secretary specially mentloned 'synergy’ in place of
integration’ inthis regard. Hence a synergy document inthis regard has been prepared and submitted by
the cammittes Invahdng NIML NSDCand CSTARI, to the MSDE.

Tralning in progress at 5kill Centres targetad towards Wamen







5. SCHEMES & INITIATIVES

A. SCHEMES& INITIATIVESTHROUGH NSDC

5.1 PradhanMantri Kaushal Vikas Yojana 2016-2020
5.1.1 Background
Ministry of Skill Dewelopment and Entrepraneurship through National Skill Development
Corporation has implemented Pradhan Mantri KaushalVikas Yojana (PMKVY) 2015-16 with 2 target
o cover 24 lakh youth in the country. The scheme ke implemented with the ablective 1o enable 2
large number of Indian youth to take up industry-relevant skill raning that will help tham in
securing a better livalihood. [Individuals with prior learning experience or skills were also assessed
and certified underRecognition of Prior Learning {RPL) category.
During its pllor phase, PMEVY trained 19.85 lakh candidates in 376 job rofes, Uinder PMEVY 2015-18,
it was not mandatory for National Skill Developrment Corporation’s {(WS0C's) training partners to
report employment data. The employment data avallable reflects only a fractlon of the acual
amploviment provided under the scheame Out of the total trained candidatas, around 2.53 lakh
cendidates have been reported as placed. it was a reward based scheme, which provided entire cost
of training as rewardta successful candidates,
Common Mormsa for uniformity and standardization of skill development ecosystem existing in the
country was notified on 15th July, 2015 Based on the learnings of PMEVY 201518 and aligning it
with Cammon Norms, the scheme has been revam ped and the Union Cabinet in its meeting held on
13th July, 2016, has approved the new version with modification and continuation of the Pradhan
mMantri Kaushal Vikas Yojana (PMIVY) 2016-2020 as 'Skill Development Component' of umbrella
PKVY toskill 1 crore peaple over four years (20162020 with an outlay of R$.1 2,000 crore.
5.1.2 PradhanMantri KaushalVikas Yojana (2016-2020)
PRIKVY (3016-2020} is 2 grant-hased scheme, providing free of cost skill development training and
skill certification inower 252 job roles to increase the employability of the youth. The scheme was
launched on 2Znd Cetober 2016 with the fallowing o b ctives:
i. Provide fresh skill development training to school dropowts, college dropouts and unemployed
youth thraughshort term courses
ii. Recognise the skill available of the current work forcethrough skill certification
ili. Engage States inthe implementation of the scheme leading to capacity development of the states
iv.Improved queality of training infrastructure along with alignment of training with the nesds of the
industry
¥, Encourage standardization inthe cartification procass and initiate a process of creating & reglstry of
skills
5.1.3 PMENVY (2016-2020) has two components known as Centrally Sponsored Centrally Managed
(CSCM) and Centrally Sponsored State Managed (CS5M)
{i) Centrally Sponsored Centrally Managed (CSCK)
This component conslsts of 75% of the PMKVY (2016-2020) targets and i being implemented
centrally through National Skill Development Corporation (NSECH It constitutes the following
a. Short Term Training - Provision of 200 to 500 hour long skill-oriented training, both core and
soft, at PMEVY affiliated and accredited training centres to schoolfeollege dmpouts or
unemployed
b. Recognition of Prior Learning - Recognition of existing skills aftera 12 to 80 hours orlentatlon
cum bridge course by provision of PMEVY cetificate to candidates




€. Special Projects - Pravision of skill-ordented training, Inspeclal areas, employment assurance or [ob
roles with undefined Qualification Packs sudh as training in Jail, Juvenile Centras or training with
employment guarantee with textile associations, mortgages firms, ec.

{liy Centrally Sponsored State Managed (CS5M}

Tha C85M component of PMEVY was launched with release of State angagement guidelines on 9th
November 2016, 25% of the funds of PMENY (20182020 L.e. Rs. 3,050 Crore {apprax. ) and a physical
target of 2018 lakh candidates shall be allocated to the States/UTs, where the State Skill
Cevelopment Missions are regulired to provide quality skill training programmes to youth and
ensure thattheyare gainfully emplayved post trainings. The role of the States/UTs includes;

' The implementation of the scheme happens in the Statés and the involvement of the States in
scheme implemantation support and monitonng s expected 1o significantly improve the
effectiveness and efficiencies of these initiatives

' The States are better placed to articulste the skilling neads for State epecific economic activities.
Their immohlverment would enable taking up specific skill development training that cater to the local
demandand aspirations

' It would incréase the capacity and capability of the existing natismvide skill development system
thus supporting equitable accessforall
It will support thetralning and capacity bullding inltiatives for state spedfic raditlonal skills

5.1.4 Keyfeaturesof PMKEVY (2016-2020)

PMENY (2016-2020) incarporated the learnings from PRMHIOSY (2015-168) and was launched a8 & grant-
based scheme with an intreased focus on quality of training. Some of the salient features of the
scheme areasfollows:

a)}  Accreditation and affiliation of training centres.

A dedicated online portal SMART (smartnsdc.org} has been developed to support this process -
5MART has beendesigned, where all Training Providers (TPs) are beingasked to upload theirCentre
details and submit an application for Centre Acoreditationand Affiligtion

The centers for which applications are submitted on this portal are being inspected by third party
Inspectionagency
' Accreditation Standards Grading Metrics has been developed to benchmark the Training Centars
(ML=} acrss the country
: The Accreditation and afffilation of trslning centras through SMART partal (& necessary for any
training center thathas been selected by NSDC to conduct trainings under PMVEYY central and state
COMponent,
b} Standardization of course content.
Sector Skill Councils hawve published model content curriculum for trainings prescribed under
PMENY {2016-2020) thereby ensuring standardized quaiity of text books. Standard Trainee
handbook and Induction Kits are being provided toall tralnees,
c) Mandatary Training of Trainer.
All Trainers that are assoclated with the PMEYY centers have to mandator ly undergo and quallfy
the Tralnthe Trainer' program of the concermed Sector Skill Councils,
di  Unique enralments and Aadhaar based attendance system
= Aadhaar D of all frainees are valldated from the UIDAL senser at the time of batch creation
which prevents bogus enrolmeants including duplication theck o check whether candidate 15
beingtrained under any otherscheme,

" e
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+  Amtendance through Aadhaar Enabled Blametric Attendance System (AEBAS) 5 mandatory
under PMKVY except states of Morth Eastand 8K, where Aadhaar penetration is low.

e} Mohile application for assessments
Thia Asseserment of candidates Linder PMEVY |s through a mabile hased application for tfrans parant
assessment process andquick reporting of the assessment results.

) ITSystem - SDMS
The whaole traines lifecyde under PMEVY ranging from enrolment of candidates to disbursement of
tranche-based payments o training providers and cetificstes to candidates is managed through
Skill Development Management System, The process of Integration of SDMS with other agencles
such as Income Tax Dept. Database for vertfication of PAN card for N.E. and J&K candidates and
PFMSfor DET of reward to candidates intheir Aadhaar Linked Bank Account,

g} Placemeant
As par PMEVY (2016-20201 Guidelines, 50% of the successfully cenified candidates should be
placed within three months of completion of the training; with at least 50% of the total placed
candiclates inwageemployment.

h) Menitaring Framework
To ensure that high standards of quality are maintained by PMEVY. training centers and training
partners, NSDC Monltoring team along with empanelled Inspection Agencles use various
methodologies, such as out bound dialling, callvalidations, surprise visits, AEBAS, and monitoring
thiratigh the Skills Development Management System (SDMS). These methodalagies have been
enhanced with the engagement of |atest technological interventions.
Senpiper App- A new improved application, Senpiper, has been developed to conduct and submit
surprise inspection report, Key featuras of the application include broadcasting features, chatting
with specific users, report submission onthe spot ate.
As on date 3,000+ surprisewvisits have been conducied successrully. 265 training centres have been
found noncompliant and have been suspended for a period of sl months, The consequences also
Include denforcing of financial penalties on the nen- complisnttraining centres.

i} Direct Benefit Transfer under PMEVY (2016-2020:
As per the guldelines of Minlstry of Finance, all the cash transfers to beneficiaries under
Government of India schemes have to be as pér the Direct Benefit Transfer {DET) mandate.
According to the DRET mandate, the benefits to be transferred to Aadhaar seeded bank account of
the beneficiary. Thus, all the PMIVY candidates allgible farany cash transfer benafits will need to
provide Aadhar seeded bank account details (except for candidates from ME states and &K} The
Training Center will be responsible to provide Aadhaar seeded bank account details of 21l the
candidates registerad under PMEVY.
Further, it is also statad that payout of Rs, 500/ shall be paid to each successful certified candidate
as monetary reward through DET mode (3= approved by Steering Committes for PMIKOW in its 8th
meeting). Also, this reward payout to candidatas is part of the average tralning cost per traines
under CS5Mcomponent of PMEW (2015-20),

515 TargetAllocation under PMEVY (2016-20), as par PMEVY guidelines:
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Chart- 4

PRAKVY

Centrally Sponsored Centrally Sponsared
Cantrally Managed State Managed
Companent Component
795Lakh 20,5 Lakh
Recognition of Prior 1
Short Tenm Training Learning Shart Term Training
395kakh  ADlakh 205 Lakh
|
Regular Short Term
Spedial Projects
Training i o
|  3555Lakh 3.95 Lakh

The updated status under PMEVY (2016-2020}are as follows:
A.  Centrally Sponsored Centrally Managed (CSCM):

CSCM component i beingimplemented centrally through Nationa | Skill Development Corporation
(NSDC), It constitutes the following:

a) Short Term Training: The Number of job roles covered in Short Term Training {CSCM) are 252,
Theze are the job roles, where current nmlments are done. The data is in accordance as per daily
SDMS report, dated 21 &t janiuia ry 2014, Total sectars covered in Shart Term Training (CSCN) are 34.
Allthe sectors havecurrentenrolments according to SDMS report 215t January 2015.

b} Recognition of Prior Learning (RPL): Recognition of Prior Learning (RPL) largely refers to an
assessment process used to evaluate a person’s existing skill sets, knowledge and expardence
gained either by formal, non-formal or informal learning. RPL under PMKVY 2ims to align the
competencies of the unregulsted warkforee of the country to the standardized National Skills

g I
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Qualification Framework (NSQF). It aims to enhance the employability opportunities of an
individual as well as provide alternative routes to higher education and to provide opport unities for
refducing inequakties based on privileging certam forms of knowledge over others.

Currently RPL extends to 2000+ job rales aligned to NSQF. RPL under PMEVY (2016-2020) is being
implemented via four moedes; viz. RPLat Camps, RPL st Employer's Pramize, RPL at Centrasand RPL
with Bestin Class Emplayers.

Currently, 7,75,447 candidates have been certified under RPL through PMEVY across varipustrades,

A project-based approach has been used to cover majorty of North Eastern regions, aspirational
districts and LWE districts across the country. RPL under PMEVY 2016-20 has certified 353015

candidates belonging to SC, ST, and OBC category. Further, 260,762 fernales have been RPL
certified under PMEYY 201620,

Many reputed onganizations have executed/been allocated targets for RPL under PMEYY. Some
examples are Indian Radway Catering and Tourism Corporation, Marine Products Export
Develapment Authaority, Raibway Board, Gujarat Urban Livelihoad Misslon, Indian Army, Indian
Nawy, Indian Air Force, Tea Board, Escorts Skill Development, Ambuojs Cement Foundation, Sri Sri
Rural DevelopmentProgram Trust, VLCC, etc.

Key Initiatives under Recognition of Prior Learning:
Expansion of RPL to Best-in-Class Employers across sectors

A new project type viz. RPL with Best-in-Class Emplayers was introduced in RPL PMEVY. It aims to
enhance industry acceptability of RPL certification and extend outreach of the Scheme directly to
repLted’ best in class employars/ Industries acrogse sectars. 55C have defined eligibllity eriteris for
emplovers and employees, 34,88,365 target allocation has been done across 35 sectors in this
project type. Currently, approx. 2.53 lakh candidates have been reglstered with 200 employers on
the SDMS portal,

RPLthrough demand by launch of Demand Aggregation Portal

A unigue Inltiathve under RPL component of PMENY has been introduced which provides an
oppartunity to skilled but uncertified workforce 1o have their skills recognised and certified, This
aspiration for skill certification & met through the launch of RPL at PMKVY Centres. In order to
understand and capture the existing demand, 2n online. Demand Aggregation Portal has been
created to mobillze candidates interastad for RPL at Centres and was launched as parn of the 3ird
Skill India Anniversary on 15th July 201&, The interested candidates can leave their demand on this
portal for 8 centre to créate a speclfic betch in the future. The portal may be accessed through,
httpy fpmikvyafficial org/RP LDAR S

The proposed project type emvisions to participate directly with the PMIVY Centres, however, to
test the efficacy of the few project type, phase 1 has been inltlated with the interested PMEKs
across different geogra phies of the country.

Currently, 21 PMKK Training Partners have been registered on Demand Aggregation Portal across
F1aCentres, 5,600 targets have beanallncated across 5 PMEK Training Providers,




Key achievements and projects with central ministries and other organizations under RPL
PMEVY 2016-20:

I, Maharashtra State Skill Development Society: to support small scale farmers to generate
increased Income through improved agricultural practices, market access, etc. In 34 districes of
Maharashtra (2 82 lakh candidates), Currently, 6,450 candidates have been enrolled sofar.

ii. ElectronicsSSCwith Ministry of Environment, Forest and Climate Change (MoEF & CCk RFLfor
the job role of Field Technician Air Conditioning, pan India with a bridge course of 12 howrs along
with Electronics S5C (1 lakhcandidates). Currently, 2,000+ candidates have been RPL enrolled.

ili. Power 55C with SAUBHAGYA scheme; project to support Pradhan Mantri Sahaj Bijli Har Ghar
Yojana (SALBHAGYA) by upskilling of rural electriclans in € states (30,920 candldates). Currently;
morethan 18,000 candidates have been enrolled and over 11,000 candidates certifiad,

iv. Ministry of Drinking Water and Sanitation: This project envisions
to conduct RPL of 50,000 Masons with Bridge Training of 32 Hrs in the job
role of Rural Mason along with orientation & treining on Rural Sanitation,
ODF, Rural toilet technologies, retrofitting of existing rural toilets etc acrnss
various states of country. Currently, 3,000 candidates have been enrolled
and more than 2000 candidates have been certifled under PMEVY RPL
Camp Mode: Till now project has covered one district of Littar Pradesh in
pilat e, jhansi.

V. Indian Railway Catering and Tourism Corparatian (IRCTCE: This project is
to train all catering staff that is managed by licensees starting with 1500
traineas Inthe Mational Capltal Region. Currenthy 200 candldates are trained
under the project and further expansion is undenvay for training 15000
candidates across India; All the job roles are from Tourlsm & Hospitality: |
Sector Skill Council (550 and cover the roles of F&B senvice Staff, Cooks & |
Supervisars. IRCTC has made National Skill Qualification Framework (NSOF)
aligned job rokes ane of the mandatony componants intheir tender for any catering staff managed
by contractors,

vi. Sri Sri Rural Development Program Trust (SSDRP Trust): This project
emvisions to condudc RPL for 10,000 unregulated workforce across the job role
i of Yoga Instructar and Yega Trainer across various states In the country.
Currenthy, more than 10,000 candidates have been enrolled and more than
6,000 candidates have been RPL certifizd under PMEYY. Project has covered
districts such as Birbhum, Gaya, Koraput, Ranchi, etc. during its
implementation sofar,

vil. Patanjall Bio Research Institute Pvt Led.:
Patanjali aims to conduct RPL for 40,000 farmers aoross 29 states covering
Ab0districts sCrass the country, The project alms torecognize priorskills amd
up-=skilling the farmers for Organicand Group Farming praciices. It enwvisions
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to-double farmers' income by doubling the production through training, {bridge course), adapting
better farming methodologies. 28 candidates have baenenrcliadro begin with.

viii. Gram Tarang Employability Training Services: The project emisions creation of
Business Development Service (BODS) network for small and marginal farmers, The
project approach is to treat farms a5 enterprises and create @ cadre of Krishi Udyog
= Sahayaks [Agriculture Business Development Senvice Providers) at grassroots ar
panchayat level Such Sahavaks will be trained In the various elemants af farm value
chain aswell as enterprise management tools, Projects targets 1 lakh candidates across
various districts inOdisha state,

c} Special Praject: PMINY Special project is a component of PMEVY, wheraln PMEYY short term trainings are
provided to candidates in NSOF aligned job rales. This component is different from short term
trainings componant of PMEKVY by the virtue of it belng & project-based and comparatively a lietle
maore fiexible,

There are several features which qualify a project as special praject. Major features are as follows:

{a} targets special populztionsuch as marginalized orvulnerable population

{0 placement Le. 80% captive placement by corporates or provides 90% wage emplayment
{c} Job roleie, job role outside of PMENVY list

{dy ifprojectis partly funded by sama ather arganization

e} Imstitutional Settings for example [all premises, premises of government Institutions such as &
Governor House and others

iy Ay other reason as decided by Executive committeson case to case basls.

For operational purpose, the Special Projects are evaluated and executed as Government Special
projects and non-government Special projects based on participation of a government body in the
former.

Keyinitiatives underSpecial Projects:

L Trainlmg & imparted to inmates of |wenlle Hames by SPIA ke Mosaic Netwark (India) Pvt. Ltd,
Primero Skilts and Sun Foundation at Sewa Kutira nd Majnu ka Teela B:observation homes of Kirmal
Chaya and Alipur. The total target allocated for the praject is 500 for Delhi Location and in various
lob Roles like Domestic Data Entry Cperator, Seif Employved Taillor, Pedicurist and Manicurist, Retail
Sales Assodate etc. Training for 2280 Jail Inmates for Sunana, Tihar, Vishakhapamam, and
Rajahmundry Jail etc is being mplermented by Aadit Systems, Skill Development Institute and
Miodelarma Skills Private Limited at Hanyana, Delll and Andhra Pradesh in the Job Rales of Self
Employved Tallor, Plumber Genearal, Field Technician, Micrs Irrigation Techniclan erc

il Under YUVA Initiative, Defhi Pollce mobilizes paor and nesdy yvouth in Dellhl MCR. Such yvouth are
then provided NSQF aligned training and placed through Industry tie-ups of Training Partners.
Skiling of such youth would not only make them bread-earnars for the family butwouid also halpin
reducing recidivism rate. The total target allocated for the project is 8000 covering 2 Police Stations
thraough & PlAs,




W,

wii.

il.  UnderWomen & Vulnerablegroup centric Initiative:
= Humara Bachpan: Employmentop portunity to 1500 Females fram SLUMS in Bhuba nes s

«  Industree Crafts Foundation: Formation of producer group companies of the tfrained women
and handhold them with belp from UNDP for 12 months post training for 1500 females in

Kamataka

=  B800targets aflocatedto & Fradhan Mantri Mahlla Kaushal Kendra
= Training of 400 candidates from Bru Tribes, 120 placed in Tamil Nadu

= Yuva Vikas Seciety: Training to 1020 candidates Primitive (Khatkari and Thakur) tribes in

Rakgsd

= Olive Heritage: Imparted meaningful training & providing Ivellhood to 13 destitute women

iv.  Initiatives in Special Prajects in North-east:

+  Homestay: Project in Nagaland and Arunachal gone a lang way in improving the guality of
haornestays and providing 2 source of income to 200 residents especially during several local

musicfestivals
= Training to 2880 candidates on Shipping Container (Barges)

¥, Government Engagement under Special Projects:

»  Rashtrapati Bhavan:5Villagasin Haryanate be developed as Madel SmartGram

*  YUVA: Delhl Police Initiathve to train 8000 poor & needy youth In South Delhi 10 retuce

recldivism rate
+  Dapartrment of Women & Child Development, LIP-MOL Signed for 11000 candidates

Industry Invalvement specific to Special Projects:

. Arvind Mills

. Muthoot Fircorp Led

. GMR Varalzks hmi Faundation

. indian Texpreneurs Federation 9048 placed out of 14829 certified through Captive Placement

Special Prajects with High Social Impact:
. Viva Skills: Traiming of 1000 Ex-Garkhaland personnel for Socizl Inclusion
v Justice Juvenile Board ; Training 1o 11 10 inmates of [|Bfor successful lvelihood

. Training for3226 Jail Inmates for 18 Jails (Sunaria, Tihar, Vishakhapatnam, Rajahmundryjailetc.)

The progress under CSCM component of PMKVY 2016-2020 isgiven below (as on 21st January 2019):

4 R
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Table - 11

Parameter Short Term Trakning Spacial Projects

Target Allocated AGhElEY SaH3GRI JTREE Sh1REDE
Mumber of TRFlAs® 23d6 i14 a3 P
Mumier of Training i

Certres jon boarded) TGS 115 {PlAs) TR #4532
Candidates Enrellad JADREES 1172452 g0g919 176036
Candldates Tral ned 30437 110655400 13500 5660 18
Candidate: Ashessed T a5E18Y ES 3120838
Candldates Cartified 1560352 TL8752 472 R 2re7R3
Landidates Placed 2139 M 18635 MR

*Data far nor <pero &n ool ment

For SIT numbsrof TPs on-boarded on SE845 | For RPL number of PUAS are uniguewith non -zerenrolments

B. Centrally Sponsored State Managed (CSSM):

CSSM component is being implemented by respedive States/UTs through SSOMSState departments. Linder the
C55M componant, State Skill Development Missions play a role of netwark manager {diagram below) to execute the
program, S5O0 perform the following processes to supportimplementation and monitoring of PIKYY (2016-2020).
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Thie ppdate undar the C55M cofmponent |s provided befow (35 on 215t lanuery 215

Table - 12
5. No. Particulars Aﬁhgﬂ:;:aﬂrwm
1 Froposals received from States/LTs i3]
2 Proposals evaluated and approved by the Projed Approsal Committes under scheme 36
A Physical training target approved for 2016 -20% 018 lac
4 Funds approved for 2076207 3050 crore [anprax)
5 Funds Disbursed by MSDE to States/UTs as 1sttranche TRY.SS croce
(= States Started training®* 34
I Total Enrolment 237453
8 Total Trained 131558

i priapde depnria ™ Enrckne s cormancad

Sxirte /UT wilse Vet of target allceation and Tund (TS5 14 a8 onder:

Table - 1.3
Project Project Ii'rl;p:;al Furvds
State Name Received Approved o Approved
on on (2015-20)
1 A M Islands T5-Mari? 29 -Mar-1 7 408 03251 6598 290,78, 767
2 Andhra Pradesh | 1%-]an-17 28-Feb-17 G0 DL FLNT 72 28 8420 404
3 Aranachal Prade=sh| 02-Feb-17 2E-Feb-1T 20,510 A% 27 3 R0 Fa1 ARG
L. AL - jun-17 A un-17 47 2RE i h A0 BTE 46,595 32 E00
] Bimar 2a-Fei-17T 29 -Mar-17 o0 1,38,05, 74,540 36,81 62 445
£ Challd!_gal'h QF-Apr-17 26-Apr-17 10288 15.84,06,354 0,15 88800
7 G1I1E|llli;§.':ll"l 05-)an-17 Z27-lan-17 48,532 71,16,733248 13,19, 76,000
Dadra anil ;
# Magar Havel| 1E-Sap-17 11-0ut-17 £, 0 15 B8RO0 1,10 85054
o Drarnan and Dy 13- Jul=17 1 -Auag-17 £, W) 15 88 800 200,24, R
10 Lelhi 14-Jusl-17 x -.-"-:.Iﬁ-l 7 B 000 1,249,771, 73200 15,3972 001
| LETeY | 13-5ep-17 11-0ct-17 6495 2293937 10,70, 25937
12 ljarat 23-Mar-17 2e-Apr-17 77624 119082, 71,093 359493 826
13 Haryana 2a-ar-17 26-Apr-17 Y056 Ba 27,97 490 21.56899.375
14 | Himachal Pradesh| 27-Feb-17 2o Mar7? AA00 T2 AR 003 215560 800
15 | Jermmusand Kashrir| 25-May-17 30 Jun-17 47 302 7I.83,18354 229418 280
T Jharkhand 31-May-17 F-un-17 57,668 B8, 7925730 20,5964 078
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State Name

Project

Recelved
on

Project
Approved

on

Physical
Targets

Approved

(2015-20)

Funds
Approved
(2016-20)

17 Karnataka Td:Fap-17 29-Mar-17 Q41 b4 138,08 20,8595 21.43.95.135
18 Kerala 06-Jul-17 01-Aug-17 71 450 11001 29.940 22,00 25 ORA
149 Lakshadweep | 30July-18 22-Mov-18 2400 255,53 280 1.23.1°7. 760
20 Madhya Pradesh| 16Jan-17 27 4an-17 R4058 1.23.26,26.512 214560296
21 Maharashtra 15-Jul-17 0T-Aug17 | 167127 1.57.32 87 B4S B5,77.62,615
2 Manipur 27-Fap-17 20-Mar-17 X ATF2 A9 997 ETD 24,00 BE.G30
23 Meghalaya 21-4ul-17 01-Aug-17 33642 51,7992 602 12, 77,96, 76()
24 Mizoram 05-%ep-17 11017 36&71 Sk A6, 3T T0ER, F=.600
2o Magatand DE-Jun-17 30-jun-17 3302 S84 30,5 16,54, 76,580
26 Cdizha 21-Mar7 26-Apr-1 7 RE.D4R Bo 27 45 871 37,7149, 600
27 Puducherry 304an-17 28-Feb-17 10519 15,571 7,016 2,59,55.280
28 Punjab 20-Dec-16 02-Jan-17 55028 B0.69,30,592 26,39 52,000
29 Rajasthan 20-Dec-16 274an-17 64526 94 62.15.130 14,1%,35.789
A0 Sikkim Q6-Jun-17 01-Aug-17 4900 F.54.46, 280 2.00.1 6,360
31 Tarnil Madu Fdan-1F 28-Fets-17 140,850 2,065, 58 4 20 34.43.10,7240

2 Telangana O8-May-17 30-May-17 BS.A11 01.78.42. 48G 229464472
33 Tripura 164an-17 27 jan-17 36,575 54,07.35,000 837,658,100
34 Uttar Fradesh | 26-Dec-16 02Jan-17 142552 2,05,04.00,000 52,26,00,000

Gramd Toza 20,128,076 30,50, 71,827,839 7.50,93,07, 463

Capacity building warkshops forma crucial pifla to facilitate learning by doing and handhelding, The workshops also
enable zensitizing and orienting of all other stakenolders 10 pe inclusive of the needs of the beneficlares, their
mokilizetion and counselling. Since the commencement of the CESM Companent, NSDC has conducted over S
workshops covering cver 30 States/UTs from where proposals have beern rece ved.

State/UT wise details under C55M component of PMEVY 2016-20 are given below {as on 215t january 2019}

Tahle - 14
Erroiled Trained Assessed Certified
1 Andarman and Nicobar kland g L] ¥ 0 ]
L Aedlra Pradesh T3 TET36 1280 SOFr 30
3 Arunachal Pradesh 1777 B0 419 69 26H
] AE5amm 12251 539 518 193 15%
& Bihar 273 09 545 a73 ]
& Chandigarh b3 157 B3 44 4]




5. No, State Enrolled  Trained Assessed Certified Placed
i Chhattisgarh 1167 HET 4057 3444 10
8 Dadra and Magar Havel 33 T2 118 0 0
9 Craman and Diw o5 344 187 8] 14
10 Daihi 1303 59 5 1]

1 Gularat A343 4523 2577 1816

12 FHaryana 13336 5401 076G A0 o013
13 Himachal Pradesh Rd1d 722 2904 2617 17
14 Jarnrw and Kashmi 3857 BO0 300 0 1

15 Jharkhand 144 0 0 0 ]
16 Karnataka F13 767 514 A58 0
7 Kerala 300 0 0 i 1]
T8 Madhya Fradesh 23048 23312 14470 15382 33559
19 Manarashtra 1193 ol 18 i 0
20 banipur 2994 1329 10&8 1067 281
21 Mezhalaya 390 ol 0 0
22 Mizaram 2206 15732 777 il
23 Magaland 550 220 220 ]

24 Odisha 2464 1615 1206 1090 0
25 Pudlcherry 2064 307 24 S 70
26 Funjan a1 19404 1128 237 01
27 Rajasthan 4486 1591 253 188 0
25 Sikiim 843 499 336 247 0
o Tarnil faclu 22651 17926 14753 12923 P
30 Telangana 4168 3481 729 2335 785
31 Tripura 31565 1511 1563 1185 0
32 Littar Pradesh 54093 17451 10746 8908 187
33 Littrakhand 14360 12234 G028 8545 1951
34 West Bengal &687 550 200 ] 0
Grand Total 237453 1231558 Qo619 Fo408 15156
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5.2 RozgarMela:

To give impatus to theemployment initiatives in the country, Mational 5kill Development Corporation under the
aegis of Ministry of Skill Development & Entrepreneurship, Govt. of india has been organizing Rozgar Melas
acrpssthe nation for providing sultable [oboppartunities to the unermoloyed youth, The Rorgar Mela s amajor
inftative taken by the Ministry to|mprove the place ment rate of unempieyed youth.

With Initiatives likce the Rozgar Melas, the Government s ensuring a paraliel growth in the privated industrial
sector, There i5 no end to the potential for industry ta flourish agoss the States with big corporates partnering
the gowvarnment amd pledeingtoineest.

Rozgar Melas are a platfgrmexclosiveiy for the youth of thewha e Corporate India parti cipates extensively amd
extends opportunities of employment to the deserving candidates. The unique format of the Rozgar Mela is
proaiding the youth matioide, the platform to learnabout em ployment and entreprensurship cppoartunitles
by directiy connectingthemwithithe corporates,

Generally, NSOCoonducts a3-day Rozgar Melawithithe ey achivities mentloned as under:

Table - 15

5. No.  Activity Description

1 Rozgar Mela v A 3-day Rozgar Mela

v B0 Cormpanies partidpates in Roegar Mela:affering on-an average 5000+ jobhs
in 15+ high growth economic sectors (Tke Autermotive, Electronics, T -[Tes,
Teleoom st

Farticipation open for alliﬂthﬂ Oth1 2th Pass, School B College Drop - outs.
ITI, Diplama, PMEVY cerfified candidates, other skill development certified
candidates etc.)

Selection Prooess includes Interviews, W itten tests, Group discussions et
on-gite distribution of Offer Letters/Letter of intent to the selected candidates
Salary offered by the employers' ranges from [NE Bk 20K par-manth

A S-tay exhibition

NSDC approved: Sector Skill Councils [55Cs) set -up stalls to

demonstrate their job roles; skills by means of live models, prototypes.
Distribution of IEC matenals by the 55C= on their counters/stalls

Mationalized Banks set -up stalls in the skills exhibition to promote & guide
the youth aacut the different categories of Madra Loans.

Audio Visuals ta-nightight the skill initiatives taken by MSDE

3 Counselling Camp 7

Y

Thills ExRibition

|
L G E

LR

A 3-day activity where NSDC/PMEK TPs set-up counselling camp to impart

dawareness Lo the participating youth about the skill development &

related schemes of Gavt. of India, benefits of skill develooment training

related b opportunities

¥ Career Mapping through Psychometric Tests

v Sessions on confidence bullding. personal ity developments. tips to face
Job inte rdsas

v Distribition of [BEC Material (Details of Skill Develo prment Centres; T,

Falytechnics in nearby areas)

S Kaushal Mela ¥ PMKVY/FMEK Training Pariners set-up stalls 1o register youth for the fresh

skill development trainings during the 3-day long svent
v Registration of youth under Apprenticeship Program by the industries.

e rywp hereit b Fore ihe R Ml 38 havwk e o & fucoe s R ore 1A a0 RO azar iiel s fend Be-en orgs rloed hegwee i Apei] 18 and Dec 1810 28 Hate s cove g 200
districtsby Hational Skl Davelopment Camparatinn, Sactor SHICouncls, Pradian Mantr| #aishal Kerdm s Pradban Marsd Haushalbvikas ¥o{na Camrasete There howe
i 2.5 Laknregiotr i oS peplaroun ol 3 ki anokidige & b ave e en 3 morEDe O wilh e e all partdpation clapprea a5l rempliyersinihe o garaielas,




Table - 16

O e - Mo O no. OF P O Mo, OF
Ir'i‘::::._-.‘-:_:“ I'-:;:::_.-:_ga- Melas Candidates Employers I':;:: 1:.t:-l.‘--:itE1:| Candidates Selected/
Rpor b Registered ={Meia-Wize Participaticny shortlisted
] 20 121945 1175 BO251
EMEK 3a1 fiZ551 24337 28000
PMESY 39 3403 160 1830
S5C im 103402 SRD 52719
Fee “baged 13 1590 10 836
Grand Total f0d 293032 472 133636

Theoveral | status'of the Rozger Melas conducted inthe P20 8-T24 Dec'1 Biis mentioned asunde;
The State-wise breakupof theRozgar Melasis mentioned as under:

Table-17
State WEBC FMEK SR PIARNY FEE-BASED Total
1 Andaman & Nicobar |slands 0 L i il iy )
2 Anchra Pradesh 0 1 F. 2z 1] 15
3 Arunachal Pradesh 0 LI i 0 E 0
4 Azzam 0 21 & 8] 1] 27
5 Bifvar 7 2 3 5 1] 36
& Chandigarh i Q0 2 3 1] 5
T Thattisgarh 0 20 2 ] 1 i
8 Ciadra & MNagar Haveli i { ik i i i
B Daman & Diu 0 Q iy 0 1] 1]
10 Delni 0 3 11 - i 14
T1 Goa 0 a ] 1] 1 1
T2 Gujarat 0 1 2 ] 2 15
13 Haryana 1 27 18 2 1 A%
14 Himachal Pradesh 0 1 1 0 o 2
15 Jarmimi & Kasmir 0 2 i 0 0 2
ELi] Jharkhard 0 3 4 8] 1 12
TF Karnatak 0 T4 9 1 1 25

" e
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5. MNao. State MEDC PRA KK 55C PRAKYVY FEE-BASED Teaal
18 Kerala 0 5 1 0 0 &
14 Lakshwia deep 0 1] i) 0 i} i}
20 Madfwa Pradesh z 39 35 z 1 79
21 Maharashtra £ o 5 0 1 17
22 Marigur 0 L ) 0 i o
23 Meghalaya 0 2 i 0 0 2
24 Mizoram 0 l [ 0 ¥ o
25 Magaland 0 2 ] 4] 1) 2
26 Qxdisha 3 2l 11 0 0 36
27 Puducherry il L1 i i i) 1]
28 Punjan ] q 5 3 1] 17
29 Rajasthan 2 T4 5 3 1 25
30 Sikkim 0 ] 1) ] ) ]
31 Tarnil Mach ] 15 5 | 0 23
22 Telangana 0 2 i} 3 ) 16
33 Tripura 0 L1 0 il 0 o
34 uttar Pradesh 3 4l 20 9 iJ T2
35 Uttarakhard ik 5 3 0 0 8
26 West Bengal L1 &3 4 1 1 3

Total 20 361 i 39 13 604

in adoitlan be tiils, NSO with fe due sugaert of all carcemad egencies & stake holokers 19 plarning 10 conolict 200+ frozgarMelain the Fe 201 8-19 e, in lansderid
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Keyinitiatives taken during F¥ 209819
With an objective of imp roving the quality of training, various initiatives have been taken during FY2018-19
as presented bealow:;

Intreduction of the “Knowledge Initiation & Trainee Support {KITS) Portal” for Training Fartnerson
boarded under PMEVY - Shart Term Training (STTE As the name suggests, the anling platform has
been introduced as a one-stap solutlon for all infarmation pertaining to the delivery of content and
other items of trainee support, to Training Centras in the form of trainee handbooks and induction
kits, respectively. In FY 18-19, approx. 1.6 Lakh Hand books and 1.8 Lakh Induction kits have been
successfully delivered at PMKVY TCs across India till 15th December 2018

8.81 lakh+ certificates were generated withthe insurance facility under PMKYY [20146-20200. Further,
Digl-locker facilloy 1.e. an-online repository of candldate certlficates has been made avallable to
candidates. 17,000+ candidates have accessed thelrcertificate through Clgl-locker.

« Deployed a mobile application which captures the physical presence of assessors & candidates on
the day of the assesaments, at the TC logstion - to verlfy their precence through geotagaing and a

timestamp.

« 550+ Rozgar Melas conducted in FY 18-19 across the country with participation from more than 4000
emplovers. Approximately 2 lakht+ people have attenvded Rozgar Melas all across the country
conducted by various PMEVY TPs, S5Cs and NSDC. 1.25 lakh+ candidates have been selectad!
shortlisted invarious sectars.

Initiatives taken to improve placements include:

Connecting employers with target beneficiaries along with the facilitation of top’ sedor-wise
emplayers 2nd sharing of emplovers’ manpower réguirement with the relevant staké holders. Same of
the employers' as per the current demand are: Jubliant Foods/ Sapphire Foods, PYVR, Make My Trip,
Swiggy, Tech Mahindra, Reliable First, Sodexo.

+  Empanelment of Placement Agencies: The vision behind the empanelment 5 to financlally
incantivize ampanelled placement partners to place certified and unplaced candidates that haven't
been placed as yetvia RFP mode

Media Advocacy and success stories: Efforts are being made to bring out success stories andvideo
testimonials of successfully placed candidates

*« Introduction of the EEE {English, Employability & Entreprencurshipl Module implemented in
addition tothe training of speciflc domaln job roles. The previous E&E Module is belng updated and
English &5 being added to enhance the employability potential of the PMEYY candidates. M5DE &
NSDC identified a need tostrengthen the existing curricudum on Emplavability and Entrepreneurship
and embed an English and Soft Skifls Module into the vocationz | training to meet the expectations of
emplavers and increasathe chances of employment bathinlndla aswellas abroad.
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53 PradhanMantri Kaushal Kendra (PMEK)

531 Introduction

Lincler Skill Ind |z Misslon, Minkstry of Skill Development and Entre preneurship (MSDE) has initiatad
the establishment of state-ofthe-art, visible and as pirational model training centers in every district
af Indla, ensuring coverage af all the parllamentary constifuencias. Thesa modal training centers
aie referredioas "Pradhan Mantri Kaushal Kendra™ (P MEK).

PMEK is MSDE's initiative towards creation of standardized infrastructure for delivery of =kill
development training which are equipped to runindustry-driven courses of high fualitywith focis
an employability and create an asplrational value for <kill develapment tralning. PMEK envwiglons to

transform the short-term training ecosystem from @ mandate driven delivery model to a
sustainable institutional model,

The PMKK program provides financial support in form of a soft loan up to INR 70 lzkhs to create
training infrastruciure and complements the deltvery of the Pradhan Mantri Kaushal Vikas Yojana
(PMENY), the flagship skill development program of the Government atthe districr level,
5.3.2 Salientfeatures of PMKK
*  Atleast 3000 sq. ft.- 8660 sq. fr, (depending on district populationt insize:
Standardtheexternaland internalbra ndi.ng and infrastructure requiremants toensure quality
+  Colrses deteriﬂlnsgd hased an district papulation ta cater to local youth aspirations
Smart Classrooms, Audio-visualtiraining aids, Biometric attendance
Mandatory training inthe manufacturing trades
Mandatory industry seminars and gusst lectures

v [Dadicatad counsalling, mabilization and placement call

5.3.3 Program Achievements (ason 25th January 2019}

PMEK's allocated by Ministry of Skill eveloprment & Entrepreneurship are 738 n 718 districts across
the country.

532 PMKEs havebeenalloated the targets in 36 States/LTs,
«  Atotalef1o0 Pl'n.ﬂm":s have I:i-egn Inaugurated by Lacal Members of Parliament, Members of Leglsiative
Assembly and other dignitaries inthis financial year from the total 427 inaugurated PMEKs.

State/UTs wise break-up of PMKK is mentioned as under (as on 25th january 2019):

— 4
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Table - 18
Ne. of PMKKs Lecation Centre Target
Districts Allocated Sign-off Sign-off FEISE R

Daone

1 Anclhia Pradesh 13 25 25 18 B
L Arunachal Pradesh 21 16 1 0 8]
3 Aszam 33 e 24 12 7
4 Bikar £l 44 40 24 32
3 Chhattisgarh L7 27 P 25 265

G Dl 19 s 4 a
7 a0a 2 2 1 1] 1
] Gujarat 33 28 28 Zdl 22
9 Haryana 22 24 i 2] 21
10 | Himacna Fradesh 12 12 11 i Fi
11 | Jrarkhand 24 24 23 20 20
1& | Karnataka A0 24 24 24 24
13 | Kerala 14 17 11 o g
14 | Madhya Pradesh 51 £l &0 45 44
15 | Maharashira 36 43 a2 27 7 |
14 | Odisha 30 25 27 23 27
17 | Punjal 22 25 24 2 20
18 | Ralasthan 33 S L3 23
1 Tarni| Madii 32 a7 35 25 23
2. | Telangana 1 18 14 T4
21 LUttar Fradesh 75 Bz =R &5 &5
22 | Uttarakhand 13 13 13 13 13
23 | West Bangal 23 i £ 37 =7
24 | Mizararm 8 1 ki 0 0
25 | Meghalaya 11 10 3 3 i
26 | Tripura B 3 2 2 <
27 | Slkkimn 4 i L i}
28 | Magaland 11 T £ 4 2
23 | Jammu & Kashmir 2 P 16 7 i
20 | Manipur 186 B 4 4 3
31 Lakshiwateap i kL i) L] 8]
32 | Andaman & Micobar 3 z 1 Q 0
23 | Fudibchermy & 3 2 1 1
34 | Dacra & Nazar Hawvsli 1 i 1 1 |
35 | Daman & Dlu 2 2 il 1 1
36 | Chandigarh 1 1 9 1 1
Grand Total 718 738 658 535 532
— E = ‘
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Maodel Training Centres, Fradhan Mantri Kaushal Kendras (FMKKs)

5.4 Capacity Building Scheme
Under Convergance pollcy of Ministry of _Slrill Levelopment and Entreprenaurship (MSGE). Ministry of
Doner has transferred the “Capacity Building® component of Capacity Building and Technical Assistance
{CB & TA} Scheme to MSDE for conducting Skill Developme nt Training for unemployed youths of NER. Kow,
Minisiry of Skill Development and Entrepreneurship is implementing Cepadty Building. The scheme aims
to provide emplovable and entreprensurial skills, competencies to faclitate employment for vouths from
the region.
Data on Capacity Building Scheme (as on 315t December 201 8):
Table - 19

Target Enrolled Certified Placed

TRI1E 7475 (254%) 5315 20405

*Pravided by 11 TPs

FHMITh an average salary of Bs. 8855 Imaximium salary Es 15 000

The sectars covered under Capacity building scheme for MoMER are capital goods, green jobs, handicrafr,
alectranics, beauty & wellness, tourism & hospitality, chemicals & petrochemicals, The candidates are placed in
locations like Pune, Kolkata, Bangalore, Cha ndigarh, Gujarat, Andaman's, Daman & Divand withinMNE.

In the months of Nevemnber and December, the following activitieswere done:

Follow-up with TPs on placement proof and current enralment status,
v Releaseof payment 1o 4 Training providers.
« Additional Target sllocation of 510 to 4 Training Provaders

Impact assessment- Questionnaire for frainee, management, trainers and employers prepared.
surveyformfinalized.

»  FollowupwithTPs on completion of enralmeant and training as per timelineg
+  Monitoring visit to Tralnlng cantras,
+  Dazkropvarification of placemant proofsubmittad by 5 TPs

Way Farward:
+  Completionofthe scheme inthe next 3 manths
Impact assessme ntof the scheme
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Tralnees attempting at perfecting their paciical knowledges

Udaan

The Specal Industry Initiative (5 for J&K is funded by Ministry of Home Affairs and implemented by
Natlonal Skill Development Corporation (N30C) The program s a2 part of the overall Initiatve for
addressing economic issues in J&K. Udaan program is a special initiative to address the needs of the
educated unemployed in J8K. Udaan program |s focused on youth of Jammiu & Kashmir (J8K) who are
graduate, post graduate and three-yesr diploma engineers. The aimy |s to provide skills and job
opportunities to the youth. Simultanentsly, tha alm e slso to provide sxpasure o corporate Indla towards
the rich talent pool available in &K The target was to reach out 1o 40,000 youth in J&K over a period of 6
years. The Udaan programme is designed to encourage corporates to ravel to J&K meet with the youth
and hire aspiring youth in J&K who wish to explare tha apportunity to work with corporates. Udaan
provides & framework of support to the youth totravel, undergotraining in firms and transit towork.

55.1 Objectives of the Scheme
1) To provide exposura to the graduates and postgraduates of Jlammu and Kashmir to the bestof the

Corporatesindla
2} Taprovide Corporate indla with exposure totherich talent pool available in the state

552 SchemeAchievements
As an 31st Decembear 2018, 44402 candidatas have jained training. Of these, 38863 candidates

have completed training and 19,767 have been offered jobs acrass different sectors. Over 100

corporates have baenpart of the program.,
Leading corporates across different sectors like TCS, Apollo Medskills, KPMG, Yes Bank, Frontiine

Business Solutions, Tata Motors, Future Leamings, Graziano, [LEFS, 150, Spearum, MBD, Rooman,
Viskon India etc, have taken part in 204 Udaan Mega selection drives. Lidaan Mega Orives act a5 3
platformwhers multiplecorporates help mobilise youth of J&K for Udaan training programthat are
arganize across thestate indifferant districts.

£ o - — i |_
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56 |

Schoal Initiatives and Highar Education
Inthe school education space, NSDC expanded its footprint to 2 new states of Andhra Pradesh and Tarmil

Nadu, taking the total countof statas and UTs engaged to 28 with a tatal of 9182 schoals, NSDC hasworked
with MHRD ta restructure the implamentation model of skill development trainings in schools from dapaar
(1 entry at 9th dassand 1 exit ar 12th class) 1o Z2-year model (entryat 9thiandexit et 10th; againentry 11th
and exltat 12thclass), 73 joboroles (pagged at NSQF Level 2 to 4 were identifled scross 21 Sectors will be
offerad in schaoks. NSDC ska roped-in Delhi Puble Schoal to initiate Implementation of Skilt Development
courses, NSDC partnered with Kunskapsskalan (Swedish multinational school education orga nization}
ard Manav Rachna Inte mational University = unigue model of imparting education & leaming in India.
NSDCrana pilot project in 100 schaols of Haryana in 3 Sectors - Beauty & Wellness, IT-ITes & Retall, Model
IT Labs have been developed in S schonls across 5 districts in Haryana, We have facilitated plagements of
students, successfully completed training, through 'lab Mealag!, organired along with EBducation
Cepartmentsacross 5 States viz, Funjab, Chhattisgarh, Rajasthan, Haryana and WestBengal.

It the higher education space, NS0T 15 warking with All Indla Council far Technical Education (AICTE) for
facilitation ofitsflagship initiathve of PMEVY-TI {Pradhan Mantri Kz ushal Vikas Yojana - Technical Institute),
Post, completion of 28,204 training 55C-Job Roles in the first phase; in2018-19, the second phase of this
scheme has experienced an ambitious 171,879 training targets allocation across 1,577 Colleges, based on
praposals recelved by AICTE framseveral Colleges. NSDC has inltlated to work with Department of Higher
Educstion, MHRD-Col In developing an Apprenticeship model for regular general gradustes /
undergraduates. Apprenticeship opportunitywill be provided for exiting graduares in select job roles from
May 2019 onwards. To begin with only 9 sectors and approx. 100 job roles have been shortisted for the
phase 1 imple mentation. This will increase the employability of the general praduates considerably as the
student will be having professional experience on the shop-floor, alang with thelr graduation. The entire
project will be funded through NAPS. N5DC is also working with MHRD for restructuring of the BVOC
program and introducing new Degree program with mandatory embedded apprenticeship, In BYOC and
degree programs, apprenticeship will be an embedded component and the pilot will be rolled out from
academic year 2019-201n 9 sectors under NAPS.

Flagship Programs

Gavernment of India has outlined seversl Flagship Programal Schermes to ensure the Inclusive, resillent
and sustainable developmeant of the country, These schemes/pragrammes are mostly centrally
sponsored but implemented by respective State Governments. The notable Flzgship Programs where
NSDCIs providing advisary services:

— r

ANNLIAL REPORT 2018 - 2019




Tabla - 20

Flagship Program  State/ityflocal Dept Stakeholders Briefl Description of Work Undertaken
Smart Cities Hisye el . ”'T"-""".":r NDMESCL, | a) An Moliwas signed between
Mission - Ministry Municipal Council] Private TP MSDC and MDMESCL on 6 March
of Housing and 2017, follewad by establishment
Urtian AfErs of PMEKK Centre, Mandir Marg,
(MR LAY b} Establishing Centre of Excellence

for Community Hygiene in
association with NOMC
Sagarmala (Port led | JMPT MELUDCD | 4y Establishmaent of JNPT- CIDCG
develapment] of Idustry asscciation, FMEK centre for skilling in Port
Ministry of Shipping P TR Mo and Maritime Logistics
(MoS) 1} Mol tobesigned bepween Mos
and M5DE
¢l Eettingup PMEKs in coastal
districts-of India under Sagarmala
Skalling in Swacnh SEBM States al Training of Rural Masons an
Bharat Mission il ML fob e Toilet Technology
(Gramean), cell TP B} Qrientation workshop for 1000
masons in jhans an 18th April
M I.nrs':rr‘_'r of 2018
il I'-""Er Hpaes ¢} Crfentation warkshop for 129
and Sanitation masons in Bhubaneswar - 17th
18
d} Waorkshep for Skilling under
Gobardhan- 30th July 2018
e] Development of QF by Indian
Plumbing Skills Councll [|PSC) For
the job role of Technician to
achieve MOWS's aim toinstall 2
solar water pump ineach villags
for drip Irrigation purposes
Skilling n Swachh | SEM (Urban celly, | 3t=es a} Skill Gap Stucly on Faecal Slidge
Bharat Mission Urhan Municpalives Sewerage Systern undertaken by
(Lrban) MoHUA Management Call LIMC in assoclation with Sk
UMC) Council of Green Jobs
b} 2 OFs under development: De-
sludging operator, Septic tank
Technician, FSTP O&M Tedhniclan

~——4
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5.9

Indlalnternational Skill Centres{l15C)

Gowe rnment of Indiz is keen to bridge the global shortage of [abour force inthe coming years by reaping
the demographic dividend of young Indian labaur force. To meet this objective, Ministry af Skill
Development & Entrepreneurship underthe “Skill India” Mission has set up India International Skil Centre
{I15C) to provide skill rainings and certification benchmarked to Intemational Standards. In the pllot
phase, [I5Cs were set up through the National Skill Development Corparation (NSEC) and implemented
the Pradhan Mantrl Kaushal Vikas Yoana (PMEVY] and Pravast Kaushal Vikas Yolana (PEMY? for youth
seeking global mohility for jobs. As part-of 1ISC Program, bath domain skill training on intemational
standards and Pre-Departure Orlentation Training (PROT) are Imparted to candidates,

5.8.1 Keyfocusareasof thellSC policy:

« Assessment and Certificationon international standards as per best practices and recognition
indiffe rent countries.

«  |I5Cs 1o hawve Career Gudance and Counselling centres within them wis-3-vis internztionel
tralning and employment and act as resource centres facilitating forelgn employment
support. The counselling centres wauld help students to understand the variows overseas
employment oppartunities available and match thelr Interest and talent with the most
relevant opportunities.

15Cs 25 per new policy are expectad to provide only incremental skill training if found lacking
Incandicdates.

«  PDOTwill beimparted to 150 candidates as sponsorad by MEA Under PEVY,

582 KeyAchievementsofthellSCProgram

* 14 centres with 593 candidates enrolled and received domain training on intemational
standards acrosed job rales in Bsactars

« 459 candidates assessed, and 286 candikdates centified on domain skills on international
standards (62% passing parcentages)

« 180 candidates placed {offline data)- £3 in overseas lncations (35% of tolal placement), 117 in
domestic locations (55% of total placement)

» In terms of overseas placement, candidates were placed in UAE (26% of candidates), Oman
(60% of candidates), Qatar (8% of candidates], Singapore (6% of candidates)

= Dut of the total enrolled candidates in 1ISC, 430 candidates received 160 hours of Pre
Ceparture Orlentation Training along with domain tralning aninte rnationalstandard

Pre-Departure Orientation Training (PDOT)

Given the need to orient potential migrant workers with regards to lBnguage, cutture, do's and don'ts in
the destination country, the emigration process and welfare measures, POOT program has: been




510

launched, Ministry of External Affairs (MEA) in collaboration with Ministry of Skill Development and
Entrepreneurship (M5LE) is conducting the PDOT program. N5SDC is the implementing agency for this
Program.

Alongervarlantof PDOT ie. 160 hoursis offered at all |150s which consist of country arlentation, language
anddigitalliteracy.

Ashartervariant of POOT program |.a. One Day Training |s affersd to all migrant workers who are llkely ta
depart soon. These candidates are mobillred via Recruitment Agent (RA)

Till nowin Pre Departure Orientation Training:

+  PDOT program Is celivered by trainers who have undergone Training of Trainers (ToT} program
organized by MEA. Sofar, 54 trainers have been certified under PDCT,

v Pre-Departure Crientation Training (POOT) modules were launchad and the first aver Training of
Trainers (TaT) for HSC Trainers was conducted by MEA and India Centre for Migration in March 2017.
Since 2017, 2 ToT programs have beenorganised.

+  Pilot phase of 1-day PDOT program with N5BC a5 implementing agency has commenced from 10th
January 2018 for migrantworkers. PDOT is operational in 5 centres across three cities {2 locations of
Murmbaland Delhid each and 1 lozatlonin Kochil:

+  Delhi Orion Edutech Put, Lid, Mandirbdarg and Don Bosco Technlcalinstitute, Okhla
Mumbsai- Asmacs, Sakinaks and Asmacs, VideshBhavan

v Kochl-Espoiracademy{EramSkills), Ernakulsm
Total numberofcandidates trained across the 5 centres are 31,607 as on 25th Dec 2018,

+  Gth PFDOT Centra has been aperationallsed st Lucknow (Mahendra Skills) in December 2018

B. schemes & Initiatives Through DGT
Crafesmen Tra ininEE:hnmn

51017 Introaduction

The Craft=men Training Scheme {CT5) was introduced by the Government of India inyear 1950 to
ensUra 3 steacy flow of skilled workers in different tradas for the domestic industry, to ralse
quantitatively and gualitatively the industrial production by systematic training, to reduce
unemiployment among the ediecated youth by providing them employable skils, to cultivate and
nurture a echnical and industrial attitude in the minds of younger generation. The 5cheme being
the mast important in the field of Vocational Training, has been shaping craftsmen to meet the
existing as well as future manpower need, through the vast network of ITls spread owver various
States / Unlon Terrtories in the country. The day-to-day administration of |Tls under the
Craftsrmen Training Scheme was transferred to the State Governments’ Union Territory
admiinistrations with effect from the year 1955 From 15t April, 1969, the financial control of the
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5.10.2

Industrial Training Institutes inthe States as well as in the Union Territories was transferred o the
respective State Governments / Union Territary. The financial assistance was granted to them in
the farm of bulk grant in consultatlon with the erstwhile Planning Commission and the Minlstry of
Finance, The financlal assistance was granted to them in the form of bulk grant in consultation
with the erstwhile Planning Commission and the Ministry of Finance. The financial assistance was
gramted to them inthe form af bulk grant in eansultation with the erstwhile Planning Commicslon
and the Ministry of Finance.

Vocational Tralning Is a concurrent subject of both Certral and State Gewvernments, The
develapment of tralning schemes at Natianal leval, evalution of poliey, laylng of training standard,
norms, conducting of examinations, certification, etc are the responsibilities of the central
government, whereas, day to day adminlstration Induding admission in ITls rests with the
respecthve State Governments / UTs,

GrowthofIT|s in country

The ITis play a vital role ingrowth of GDE of the country in terms of providing skilled manpower to
the industry. Craftsmen Training Scheme (CT5) was initiated, in 1950 by establishing abaut 50
Incustrial Training Institutes (ITls) for imparting skills in various vocational trades to meet the
skilked manpower requirement for industrizl growth of the country.

Chart- 6
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Training Programs at Industrial Training Institutes {ITls)

Presenthy, training courses undar Craftsmen Training Scheme are baing offered through a network of 15,042 Mk
{Govt. 2,738 + Private 12 304) located all ever the countrywithtetal trainees enralled 22,82 lakhs (in the trades of |
vear and 2 vear durations) on NOVTMIS portal with anobjective to provide skilled work force ta the ind ustryin 138
MNEQFcompliantirades. Lt of all NSOFcompliant tradesis at
Annaxure -1
Following new trades have been introduced in the year 201 8 to keep pace with changes in Technology:
T Gen Informatics Assistant

3, Aerornautieal Structure and Equiprment Fltter

L f Additive Manufacturing Technician (30 Printing)

4, Remotely Piloted Alrcraft (RPAY/Drone Pilot
5. Electrician Power DHstributlaon

g, TechniclanMechatronles

7. solar Technician {Elactrical}

8, interret of Things (Smart Agnculture)

9, Internet of Things (Smart Healthcare }
16 InternetofThings (Smart City)

11. Smartphone Technlclan Cum AppTester
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5.10.3 Responsibility of Central & State Governments for operations and Improvements in
Industrial Training Institutes{iTis}

ANM LIAL

Central Governmaent:

Framing averall policles, norms, and standards for Skill Development.

Farmulation of new training schemes for SkillDevelopment of youth

Expansionof training infrastructure.

Development / revision of course curricu lum.

Affiliation ofindustrial Training Institutes.

Tradetesting & certification,

Conducting Instrucior training course for serving & potential Instrucors of ITls.
Conductingcaursas forskill up gradation of instructor Inspecizlized/new araas,

Srganiz ing vocational training programmes forwomen.

Implementation of specal schemes for North East States, Jammu & Kashmir and States
affected by Left Wing Extre mism (LWE)

Skills strengthening for Industrial Value Enhancement (STRIVE) - & new World Bank funded
propect.

Bilateral agreements and cooperztion in the field of wocational training, to make training at-
parwith mternational standards.

State Government:

Day-to-dayadministrationof Industrial Training [nstitues.

Conducting training courses In(Tls

Setting up new institures, addition of trade units in the existing institute a5 per the
requirament oflacal Industries.

- 8
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Actualconduct of trade test & distribution of certificates to spccessful trainess.
Implementationof Central Schemes for upgradation of ITls.
v Ceputationof instructors for trainng at DGT institutes.

£A10.4 Salient Featuresof the (Tls:

v Aspirantsof age 14 years and above are eligible to seek admission in Govermment and Private
ITls.

Admissions inGovernment and Private [Tls are donein month of August evenyyear

v Tultion feein the [Tis | decidad by the respactive State Government a8 deameed fit based on
the recommendation of the concernad State Counal for Vocational Training. However no fee
i« belng charged from 5C/ST candidates and persons with speclal abilities.

Trainees are al=o provided with library, sports andmedical facilities.

+  Seats are reserved for SC/ST candidates In proportion to thelr population in respective
StatesUT. Guidelines for reserving 3% seats for persons with disability and 30% for women
candidates have been Bsued to State Governments and these could b filled bazed on the
general reservation policy of each State/UT and total reservation is limited to 50%. Seats are
also reserved for the wards of defence personnel. Seats for OBC candidates have aiso been
reserved in proportion to the seats reserved for them in Government Services in the
respective States.
There is a provision of second and third shifts in Government and Private IT|s with segregated
timing, for aptimum utilization of Infrastructural facilities. They are encouraged to Introduce
second shift by appointing one additional trade mstructar and additlonzl trainee kit for
tralnees,
A “Placement Cell* in every Government and Privete ITIs & set up tofacilitate the graduates in
gotting placament in different industries.
Institute Management Committes{IMCs) have beenformed for ITIS' in consultation with apex
Industry bodies toimprove cooperation between Industry and Industrial Training [nstitutes
{ITIs).

v Allthe data of ITls s capturad on NOVTMIS partal at ink https/inaamils. gov in'Pages/Home.as px

5.10.5 Structure of Training Programme:

* The perlod of training for variowus trades i one year and two years. The entry gualification
varies fram class Bth class pass to class 12th class pass, depending onthatrades,
Structure of training Programme has been reverted back in 2018 from semester system to
Annual system whichwas introcducad inthe year 201 3.

v Thecourses have been deslgned to impart basic skills and knowledge In the trades so asto
prepare traineefor employment as a semi-skilled worker or forself-employment,
As A% of thetraining period is aliottedto practical training and the rest to subjects relating to
Trade Theory, Workshop Calculation & Science, Engineering Drawing, therafore, emphasis Is
on skill building.
For overall personality development of trainees, @ course on *Employability Skl is being
taught to trainess, The subject cover taplcs Introduced on Occupational safety and Health,
Quality Tools, Communication Skills, Team Wark, Entrepreneurship, Environment Education, It
Literacy & LabourWelfare Legislation,

5106 Initiatives for Qualicty ImprovementofTis
.. Reformationinaffiliation norms and procedures
Key features of new (Tl affiliation Norms.
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« [Thwith minimum 4trades & C8 units (Area 4297.4 sq. matre Le approx. 1.07 acres allcwed).

«  Thereguirement for ownershipilease for minimum 10 years, of the building is mandato nyand
wielldefined.

+  The Local bullding bye laws sre belng adhered to, for affiliation of Ths. The Bullding
Completion Certificates {BCC) as perlocal building Bye-Laws are being enforced,

Theland requirement specifications and anintegrated building complex has been prescribad,
However in case of separate buliding maximum distance of 01 km s permittécd,

+ The requirement for common areas e Principal Room, Staff Room, Drawing Room, Store
Room, Library, Wash room, canteen etc, i being strongly emphasized and the size of each is
prescribed,

+  Bacsie amenities [lke tollats, parking area, drinkimg water facility and playground efc. s
mandatoryto provide as per local building bye laws.

The Fire and S5afety Morms and Green building norms have been emphasized.

+  The Accreditation and affillatlon procedure has been clearly dafined In 3 staps with definithee
timelines,

Applications whichconform to all the requirements as per NCVT norms will be recommendsad
by a committee comprising a DGT representative, a member {Gazetted Officer) from State
Directorate Dealing with CT5, a member from polytechnic/Engg College and a member from
industry, accredited by the State Directorate and affilizted by NOVT through DET.

General guide lines for equipment'machinerny have been emphasized, for details please refer
"New Afflliation Normes 2018 available onwisw novtmis govin

ii. Grading of ITls:

In-order ta ensure the quality checks of these institutes, Directorate General of Training (DGT}
under Ministry of Skill Development and Entrepraneurs hip (MSDRE! - has decided to gracle the [Tls
on the hasis of some key parameters. The grading shall provide a *benchmark far comparison™
amongst the [mstitutes. The objective of conducting grading exercise for ITls & to provide “Star
Rating” to the performing institutes and give an opportunity to the institutes lagging behind in
some of the parameters, to improve upon. The scaoring shall be done against each of the defined
parameters. The final rating of the institute shall determineits current performance level and shall
enable themto find out the key areas where they can iImprove further, 5o as 1o get highar rating
during next grading process.

Further, MSDE aims tokdentify at least S00ITIS to become “Waorld Class training institutes whichshall
he recognized for theirtraning standards and practices, not just in Indis but sbroad. These [Tis will
act as model institutes far others to emulate and will provide strategic direction to industrizl
training in India. The rating of these bast Institutes will be declsred and displayed saparately to
supporttheirimproved positioning in skills ecosyste m.

The first phase of grading process has started in November'2017 and the entire process has been
completed injune 2018 Total 4311 [TIs Including 2940 Pvr. ITis have been graded and final grades
wera publishedon DGT/NCOVT MISwebsite in June'2018.

The secand phase of grading process launched in January 2019 with the alim of grading all the
remaining Tsin the countny.




ITl Code

Mame af the 20 top graded [Tls in the Country:
Table - 21

Scate

Type

ITl Mame

Diskrict

Final
grading

FLH SAOeGA Lalboni [T Private | West Bengal [Paschim Medinipur| 3.95
FR21000545 Centuion [TC Priape dsha Khordha 57
PROBODOSGE | Birla Technical Private Industrial Training Insfitute | Private | Rajasthan Jhunjhunon 368
PRIZOOO307 | Rarmko Private [ ndustrial Trai ning Institume: Prvate | Tamil Nacu Wirndnunagar 357
PR23000249 Shri Ramakrishna Dalméa Private Industrial Private || Tan Kk T m 354
Training Institute PRd
PR2Z1O0DT1S Centuricn-Private [T], Gajapati Private Ddisha Dajapati 3.53
PRZBOODDTTE Platimum Vocational Training Centre Private ;';ﬂ:;‘lil Vizlanagaram 353
5ri Ramakrishna Mission Yidyalaya Frivate ; i PR
PR3Z000023 i el st it Private | Tamil Nadu | Coimbatore 3.43
PROBOC 023 | Bhwshan Frivate '”f,'{;‘;'f' Tralning INsttte, | poyoe | Rajasthan Jaipur 338
FUSG00LE | Boys Town Industral Training Institute, jahanuma | Prvate | Teangana Hyderabad 3.3
GRISEIONTA|  Govt Industrial Training Insttute, Purulla vt | West Bengal Puruliya 3.55
Government Industrial Training Instiute i : ;
GROS001503 WomerMahilalRae BB Govl. | Ultar Fradesh  Rae Barel 357
GR33000p44| Covermmentindustrial Fraining NSV, | oyt | ramii Nadu | Thoothukkudi | 3.5
Q33000523 O eI e B INSERAE | Gowt, | TamilNadu | Madura 351
Industrial training institute, Mandvi (SUrat) '
GLIZA000406 R Gavt, Gujarat Suirat 35
GR3I000540 m“r””ﬁﬂ}éﬁ;rﬁrﬁ;gﬂmg ks Govt. | Tamil Nady Mamakkal 3.48
GROGHIODAE [ ot Industrial Training Institute Sadhaura v, Haryana Yamunanaga 343
GRIZO00SG| Govermment Industrial Tralning rstitutbe, Trichy v, Tamil Macls Tiruchlrappall )
GLEI0RAT salboni Government T Govt. | West Bengal |Paschim Medmnipur| 3.4
r i ial ini i | !
GR33000045| COVErNmENt ”Lﬂ'*'_'f;:;ﬂrg;?'” ng Institute, Govt. | TamilMadu |  Viuppurarm 3.39
'-
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fii. IS0 20000 Certificatian of I Tls:
Inorderto incentivise all the ITls toget IS0 29990 Certificationand also at least 5 1TIsin each district
s hould strive o get certification in the first phase. DGT has taken inmiathve covering 3,255 IMlsinthe
first phase. L2, 5(TIs per district on covering 651 districts pan India have baen intentivised for 150
29990 Certification of I Tls,

511 Craftsinstructor Training Scheme [CITS)
5.11.1 Background:
Training of Craft Instructors is the mandated responsibiity of DGT and it & operational since the

inception of the Craftsmean Training Scheme (CTA) Camprehensive traning both |n skillk and
tralining methodalogy is imparted to the Instrucar trainees to make them conversant with

technigues of transfermng hands-on skills, to train skilled manpowerforthe industiny.

Curirg admisskons in academic sesslon 2018, It was assassed that about 14000 [Tis with seating
capadty of more than 28 |lakhs and the skill ecosystem have mare than 95,000 instructar
positions, But, only about 15% of these are currently trained under CITS. NOVT has mandated that
all traimers in ITls need to be CITS trained. Present capacity in National Skill Training |nstitfutes
(NSTIsi fortraining of trainers is 9403 per annum with total seating capacity being 12339 {including
of govt_and put, [TOTs - 2936), During academic year August 2018, atotal of 6828 candidates have
takenadmission{73% seats filladinM5TIs,

Under the Crafts Instructor Training Scheme programme, the eligible candidates are those who
possess NTC/ NAC / Diplama Degree quallfications. Tralning In 27 Engineering trades and 9 non-
engineering trades s baing offered,

5.11.2 Outline of the CITS Courses: Admission is donethrough Centralized Entrance Examination {CEE)
andthe structure of training programmee i as under:

+  Trade TechnologyH{TT-[}- trade specific
o Trade Technology lI{TT-(I} - trade specific
+  Enginearing Technology (ET) -cammon for similartrades

Tralnlng Methodology (TM) - common for all tracdes.

For non-engineering trades, training is being offered infollowingsubjects:
Trade Skill-l
Trade Skilkl

«  Training Mathodalogy

«  Vocatlonal Calculation & Sclence

511.3 Craftinstructor Training |nstitutes:
Training isconducted in the following Central Institutes:

- . |
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METIs at Hyderabad {2), Mumbai, Chennai, Kolkata, Kanpur, Ludhiana, Dehradun, Bengaluruy
(2, Calicut, Haldwani, Jodhpor, Ehuvaneshwar, Jamshadpur

v NSTIs for Wamen in Nalda, Panipat Tura, Indors, Jalpur, Allshabad, Thirovananthapuranm,
Bengalury, Kolkata, Mumbai, Vadodara

o Mew NSTIE for Women at Mohall Shimla, Patna, Agartals, Goa, Hyderabad ard Tiruchlrsppally
Tralning is also conducted in the following Government [TOTs:

+  Government MOTs at Lucknow (LIP), Talcher (Orissa), Bhopal (Madhya Pradesh), Rohtak
(Haryana) and Davangers (Karnataka).

The following private Institutes of Training of Trainers (ITOT:) have also been setup:

Table - 22
5l Mo, Mame of the Institute SLMo. Mame of the Institutes
1. SO0 [ToT, Hissar, Haryana X Saraswati| ToT, Bhatinda, Funjab
2. Modern Pvi. IToT, Kangra, Himachal Pradesh 8. Shivalikl ToT, Patiala, Funjab
3 a2BS IMoT, Kalarwvall, Sirsa, Haryana 2 SR1TeT, Ambala, Haryana
4, aaita Ram 1ToT, Matloda, Hisar, Haryana 10 Ehattijil TaT, Fazika, Punjah
< SyadvwadiTaT, Baghpat, Uttar Pradesh s BagarToT, Jhunjhunia Rajasthan
B, Jain MaT, Fazika, Puniab 12 Centurion ITOT, |atni, Knurda, Odisha

5.11.4 Easy accessibilicy to trainees under CITS:
Process has been startad for setting up of extension centres N5TES In 13 State/UTs supponted by
existing N5TIs so that the trainees have the opporiunity Crafts Instructor Traming within the
statarLT.
«  Recognition of Priar Learning (RPL) for Instructors already hiaving experlente of 3 years or
e,

512 Skill Development Initiative Scheme

Skl Cevels prmant Intistive SchamaiS015) hased on Madular Employa bie Skill {(MES) was launched
by then Directorate General of Employment & Training (DCEAT) now DGT in the vear 2007 to
provide skill training mainly o school leavers and un-employed youth W Improve thelr
employvahility. Under this scheme, free of cost training was provided In different modules under
different sectors thraugh varlous registered Vocational Training Providers (VT Ps). The assessmeant
of candidates to assess the skill gained by them through these programs was assessed through a
panel of Accessing Bodies (ABs). The Scheme was implemanted |aintly with DGT {then CGEET) and
State Governmants thiough a dedicated Portal (3015 Portall. The Scheme was discontinued we.f
318t March, 2017, Around 42.84 lakh beneficlaries were benefitad LUnder this scheme (including
Trained Candidate Assessment (TCA} & Direct Candidate Assessment [DCA),
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513 Apprenticeship Training under the Apprentices Act, 1961

5.13.1 Background
Acknowledging that tralning Imparted in Institutions are not sufficient for acqulsition of
emplovable skills and needs to be supplemented by training at the workplace, the Apprentices Act,
1967 and Apprenticaship Rules, 1962 was enacted with the prime objactive to utilize fully the
facllities avallable in industries for imparting practical tralning and thus developing skilled
manpower for industries. Inltiall, the Act covered the apprenticeship training for the trade
Apprentices. Subsequently, the Act was amended in 1973, 1986 and 2014 to bring the Graduates,

Technician, TechniclaniVocational yand Optional Trade Apprentices respectively Lnder its pundew
and Apprenticeship Rules, 1992 were revised inyear 2015,

5.13.1 Objectives
The Apprentices Act, 1967 was enacted with thefollowing objectives:-

v Toeregulate and pramote the programime of tralndng of apprenticas Inthe industry

« Tao utilize the fadlities avallable inindustry for imparting practical training with a viewto masting
the requirementsof skilled manpower for ndustry.

5.13.2 Coverage
« It s obligatory an the part of emplovers having manpower strength 40 or mora and having
requisite training infrastructure as laid downin the Act, to engage a pprentices,

+  Employer shalengage apprentices In & hand of 2.5%t0 10% of rotal manpower strength of the
astablishments including contractual staff,

* Thetotal engagements of apprentices inthe band width of 2.5% 1o 10% include all categories
ofapprentices engaged by establishment,

*  Theestablishments /Employers can decide the categories of apprentlees and trade(s) Inwhich
the apprentices to be ergaged dependng upon the facility avallable with them for Imparting
on-the- job training/ practicaltraining at his workplace.

5.13.4 Fieldsof apprenticeshiptraining
Apprenticeship training can ba provided to apprentices n designated and optionaltrades,
{i} Designated trade
Designated trade means any trade or accupation as notifled by the Sovernment. At prasent,
there are 261 designated trades available for apprentices hiptraining. List of designated trades
Is available onapprenticeship portal.
{ii} Optionaltrade

Optional trade means zny trade or occupation of any subject field in engineering or non-
engineering or technology or any vocational course as may bedetermined bythe employer. At
prasent, there are 230 optional trades available for apprenticeship training, List of Optional
tradesis avallable onapprenticeship portal.

- . |
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5.13.5 Categories of apprentices Under each of the two broad trade specific categories, there can
be following categories of apprentices:

*  trade apprentices who have passedout of iTls,
* freshertrade apprentices 8th, 10th and 12th pass outs

=  graduatezpprenticeswhoare graduates inenginesring or non-engnesring CoLrses,

= technician apprentices who have passed outof Polytechnics,

« technicianfvocational) apprentices who have passed out of a 104 2vocational training course
+  apprentices whoare parusing thelr graduatian/diplama courses

= apprentices who have passad out of any NSQF aligned Short termis training Course including
courses under the PMEVY/DODUKYIMES

= andfresh apprentices from among those who are dass ¥ pass & above who are not covered
under any of the afore-listad categories but meat the Educatianalftachnical qualifications as
specifiedinthe course curriculum .

5.13.6 Responsibleorganizationsfor implementation of the Act
+  Directorate General of Training (DGT through Reglonal Directorates of Skill Developmentand
Entrepreneurship (RDSDEY and National Skill Development Corporation (NSDC) under
Ministry of Skill Development and Entreprencurship {(MSDE) s responsible for
implementation and monitoring of the At In respea of designated trade and optional trades
respectively, far the Cantral Government Departments & Undertakings and Establishments
whichis operating business ortrades from different locationssituated infourormore States.

«  Etate Apprenticeship Advisers are responsible for implementation andmonitoring of the Act
in respact of designated as well as optional trades in State Government Undertakings!
Departments and Private Establishments of their respective states,

Department of Educationinthe Minstryof HumanResource Development is responsiblefar
implementation of the Act inrespect of Graduate, Technician & Technician (Vocational)
Apprentlces. The monitoring is done through four Boerds of Apprenticeship Tralning located
at Kanpur, Kolkata ,Mumbai & Chennal,

5.13.7 Eligibtlity Criteria
« Apprantice must possass minimum of 14 years age, educational and physical quakflcstion
prescribed for the trade and other reguirements of the Apprentices Act, 19461, For trades in
hazardous areas, the minimum ageis 18 years.

Quelification varies from dass ¥ pass to X1 class pass under 1042 system of education
depending upontha trades,

5.13.%8 Structure of Training
Apprenticeship Traindng consists of Basic Training and On-the-job-Training (OfT)/Practical Training

at warkplace in the Industry. Basic training &5 an essential component of apprenticeship training
for thnss wha have rot undergone any institutlanal training/skill training befora taking up on-the-
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jiob-training/ practical training. Apart from basic training, there is 3 component of on-the-job
training which is performed in the establishments and undertaken by the establishment itself,
Basic Training ususlly accounts for 20-25% of the duration of the overall apprenticeship
programme bt can vary depending on the specific requiremant of the currlculum. The basic
training and on-the-job trAining component can run simultanecushy or sequentizlby ane after the
athar, in accordance with the arrangerment between emplayer and 5507 training partner.
Howewver for sequential mode basic training will precede OT.

5.13.9 Stipend
Rates of stipend payable per month to the trade/optional trade apprentices have been enhanced
vicka gazerte notlfication dated 22nd Septembear, 2014, The minimum rate of stipend per month (s

as follows, namahy-

Table -23
Firstyear 0% of minimum wage of sermi-skiled workers notitied By the respective State or Union territary
Second year BOH of minimurm wage of semi -skilled worke s notified by the respactive State or Union territory
Third and fourth year | S0% of minimum wage of sermi -skil led workers notified by the respective State or Unian territony,

5.12.10 Training of Graduate, Technician ETechnician (Vocational)} apprentices

+ 163 subject flelds hawve been designated for the category of Graduate & Technician
dpprentices.

= 137 subject fields have been designated for the category of Techniclan (Yocational)
apprentlces.

*  Perindofpostqualificationtralning for these categortes lsoneyear,

= Training programme i prepared in joint consultation between Apprenticeship Adviser &
Establishment concerned.

«  Cartificates are awarded on completion of training by the Department of Education, Ministry
of Humian Resource Development.

5.12.11 Toral Duration of Apprentices hip training for differantcatogory of apprentices
Apprenticeship Training consists of Basic Training and onthe-lobTraining/Practical Training at the
workplace In theindusiy. Duration of apprenticeship training for different routes s asfollows:




Table - 24

Routes of Apprenticeship Training . Du_-ra:tinn of .ﬁnprentlfmhip Tn_-a.inlrjrg Ifu:!ull:iln.g : Basic Training
Basic Training {as per duration specified in the curriculum}  Exempted

ITl Pass Ous & 36 months Wis

ITl Dual System & - 12 manths Yes
Graduates 3 - 12 manths Yes
Diploma Halders £ - 24 months ¥es

All Pass Outs from the NSOF aligned 6 - 24 manths Yoo
courses induding PMEVYDDUGKY atc

Pursuing Gradustion/ /Diplomas 3 - 24 months Yes
Fresh Apprentices 6 - 24 maonths No

51312  Testingand certification of apprentices
After completion of apprenticeship training, apprentices witl need o go through an
assessment to be caonductad by the CGT/SS0Establishment, Certificates will be awarded to
apprentices on the basis of mark secured by the apprentice. In case of DGT/SEC exam,
practical will be eonductad by the sctablishments engaging the appranticas and theary papear
will be conducted by DGT/SSC as perthe norms presoribed by them.,

51313  Skillcompetition of trade apprentices

«  With & view to fastering healthy competition among  apprentices as well as
establishments, skill competition is organized at bocal, regional2 Al India levels.

«  Skillcompetitionsare heldfor 15 tradesnamely; Fitter, Machinist, Turmer, YWelder (Gas &
Electric), Electriclan, Mechanic{Motor Vehicle). Tool & Die Maker{Die & Moulds), Tool
and Die Maker{Press Tool, Jigs B Fixture), Instrument Mechanic, Draughtsman
(Mechanlcall, Mechanic Machine Toal MWaintenance, Wireman, MechanicDiesel),
Refrigaration & Air-Conditioning Mechanic and Electronics Machanic,

51314  Keyinitiatves underctalen by MSDE to pramome Apprenticeship Training for expansion
and eutreach
i. Amendmentin Apprentices Act 1961 To make apprenticeship mare attractive to bath the
industry as. well as the vouth of this country, Ministry of Skill Development and
Entreprencurship (MSEE) In December 2074 carrled out comprehensive amendments |0 the
Apprentices hip Act, 1961. Major changes wars introduced by replacing the out-dated system
of trade wise and unit wise regulation of ap prentices with a band of 2.5% to 10% of the totzl
warkforce (including contractual workers), Introduction of optional trades [toincorparate the
upeaming and evobang |ob roles] and removing stringent penalty clauses ke iImprisonment &
allowing industries to out-source basictraining to freshar candidates.

ii. Launch of “National Apprenticeship Promotion Scheme”(NAPS)Y Keaping in view the
impartance of Apprenticeship Training, the scheme for “Promoting Apprenticeship Training™
was placed before the Cabinet for its approval and the Cabinet approved “Nationzl
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v,

wi.

Apprenticeship Promotion Scheme”, The scheme was notified by the Ministry of Skill
Development & Entreépreneurship (MSDE} Covernment of India on 19th Angust 2016
prowviding for financial support to the Industry undertaking apprenticeship programmes
under the Apprentices Act, 1961,

New Operational Framewaork for Apprenticeship Training: “Oparational Framewark for
Apprenticeship in Indla (Including Matlonal Apprenticeship Promotion Scheme)™ with
implementation guidelines was launched on 15th July, 2018, with an aim o make
apprenticeship engagement friendlier both for the industry and the youth. As perthis frame
work, M5SDE will be plaving the major rola of palley formulation and coordination of
Apprenticeship Tralning through a2 new wvertical created within it as Apprenticeship,
Programme Monitoring Unit AP{PML), Directorate General of Training (DGTiand “National
Skill Development Corporation”™ (NSDC) have been given the responsibility to adminlster
Apprenticeship training of ‘designated trades™ and “aptionaltrades™ respectively,

Linking short term courses with Apprenticeship Training: As Apprenticeship has heen
ghien an impoartant link between the shart term tralnings (STT) and the industry whereby the
STT pass outs (including from the MESFPMEYY DDUGKY & all State Gowernments
runvrecopgnized 5TT programmes) have been made eligible for Apprenticeship  Training so
that they can become more industry ready by acquiring sets of work place based
competencies, These courses wili be given status of optional trades and the relevant practical
content foron-the-job training shall be added by respective course approving authaority,

Appointment of CEO of Sector SKillCouncils as joint Apprenticeship Advisers: Sector Skifl
Coundls will be supporting NSDC and Central Apprenticeship Advisor for implementation of
Cptional trades under the Ad. Therefore, ex-officio post of CEOs of Sector Skill Councils are
appainted as jaint Apprenticeship Advisers to parform such functions as may be ascigned to
them under the Act.

Administering through technology: A specially designed online portal
www httpfapprerticeshipindia.org® has been designed for administering the entire
implementation of the Apprenticeship Training on line, It will address the requirements of all
ke stekeholders

National Apprenticeship Promation Scheme (NAPS).

Objective of the Scheme

The main ohjecthe of the schame s to promaote apprenticeship traning and to incréase the
engagemant of apprantices from 2.3 lakh during August, 2016 to 50 lakhcumulatively by year 2020

Components of the S5cheme: The scheme has the following two components

Sharing of 25% of prescribed stipend subject to a maximum of Rs. 1500/ par month per
apprentice with the employers  The stipend support would not he given during the basic
training period for frasher apprentices




i, Sharing of basic training cost in respect of apprentices who come directly to apprenticeship
training without any formal trade training, limited to 20% of the yearly target under NAPS,
Gowvernment share in basic tralning cost is limited to RS 75004 for 8 maximum of 500 hours
(calculated @ Rs 15 per hiour),

Scheme Targets: Target under the scheme shall ba 5 lakh apprantices in 2016-17, 10 lakh
apprenticesin2017-18, 15 akhapprentices in 20182019 and 20 lakh apprentices In2019-20

Implementing Agencies for NAPS

The Regional Girectorates of Skill Development and Entrepreneurshipd RDESE} under the
contraol of Directorate General of Training (DGTare tha implemant ing 2 gencies in thelr regions
in respect of all "Designated Trades" under the Act for all establishments falling under the
Central Governme nt jurlsdiction, Nationzai Skill Development Corporation (NSDC) and CEOs of
the Sactor SKI Coundlls under the control of NSDC are the iImplementing agendes in their
sectors in respedt of “Optional Trades™ for the establishment under the Central Government
jurisdiction.

The respective State Governments are the appropriate authorities in respect of any establis hments other
than those faling undeér the Cenfral Gowvt, jurisdiction, State Apprenticeship advisers (5AA&) are
implementing agendies in their regions inrespect of sl designated trades” a wall as “optional trades” for
State Public 5eéctor Units and private establishment falling under their jurisdiction as per the Apprentices
Act 1961, They may also appoint the *“Mission Directors” of the res pective State Skill Development Missions
(SSDMs) to act as implementing agency for all establishments under the State Government jurisdiction, in
respect of “Optional Trades".

Present Statusof NAPS;

Till December; 2018 around 4.7 lakh youth have availed apprenticeship training under the Skill
Development programme of the Government, Presently more than 1.6 lakh apprentices are engaged in
various companies and more than 10 lakh youth have registered themseves onthe spprenticeship portal
tobe engaged by various companies as apprentices

A< on December, 2018, around 60 thowsand companies have registered on the paortal to engage
apprentices under NAPS

Recentiniciatives:
Following inftiatives have beentaken tostream line the implementztion and to promote NAPS.
+  Release of revised NAPS guidelines for use of all stake holders.
v Releasa of guidelines for Basic Training Providers (BTP} , Third Party Aggregatars (TRPA} ,
Framingof courses for Apprenticeship Training Programme
+  Development of apprenticeship portal hosted by NSDC which was launched in December
{phase-I}
« Apprenticeship Road shows in over 25 citiasin India
Collaboration with Economic Times- India Leadership Council {ET-ILC) to attractand on board
industries and industry associations; amongstothers,
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514 AdvancedVecational Training Schemo [AVTS)

In order toupgrace &nd update the skills of serving industrial workers, the AVTS is in operation since 1977,
The scheme was launched by erstwhile DGE&T, Ministry of Labour and {now Directorate. General of
Training (DGT), Ministry of Skill Development & Entrepreneurship) in collaboration with LNDP LS in 1977
at the then & Advanced Training Institutes (ATIs) under DGEET and 16 ITls of the 15 State Govermnments.
UIncter the scheme, training in selected skill araas Is belng iImparted thraugh short-term moadular courses
of one to six weeks duration, Tailor-made courses suiting to the spedfic requirements of industrizl
establishments are also offered. Over 3.5 lakh industrial workers / technidians have made use of the
training fadlities at the N5TIs {erstwhile AT|s) since Sept, 2007, With financial assistance from World Bank,
training facilities in additional areas were created at ATIs and the existing training facilities were aiso
strengthe ned.

NETI {Remantha puramy) (e rstwhile ATHEPH Hyderabad was established in 1974 with the gssistance from
the Swedish Internatlonal Development Authority (5104A), ILC and the second NSTI (erstwhile ATI-EPI) at
Dehradun has been ser up to catér to the raining requirement of industries / organizations by offering
both shortand long term courses especial ly in the field of Elecronic & Process Instrumentation.

Brief about NSTIs under DGT along with courses

Table - 25
: 'rrﬂ £ : iy S b RS Te AYTS courses LEI-"!fJU".[I:l.‘i_FL‘EI"II:JI
By =t | : : A 01815 toral no. trained fill Dec, 2018,
1 M5TH 1y Computer Software 645 | Advanced Electronics 2) Advanced 2230

Mumbal | acniication 23 D'man Welding 3) Automoblle 43 Electrical
Mech. 2} Electronics Maintenance 3} indwstrial Chemisiry
Mechanic 4j Electrician By Metrology & Engineering
oy Fitter &) Instrument Inspecticn 73 Machine Tool
Mechanic 7y Machinist Maintenance B Advanced Tool &
a1 Mechanic Motor Die Making YCHNC 105 CADSCARM 117)
Yehicha %) Turner Hydraulics and Pneumatics 12)
10} Yalder Process Contol Instrumentation

131 Linit Qpeation
2 NSTI (4} Electrician (2) B8O | (1) NCACNC (2) HITECH CADSCAM (21| 580

Kanpur Wiremen (3} Fitter {4) Tach CNC {4} Electrical Maintenance {S)
Turner () Machinist{&) Advance Welding (&) Metrology and
Electronic Mechanic {7) Engineering Inspection [7}
Welcer (8) MY () ITComputer (8 Control Technology ()
CULTINE B Sewing (10 Media Resource Cantre {10) Advanced
Dress Making [17) Electronics

Cornputer Operator &
Frograrnme Assistant
(CORAY
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Mame al
the
[mstrtate

Tracde conducted uncler T
3 - o iE

CiTS and n

i ralem sessinn 2

AYTS courses conducted and
tedal it trainad tll Gee, 2018,

Falnges

NSTI (1) Fitter (21 Turner (3] 638 |13 Preumatic &Hydraulic Control (2)
Howarn mizachinist and Advanced Microcomputer & Industrial Control
Machine Tool Operator [PLCY (3} Electiical Maintenance &
[RARTO) () Machinist Electronic Control (4} Advanced
(arincder) {5 Welder (6 Welding (5) Mechanical Maintenance
shest Metal Warker (B ToolRoam {71 Hi-Tech Training
(SN (7] Carpenter (8) [CADICAMMCNC] (8] Computer & It's
Draughtsman Apphcatons (9 Metrology &
Mechanical (DMK (2] Engineering Inspection [10] Heat
Draughtsman Civll {DMC) Treatment and Non-Destructive
(10} Refrigeration &Air Testing (11} Automoiile (51000 (12)
canditioning Mechanic Refrigeration & Air-Conditioning 13}
[MRACHTT 1) Electrician Carpentry 141Grinding 15TDM
(12} Reading of Drawing 1&ICIW D man1 7F)Machinist
anl Arithrrsetic (RODEA) 18[Turning 15 Process Control &
(13 Mechanic Machine Instrumentation and 201 Reading of
Tool Malntenance Mechanical Drawing.
(MMTR) {143 Foundry
han (Fh (155 MMV {16)
Electronics Mechanic {17}
Instrument Mechanic
(18} Computer Software
Application (C5A)
NSTI 14 Fitter (2} Turner (3] 408 | (3G (2) CAD-CAM (3 Contral 1894
Hyderabad | Machinist (£} Welder (5} Technology (43 Ref, & A (5)Indl,
v} Electrician & Wireman (&) Automation (6} Computer Tech. (7)
Electronic Bech, (71 LD Elect. Maint. {8) Advance Welding ()
Induction to Engg. Tech {10) Metrology
[17) Machine Toal Maint. (12)
Matomaolbile
MNSTI (13 Fitter {2} Turner (3} 742 11, Electrical maintenance 2. Electronic. | 3313
Chennal | Machinist (4 Tool & Die maintenance 3. Process Control

Maker (5] Welder,
(EXNMNY, (7ID"Man
Civil,(8] D" Man{Mach ]
[(MFoundrymen,
[TNPlumiber,

[ e penter,
[TyElectrician {13]
Electronic Mechanic,
(Tdinechanic Diesel,

(1 5¥Com puter Software
& Application,
(16)5ewing Technology,
[ Wireman & (18]
RO

Instrumentation 4. Metrology
&Engneering Inspection 5, Machine
Tool Mantenance & Produdtion
technolegy, 7 Hydraulic & Pneumatic
Controls B CADVCAM, 9.CHC Centre 10
Heat Treatrment & Material Testing 11,
Heat Engine 14 Advanced welding 13
Industrial Chemistry
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|risttate

MSTI
Hyderabad

(R}

Tracde conducted ancker
CITS and 1

Old Course:

1 Electronics Mechanic,
£ CHRNM

MNew Course [2018-79)

1, G54, 2 Elecriclan &
Wireman

TTal ees

AYTS courses conducted and
tedal it trainad tll Gee, 2018,

1.industrial Electronics
[Programmahble Logic Controller {(PLC-
SCADA), Embaddad Systemn & VLEL,
Electrical Maintenance, General
Electronics, Infor mation Technology,
o7, Qptical Fibre Cormmun cations,
Infar mation Tecnnclogy (Windows
Mebtworking & Security, Wireless
Metwarking and Security)

2. Process Instrumentation (Frocess

Canteol Lan; Thermal Lak, Process
Plani Lab

3.Medical Electronics (X-Ray & Dark
Room Systems, LIS Scanners; |CL
Equipments, Ventilators, ECG
Recorders, Physictherapy Egquipments,
Clinical Lab Equipments. Bectrical
Safiety Testing for Bio-medical
BOUiprnents

4, Consumer Electronics (Elrcironics
Instrurmentation, Salar Pane! and LED
lighting. PLs,

5. 2 months duration ool rees
certificate courses (industrial
Avtemation using PLE-SCADA, Process
Instrurnentation and Control with LCS,
Electrical Maintenance, Bio Medical
Equiprments)

. Management Development
Programmes (Soft Skill and
presentation skills, Superisory
Developrent programme, HRD for
presentation skillsWorkers.)

METI
Ludhiana

(13- Fittar {23 Turner {3)
Kachinist (&) Welder {5}
Electrician (5] MMV

(73 Mech. Desel (8) MAM
(9 Tractor Mecdnanic (110}
CaA

358

(1ITOM (2 TRO 3) Metrology and
Engg. Inspection (&) MTM

(B dvanced Welding (2 Control
Technalogy (7 Material Testing Course
[(BY L5 FLE.LY, () Heat Eragine: (190]
Electrical Maintenan<e (11} Hi-Tech
CHC/Master CAM Solidworks2014 (1.2
Advanced Electronic Maintenance (13
Agricultural machinery (14) Media
Eesource Centre

a8
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Mame al
the
[mstrtate

Tri-:ic_i £ COriiucted

CiTS

i ralerm session

AYTS courses conducted and
tedal it trainad tll Gee, 2018,

Tralinens

8. NSTI 1. C5A 2.EM, 3 ERW. 4. 1} Embedded System Lab 21 Industrial
Dehradun | CHMM futomation Lab (3 Information
Technology and Auto CAD Lab {4) Sala
Technalogy &lts Application (5
Acvanced Medical Electronics |ab
g, NSTI (1) Fitter (2} Machinist(3) | 298 |nNet Conducting Mot
Haldwani | Turner (4) Drasghtsman Londusiing
Mechanical (5} Reading
af Drawing & Arithmetic
10.  jusTI (13 Fitter (2} MMV (3] 185 |Not Conducting Nt
Jodhpur | Diesel Mechanic (4) Conducting
Welder (5} Electrical (&)
Campuber Software
Application (started from
201819 sacsiom)
" NSTI (1) RAC M {2) Electronic 213 |[1) Course in RAC Techinician; (2). 2592
Lalicut Mechanic, (3} Electrician Courses i Automation, (3] Courses n
EWiremnan {4) MCED (4) Green Technalogy, (4 Courses in
MCHM (5 RODA(T Cormputer Hardware & Netwark
Welder (8} TEPS Maintenance
12 NETI (1} Fitter {2) Elactrican 63 | Net conducting L
Bhuvnesh  |(3) Waelder Eonduting
War
13, |NSTI 13Fitter 2V Turner 33 313 | 13Fitesr 2) Turner 3) Machinist Grinder | 172
Bangalared | Machinist Grinder 4) 43 Welder 5) Electrician 6) Electranic
Welder 5) Electrician &) Mechamnic 73 5 A
Electronic Mechanic 7} C
A
4 METI (13 Fitter 40 a5
Jamshedain
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15 [NSTH Notconducting Not [{1] CNC Maintenance (23 Green
Bangalore- cond ucting | Techno logy (3) Mechatronies (4)
I communication Technology (5)
Embedded Svstermns () Precizion
Measurement {7 Informatian
Technology (8 Soft Skills (9 Diploma in
IT, Networking and Clouwd

CSTRAI = Central Staff Training and Research Institute-Ministry has toprovide its details
NIMI- National Instructional Media Institute - Ministry hasto provide its detalis

- NSTI Exten e
[ ] ML bl Skil? 3] NS TS
LB Hatiorial 3%k Tralne Titutes (NSTIs) for Women Q |27 3DSDF,

Location of N5TIs, NSTI (Women} and N5T] extension centres

— '
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Vocational Training Programme for Womien

Wormen Training under Ministry of Skill Development & Entrepreneurship takes care of providing skill
training towomen in the country which aims at stimulating £mployment opportunities among women of
various sodo-economic levels and different age groups.

Waormen's Vocatlonal Tralning Programme PAWTP) was designed and launched in 1877 to mainstream
women into economic activities. This project on women's vacational training was formulated with the
assistance of Swedish International Development Authority (SIDA) 2nd the International Labour
Crganization (ILOY in March, 1977, Under this project; vocational trades were identified that weare
particul arly suitable forwomen and theirimplementation planned.

Wornens Vocztlonal Tralning Programme promotes Yoczstlonal Training for women for wage-
employmentin industry, 2= instructors and also promotes theirsel-employment.

The Program offers:
+  Industrial skilltraining under Craftemien Training Scheme(CTS)
- Instructor skill training under Craft Instructors Training Scheme(CGTS)
»  Demand-driven Short-termcourses
Special programs fortraining the Instructors of ITls
+  Tallar-made courses as per industey's demand

5.15.1 National Skill Training Institutes (erstwhile MNational/Regional Vocational Training
Institutes) for Women under Women Training, DGT
Thevocational traming towomen, Directorate General of Training, Ministry of Skill Development &
Entrepreneurshipwas implemented through a network of 11 institutes - One National Vocational
Training Institute (NVTI} at Noida (1977} and ten Regional Yocational Training Institutes (RvTis) at
Mumbai (19775 Bengalury (1977 Thiruvananthapuram (1983% Kolkata (1986), Tura (1988)
Fanipat{ 1386}, Allahabad (1991}, Indore (1992}, Vadadara (1993 and Jaipur (1994}, The Names of
these women Institutes have been changed as “Natlonal Skill Tralning Institutes for Women®
{NETI: far Women) These are functinning directly under the continl of Central Gaverniment. The
Skill Training i pravided thraugh CTS{Craftemen Tralning Scheme) and CITS (Crafteman Instructar
Training Scheme) courses under Vocational Training Programmes.

The KSTIE(W] (erstwhile NVTIFRVTIS) organtze NOVT approved skill training programmes under
Craftsmen Tralning Scheme (CTS) and Craft Instructors’ Training Scheme (CITS) in areas such as
Office Management, Electranics, Secretarial Practice, Architecture, Computer, Dress Making
Cosmetology, Fruits and Vegetahles Processing, Desk Top Publishing, Surface Omamentation
Technigues, Fashion Design & Technology, Catering and Hospitality, Sewing Technology, Travel &
Tour, Camputer Aided Embroidery & Designing, Food and Beverages Senvice Assistant, Food
Production (General), Draughtsman Civil and Interior Decoration & Designing etc. Besides Long
Term training, Short Term training is also provided in the 18 NSTIs(W] in the ahowe mentionead
traces.

A total of 49404 regular seats {2784 CT5+2120 CITS) have been sandicned in these NiTIS(W] in
2018-19 in various training courses under C15 and OT5. Znd shift is also being conducted in
courses having high demand. These courses are of one to two years duration and conducted on
semestersystem.
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Placement support is also provided to the passed out trainees by organizing on Campus
Interviews.

Supportis also beingextendedtothe trainees to facilitate them for Apprenticeship Training.

Off Campus Short Term training programmes are being co nducted bythe RSTISVW.

All MN5TIS(W) are registered as Basic Tralning Provider (BTFY to provide Basic Tralning for
Apprentices,

Setting Up Of New NETIs{erstwhile RV TIs) for Women

To enhance the skill tralning facilities for women In india, In addition to the existing 11 institutes,
eight new MN5Tis{W) are being set up, one each In the states of Tamil Madu, Punjab, Himachal
Pradesh, Tripura, Bihar, Goa, Telangana and |a mmud: Kas hmir,

Tralning in 7 new institutes viz NSTIs at Shimla, Maball, Patna, Trichy, Agartala, Hyderabad & Goa
have heen started from the temporary accommodation provided by respedhe State
covemments, Land has been [dentifled for construction of NSTIWY 3t Samba, Jammu and
wemparsry accommodatlion at Gavernmant Pabtechinie, Samba for starting the training activities,
The training faglities for women have been steadily growing in N5TIs(W). The growth of women
trained can be seen belowintha following Chart ;-

Chark- 8

Trainees Trained in the Years

EICH

2000

400

3000

20080

1000

2075 5188
1948 4215
271 2927
5 718 .

Ai=81 155021 FOOD-01 200506 Ae10-10  2014-15 2015-16  FOLG6e1T7  2C17-18 CIOLE-19

IntheYear2010-11 and 2014-15, Modular System was followed 2015 onwards Semester systemwasfollowed,




5.15.3 Listofthelnstitutes underWT (Women Training) course details and trainees trained
Table - 26

sL. No

Mame of
the
Institute

Trades conducted in
session 2008-19

Traineeas
enrollad
during
201214

Short Term
courses conducoed

Dress Making [3iElectranics
Mechanic (&} Architeciue
Assistantship

LTS

[11DFess Making (2] 5ecretanal
Fractice(English} {3} Electronics
Mechanic, 4y Basic
cosTEinloRy (3) Compuier
Cperator & Frogramming
Assistant (6] Architecture
Draughtsmanship (7] Desk Top
Futiishing

Quitting (57 Flower Making (6]
{alass Faining {7 Emboss
Fairing {5

T NETIOW) | oS 635 | {1] Personal Grooming (2yHair | 100
e da (1} Office Management ) Styling (3) Mail Art (2]

Cosmetciogy (3) Dress Making Meifvand ifTﬂt&&fﬂ.:lﬂdi (5YRepain

H_" SE‘H“’IE TEEhF'IL'JlfIEj'[EI:' of dermestic ﬂpphﬂllfﬂ‘ﬁ {ﬁ] .

Fashion Design Technology(s) Lomputer & Software Mooile

Surface Techn QqUE. {71 Electronics Suftware Networking (7

Mechanic (8} Arch, Assistantship Microscft office (8] MS Word

(9iDesk Top Publishing Qperator { ME? Excel {100 [nterneg {11}

(10} Compuiter Software Greeting Cards (12

Application SalwarKameez (13} Baby
Frocks {14} Petticoat making

TS {15} Crystal flowers making (16

(1} Secretarial Fracice{English} Tyed Dye (17 Soft Tays (18)

(23 Front Office Assistant (3] Craft work (paper work,

Electronics Mechanic (4] Basic creative work)

Cosmetongy (3] Arch,

Eraughtsmmanship (6) Desk Top

Publisning (7} Computer

Cpergtor & Programiming

Assistant {(Glintericr Design &

Decoration (9] 5pa Therapy] 10)

Computer &ided Emb. &

Designing [1 1} Fashion Design &

Technology (12} Stenography &

Secretarial Assistant (Hindi)

< NETI(W) | CaTs 237 | (1) Beauty Treatment (2 Coral | 148
Murmibal (1) Office Managemant (2} Draw (3} Adobe Photoshop (4)
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Trainess

(43 Architecture Assistantship [5)
Desk Top Publishing Operator
rey Computer Software
Applicatien

CTS

(1)Dress Making (2) Secretarial
Pracice(English) {3} Electronics
Mechanic - @) Computer
Operator & Programming
Azslstant (5] Architecture
Draughtsmanship. (&) Desk top
Publiishing

Designing and Pattern makeup
{4 Computenzed Pattern
Making (51 Corel Draw (&) Hand
Ermbroidery (7) Jewelarny Making
(8) Fabric Painting (3} Glass
Faining (10 Embroidery Design
(117 Teracotia Desgn (12)
Fashicn Printing {1 3] Fashion
Fhotograpny & visual
Communication (14} Ms-Office
{15) Water Level Ind icater (16)
Electronic Dirmmer Chreufts {17
Clap Switch (18} Burglar Aarm
Circiits {19] Light Semsor Crcuits
{20) Dancing Light Cirouits {27]
Flashing LED= {22) Oap Switch
Circuits (23) Making Larmp
Shades (24) Making Cushions (25
Drrigami Flowers making. (26
Areh. Duesigin with S0RAK (ZE])
Arch Designwith Autocad Level |
Bl {29 Arch. Design with Revit
Architectine Level [ 8 1{30)

Making Wall hangers

Trades conducted in egnrolled Short Tﬂm i
: session 2018-19 during COUurses conduct
Institute 2301819 |
3. NETLOW! | coTs 219 | {11 Fabric Painting {2) 218
EBangalome (1) Office Management (2) Dress SalwarKameaz Designing {3}

Making (3} Fashion Design & G“‘:'E'E.Skemh ok 0 i
TE"l:h nﬂlﬂgj' [d} E |E~I..‘trﬂl1i{5 Rende FIHE :.51 305 Mo Level |
Mechanic (5} Architecture {6} Google Sketch-up Level |
Assistantship (6} Desk Top

Putlishing Gperator (7]

Computer Software Application

[ =

(13Dress Making (2] Secretarial

Practice (English} (31 Electronics

KMechanic (2] Computer Operator

& Programming Assistant [5)

Architecture Draughtsmanzhip

(6} Desk Top Publishing

COperater (7] Fashion Design &
Technology (8] Interior Dwsign &

Decoration

i MSTEOW) | eaTs 247 | {7) Designing and Sewng of 160
'::l..rarldru (1} Office Management (2} Dress ;ng}lses;gﬂé:;ﬁzh:;fmilg

Making (3} Electronics Mechanic Computerized Fashion

85 |
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Tralreas

Trainess

Trades conducted In gnralled Shart Tﬁm 7 “‘"‘i“fi.dﬂ:':“

- session 2018-19 during courses conducte short Ten

Institute 201899 from April

5 NSTIOM | cTs 354 | (1] Data Science 176 +
Faripat | Cosmetology [2) Dress (2] Adobe ik
Making (3} Sewing Technology (4] it
Surface Ornamentation (Tiwe Years)
TechmigLe

CT5 [1)Dress Making (2]
Secretarial Practice(Englizh] (3]
Electronics Mechanic {4) Basic
casmetclogy (53] Computer
Operator & Progra miming
Assistant {5 Fruits & Vegetable
Frocessing (Vi Etenographer
&Secretarial Asstt (€] [B) Fashian
Design Technolegy (9 Computer
Aided Emb. & Designing (10
Interior Design & Decoration

IT Metworking with IBM started
in the year 2018

. MSTEOW) | cITs Fg R {1]Web Technology2)CAD in 104
: Dress hMaking2) Excel {dlAuto
Cosmetology (3) Dress Making Therapist

(&) Fashion Design Technology
[5) Archileciure Assistantship (6§
Computer Software Application

CT5

(17 Dress Making (2] Secretarial
Pracuice(English) (3) Electronics
Mechanic (4) Basic Cosmerclogy
(4} Computer Operator &
Frograrmiming Assisant (5} Arch.
Draughtsmanship {6) Desik top
Publishing Gperator (7)

Fashicn Design technology (8}
Interior Design & Decoration (5
Compuater Hardware & MNet
Working

ANNUAL REPORT 2018 - 2019 | 86




Tralneeas
deﬁ'mnadﬁ?ﬁ i E;n'u_lleﬁ Fo Eahur::;rr?-:ﬁm i
: session 2018- uring ries
Institute 201 E-'JLEI
I NSTIOW) | aTs 215 {11 Basic Beauty Course (2] 157
Tura (1) Office Management (2) Ladies G-armgnt {2} Children
Cosmetology (3} Dress Making Wear {4) Basic Office
(43 Sewing Tecnnology [5)
Computer Software Application
(6} Catering & Hospitality
CIS
[11Dress Making (2] Secretarial
Practice(English) (3} Basic
cosmetolop (4 Computer
Cperator & Programming
Assistant {5 Fashion Design
Technology (6} Trawel & Tour
Assistant
8. METEW) TS 547 {1} Self Groaming (2] M.S. 325
Allahanad ; Power Point [3YCushion
(h Dmc% HARATRIENT Lol ! Making {4] Sare= Draping (5)
Cosmetolagy (3] Dress Making Adcbe Phota Shop (6) Pa
(4} Fashion Design & Technology : i k =
FY Elartva rics Mechartic ] ida k-E.r. (7} ELI."_ih w1 Making (8]
Peiviies e e alestion Repair & Mainienance of
(7 Ca teri.-"l 3 Fois, Washing Machine (3
8 pree Computer Hardware &
LTs Maintenance (10} How to
(13 Dress Making(21Secretarial prepare Interview {11)
Practice(E nglish) (2) Electronics Computer Fundamentals(12)
Mechanic (£) Basic Cosmetalogy Hair Styling {13} Hair Styling &
(5} Computer Operator & Candle I'-.'Iakirlg (14 M5 Excel
Prograrmmming Assistant (B} Desk {15) CAD Apparel & pattern &
Top Publishing (7 Stenography & Fashion Studie (16) Adobe
Secrelarial AsstL (Hind) (8) spark
Fashicn Design & Technology {9)
Food-Production [General) {10}
Catering & Hospitality
9. METIOW) | caTs 232 |{1] Personal Grooming B Self 282
Indare (1) Office Managsment (2) Ma k-EjU pidy ha |r Style & Sari
Draping (31 Facial, Bleach &
WEchs WAUE [o; BT LEER Eyebrow {4) Seif Care (53
Technology (47 Electromics E:;E :
: : . puUse B 5lesve Design (6]
Mechanic (b} Arch, Assistantship Flashing Side View
(&) Computer Software
Application
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Tralnaasy
Trades conducred in gnralled Shaort Term

Institute session Z0718-19 during courses conducted
201819

CTS

(11Dress Making (2) Secretarial
Fractice(English) (3} Electronics
Mechanic (4} Basic Cesmetnlogy
(4 Computer Operator &
Programming Assistant (37 Arch,
Cirabghtsmanship {7)
stenagraphy & hacretarial Asstt,
(Hindi} {8 Computer Aided Emb.
& Dezigning

10 METEIOW) | cITs 363 | {1 Coral Draw 2) O 307

Waclcara Programming (3} Basic
KIRTICE trnrR Ssrhe L i} Comouter (8) M5 Office (S)

Cosmetology (3] Dress Making ] ;
Sketching (8) Colors [7) Draping
el S E L Wi e SR (8] Hair-and Skin Care [3) Hand

(&) Electranics Machanic (&) i
=] Embraoidery (10) Baauty
computer Sofiware Aoplication o ta

cTs

(110recs Making (2 Secretarial
Practice(English) (3} Electronics
Mechanic [4) Baslc Cosmetplogy
(5 Computer Operator &
Prograrmming &ssi stant (6
Fashicn Design Technmogy (6]
Computer Alded Emnb. &
Designing

1. [NSTI(W) |cITs 457 | (1] Short Beauty Course(2) 7
Jaipar (1} Dffice Management (2} Thermal Hair Styling(3)
Cosmetology (3) Dress Making Personal Groomingdl Hair
(43 Fashion Design Technology =BAtngLS) VeeaDek anlnglE)
(5} Arcritecture Assistaniship (6 Photo Shop(7) Basic

Office Management (Hindiy (7 TR DS per SR
Desk Top Publishing Operator BlicLise(3) Facial 10)

(RyComputer Softwars Photoshop(11) Dart
Application Manip ation{12) Fabric
T Fairting(12) Tally Accounting

[1}Dress Making (2] Secretarial
Practice(English) (3} Basic
cosmetoiogy (4 Complter
Dperator B P rogra miming
Assistant {5] Architecture
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Institute

Trades conducred in
session 2078-19

Draughtsmanship {6) Desk Top
Publishing Operator (7}
Stenography & Secretarial
Asst(Eng) (2] Fashicn Design
Technolugy (2] Draughtsman
il

Tralneas
gnrmolled
during
201819

Shart Term
couries conducted

g e

MNSTI W)
Shimla

CITS

(1) Fashion Design & Technology
[ZpArcnitecture Assistantship [3)
Craughtsman Civil (4] Desk Top
Fubiishing Operator

L9

(1) Arch. Draughtsmanship {2)
Desk Top Publishing Operator (3]
Fashicr Design & Technology (@)
Food & Beverages Seryice
Assistant {5 Food Production
(enveral) (&) Stenography &
Secretarial Asstt (Eng)

146

(1] Fundamentals of Computer
(2] Basic Sitching Practices {3}
Creation with paper and Emb
InFashion Besigning.

13

NSTI (W)
Mahall

CITs

{1} Cesmetalogy (2) Fashion
Cesign Technology

CTs

(1Electronics Maechanic [2)
Baclo Cosrretology (3] Fashion
Design technology

 Fa

{1Personal Grooming,
{2]Halrstyles, ()Makeup
(S|0ress Designing

12

14,

METIW)
Trichy

CITs

[Ty Fashion Design & Technology
() Elactranics Machanic
CTs

(1} Secretarial Practice{English}
(2} Elactranics Mechanic (3)
Fachicn Degign & Technology

29

(1] Basic Tallaring (2)
Dezgigning and Sewing of
Fancy Salwarkameaz and Sari
Blouses (ZHarsd Embroldery
Meck Dezigns (4) Machine
Embroidary () Aari and
Zardosi Embroideny - Bagic
Leve! and Advanced Level (&)
Fabric Faining for Sarf and
Blolse [7] Cecorative Stone
Work in Blouses and Silk saris
{8] Jeweliery Making - Silk
Thread, Terracotta {2) Fancy

146

89 |
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Institute

Trades conducred in
session 2078-19

Tralnaasy
gnnalled Shart Term

during courses conducted
2018-19

Fatch Works Decoration [10)
ArtWerks using waste
material {171} jute Products
{12] Beauty Care - Basic Level
B Achvarced Lewel[13)
hetiandi Art [14)
Comuputerized Fashion
Designing [15) M5-Office {16)
Fhotoshoep {1 7) Corel Draw
(18] Programming in'G (193
Comouter hardware and
Oiperating Systems (20} Digital
Electronics {21] 8051
Microcontroller and
Embedded Systems (22}
SMPES UPS Servidng (23] B08G
Microprocessor

5

MNSTHW)
Agartala

CITS

(1} Office Management (2)
cosmetclogy (3) Dress Making
(4 Fashian Design. & Technology

crs

(Vilress Making (2) Secretarial
Practice(English) (3} Basic
Cosrmetology (4) Desk Top
Pubiisning Operator

43 MIL

MIL

16

METLW)
Fatra

CITS

(1) Fashion Design & Technology
(2} Electronlcs Mechanic

CT5

(1 JElectronics Mechanic (2)
Fashicn Design & Technology

76 ML

MIL

i

MSTION)
302

ETS
(1) Basic Cosmetalogy

10 MiL

MIL

18.

MNETIW)
Hyderanacd

Net Conduding

Nil {1] Designer Blouse & Ladies
Suits(2) M35 Office (3)
Teaching Methodology and
Cormnputer Application {4)
Baauty Tharapy (5) Fashion
Il ustration
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Consultative workshop on Jan Shikshan Sansthan

5.15.4 StateSector

Yocational tralning fadlities for women at Craftamen level (CTS) are being provided in the states
sector thraugh a netwark of Wormen Industrial Training Institutes (WITIS) £ Women Wings in
genaral ITIs by the State Governments. As par the Information furnished by the respective State
Gowemnments, there are about 405 Women Mls and 1003 Women Wings  in general [TIS/ATCS
having a total of 83 270 Tralning saats ag on June, 2017 The Women Industrial Training Institutes
(WITls}/ Wamen Wings in general ITls offer training under Craftsmen Training Schemesin selected
trades out of the engineenng &non-engineenng rades approved by the N CVT.

To further promote particpation of women |n Craftsmen Training, provision has been made by
NEWT toresenve 30%seats forwomen in general IMls,

516 SchemesforUpgradationof ITls

Modernization of trainng programme as well as infrastructure of [Tis s a continuaus activiey in
DET. A brief onthese activities areasunder:

5.16.1 Updation of Curricula;

« Efforts are made on regular basis to update the curricula of rades implemented through ITls.
Mew tradez are introduced and obsolete trades are removed from the scheme. These
activities are carried out through a well-established system of trade committzes. Trade
cormmittess suggest changes in curmculum, requirement of eguipment, duration, pedz gogy,
assessment systems; modern ways of training Including distance education, technology
enabled training and idertifying Infrastructure improvements ete. Trade committees have
reprasentation from industng fisld institutes of DCT, State Governments,

+  Softskills including English speaking. computer Iteracy has been made anintegral part of all
skill developmert trainings.

« With the notification of National Skillk Qualification Framework (NSQF by Mational Skill
Cevalapment Agency (NSDA), action has been initiated to align curriculs under CTS ta camply
with NSQF.

v |mstructors of (TS are sles Imparted training In new arese baged on the revieions in the
eurrlcula. For this purpose DGT conducts refresher training programmes forinstructors of [Tls
thraugh distance leaming made,

- »
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In arder to strengthen the quality of Vocationa | Training, standardization of the infrastruscture
for establishment of M5, reforms in civil norms {Building norms), procadural norms (Three
stage affiliation process jare proposed, to meetthe international standards,

+  Taoensure thatinfrastructune of ITls is upgraded along with the addition of new eguipment and
machinery, new [Tis are affliated only fora period of five years.

5.16.2 Upgradation and Modernization of infrastructure of [Tls:
Infrastructure of 1Tis has been modernired by upgradation of ITis through the following
schemes:
A.  Upgradation of 400 Government [TIs - Externally Aided Project {(EAR) - World Bank assisted
Vecational Training | mprovement Praject (WTIP):

The Vecational Training Improvement Project (VTIF) envicages upgradstion of 400
Covarnment [Tis. 34 State Governments/UTs are participating under the project, About Rs. 2
to 3.3 or. has been allocated to the |TIs for upgradation depending onthe Indusirfal sector
identified by the ITL The scheme objective also indides enhancement of knowledgs and skills
of ITl Instructors, strengthening facilities in 14 central Institutes, strengthening currlculum
development, capacity building etc

Key institutional reforms introduced under the project are constitution of |nstitute
Management Committaa (IMC) at 1Tl level with & chairperson from the industry. Physical
component consisted of setting up of new classrooms and workshops, training of trainers,
madermnization of taak, equipment, machinery and ensuring a congenial environment.

The project started in Dec. 2007 and closed in September 2018, An amount of Rs, 1812 cr. has been
released o the States/UTs and centrally funded Institutes agalnst which abour Rs. 1754 cr. has been
utilized till date,

Upgradation of 1386 Government[Tls through PPP

Underthe scheme of Upgradation of 1396 Covernment ITlsthrough PPR 1227 Government ITls have been
covered and an Industry Partmer {IP} is associated with every ITI covered under the scheme. nstitute
Management Commuttee (IMC), registered as a society; has been constituited in €ach [Tl and is headed by
the Industry Partner. Interest free loan of Rs. 2,50 crore per T was released by the Central Covernment
directhr tothe IMC Saciety of the ITL Financial and academic autonomy has baen given tothe |MC sacisty.
Theinterest free loan is repayable by the IMC with 2 moratorium of 10years and thereafter inequalannual
Instalments overa period of 20 years. 31 States/UTs have been covered underthe scheme and Rs.3067.50
rore has been released to 1227 Governiment | TIs throughout the country during tha X| Flan period.

Upgradation of Government [Tls into Madel ITI
Under this Scheme, an existing IT1 in & State |s belng upgraded as Model IThwhich will be evolved as an

institution showcasing the best practices, efficient and high quality training delivery and sustainable and
effectiveindustry relationship by:

+  Becomingademand cantrefor local industries forits expertise and best performance in tra ning,

Better engagementwith localindustries
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Signing flexi Moll with industry to conduct training program to meet specific skill reguirement of the
Industry, For such approved courses, examination/ assessment and certificationwill be done by NOWT

+  Training of unarganized sactar warkers,

Training of existing industrialworkforce

Institute Management Committee (IMC} sodety B 10 be formed for each ITI with chalrperson from
Industry; Al major trades are to be covered by the representatives of industny in IMC. IMC is to be
empowered for its efficlent functioning.

The stheme was approved In Dac, 2074 fora total cost of Rs 300 crores. Implemantation perod for the
Scheme was 3 years i.e, until FY 2016-17. Beyond March 531, 2017 and interim extension of & months was
granted til|31sr September 2017, The scheme has been approved for its cantinuation fram March 2017t
March 2020 by the Standing Finance Committea (SFC} inits meeting held on 09.08.2018 for a total cost of
Rs. 300 crore. 50 far under the Project, 29 [TIs have been [dentified from 27 5tates and an amount of Rs.
11220 crore {CentraiShare Rs.81.16 arore + 5tate Share Rs. 31.04 orore) has been released indudng State
share,

517 Flexi Malls
Directorate Gereral of Training, Ministry of Skill Development & Entre preneurship have allowed ind ustries
1o take advantage of various schermes for conducting training programmes in higher employment
potential courses according to the needs of industries. Doors have been opened under Craftsmen
Tralning Scheme to be used by the Industies for tralning and employment of youth, Mols have been
signed between Directorate General of Training and Industry’ Emplover or any eligible organization, to
take the advantage of this opportunity. The courses are in high potential aress as per specific needs of
Industries.
Sofar, 18 Mols have been signed. out of which 03 are active withthe following organizations:
Table - 27

5. No. Organization with which Flexi-Mal has been signed

1 Marut Suzukl Indla Limited

e Centurion University of Technology and Managerment

2 Kaushalya Kameshwar Techno Pyt Ll

Trre Guidelines of fled Mol are under revision and are [ikely 1o be [ssued for implementation.




518 SkillsStrengrthening for Industrial Valoe Enhancement (STRIVE)

Skills Strengthening far Industrial Value Enhancement (STRIVE) is & new World Bank funded project that
has been approved by Expenditure Finance Commilttes (EFC) In November 2016 for a total cost of Rs. 2200
arore [US %318 million). The project falls under the Programme for Results (P4R) based caiegony of YWorld
Bank that ensures outcome based funding. The projedt aims at creating awareness through: industry
thsters/ geographical chambers that would address the challenge of imvalverment of micre, Small and
Mediurm-sized Enterprises (MSMEs), The Project would also aim at integrating and enhancing delivery
quality of ITls. In order to ensure achlevermant of outcome these [T would be competitively selected for
upgradation underthe scheme,

Committes for Economic Affairs (CCEAY has approved STRIVE and the loan ‘agreement between
Government of india & World Bank has been signed on 19.12.2017.The project management consultancy
has been on-boarded, The operations manual has been prepared in consultation with World Bankand has
been approved by National Steering Committes meating chaired by Secratary, MSDEon 3rd January 2019,

Implementation of propect has been started and workshops with states and incdustries clusters are
planned.

519 Inidativesinthe Morth Eastand LWE Regions

5.19.1 Skill pevelopmentin 47 Districts Affected by Left Wing Extremism
The scherme ervisages areation of Skill Develapment infrastructure closertathe people of left wing
edtram lsm (LWE) affactad districts. As advised by MHA, 13 new LWE districts have been added and
the revised scheme now covers 47 LWE Districts in 10 States. The revised cost of the scheme is Rs
40785 crore with duration of implementation upto 31 March 2019,

The revised scheme interalia, envisages creation of infrastructure for 47 Industrial Training
Institutes (ITis) @ one Ml per district. Creation of infrastructure for 68 Skill Development Centres
(S0DCs) @ 2 SDCs per districts, which were pait of the pre-revised scheme, continued to be
suppored, Establshment of 50Cs inadded 13 districts in the revised scheme has not beentakean
up. 50 farcentral share of Rs. 196.70 crore out of total allocation of Rs. 31 8.68 crore (Central Share)
has been releasadto 10 states under the scheme

The state wise details of districts covered under the scheme “Skill Development in 47
Districts Affected by Left Wing Extremism” are givenin Table - 28
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Table - 28

No. of Districts. coverad earlier Additional Districts added
5L, Moo States .
Dist. | Name Mos. | Name Nos.
1 AP 1 . 0 Vishakhazatmam 1
2 Telengana 1 Enarmmam 1 i
3 Elh: g Jamui, Gaya, Adrangabad, Rohtas, : Muzzafarpur, Banka
ot Jehananad, Arval and Mawada ’
) Cantewada, Bastar, Kanker, Surguja, Sukma and Kondagao
* L) 2 Rajnandgacn, Bijapur, Narayanpur ! ;
(hatra, West Singhbhum, Falamady, Girdih, Khunti, Ranchi,
5 |har khand 16 | Garhwa, East Singhbhum, Bovam, 10 Dumka, Ramgarh and | &
Lohardaga; Gumila, Latehar, Hazaribagh Simdega
L M.F o E‘-alagha.t i 0
7 Maharashtra 2 | Gadchireli and Gondia 2 1
e Gajapati, Malkangir, Rayagada, Koraput
% e 2 Decgar v, Sambalpur 2 :
a Littar Pradesh 1 Sonebhadra 1 0
10 West Bengal 1 FazchimMidnapur (Lalgarh Areal 1
Tatal 47 4 13

5.19.2 Enhancing5kill Development Infrastructure in North Eastern Staces

The scheme envisages to enhance the existing infrastructure of skill development in Narth
Eastern States. The scheme is aimed for:

1. Upgradation of 22 [Tis by introducing three new trades per IT) with 100% Central funding;

2. Supplementing Infrastructure deficiencias in 28 IMs by constructing new hostel, boundarny wall
and supplementing old 2nd obsolete tools and equipment with 100% Central funding; and

3. Establishment of 34 new ITIs in & Morth Ezstern States with 90% Central and 10%: State
funding

Thetotalcost of the scheme s Be, 420,24 crore. The duratlanofthe schame s upta 3 1=t March,
2020. 5a for central share of Rs. 174,41 orore out of total allocation (Central Share) of Rs,
383.89 crore has been refeased 1o eight States of Assam, Arunachal Pradesh, Nagaland,
Mizoram, Manipur, Tripura & Sikkim,

The coverage of the schema is give below:
(@) Statewisecovered |Tls under Upgradationand supplementing deflcient infrastructure:

P 141 DT . g Mgl
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Table-29

ITis covered under supplementing
deficient infrastructure {28)

ITls covered under Upgradation {22)

Meghalaya| Schra, Resubelpara, Nongstoin, Nongpoh | Sohra, Resubelpara, Nongstoin, Nongpo

Manipur | Phaknung, Senapati, Takosi{ii) Imiphal, Phaknung, Senapatl, Tamengiong, Ningthoukhong
kakching, Chandel Ukhrul

Azsam Jorhat, Srikona, Majull, Guwahatl, Nagaan, | Lakhimper

SilcharfW)
Tripura Indra Magar Belonia
:::3:;2 B Yupia, Balinong, Dirang Dirang, Roing, Tabarijo
Magaland | Dimapur, Kohima Zuhenboto, Tuensung, Mon, Mokokchung, Kohima
Sikhkim Rangpo, Namchi, Gyashiling
Mizoram | Alzawil, Lunglel, Saiha Aizawl Lunglai, Saiha

(b} Establishment of 34 Mew 1Tis:
Table - 30

State Caovered District ITI Name

Papurm Pare Mew Sagales
2 | Ziro [Lower Subansin) Manipalang
3 | EastS@ng Mipang
1 Arunachal Pradesh (9) : hangding Kanubar
5 Tawang Tawang
] East FAMENE East Kameng
7 KurungkLmey Kurungkimey
a Wast Siang Wast Siang
9 Marmsai Mamsal
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5l No. state 5l No. Covered District ITI Name
1 Feren Perarn
2 Magaland (4] d Dimapur Dimapur
3 Longleng Longieng
i Kiphira Kiphire
1 Malbari Malkiari
2 Bongaigaon Abhayapuri,
3 Assarm (5 5 Jorhat Jorhat
4 Tinsukia Kakopathar
5 SO itpuUr Rangpura
1 Imiphal East Sekmal
2 | Senapati Kangpakpl
4 | Manipur {4] T | Pherzaw Pher zaws
i Money Money
1 | Serchhip Serchnip
5 Mizoram (3 2 Champhai Champhai
3 Thingdwal Thingdwal
'3 Sikkim (3) 1 fuulh District fem:ing
2 Soloeythang Sokeythang
Sokethang Lokeythang
3 West Sikkim West Sikkim
1 MOrth Tripura Kanchanpud
Fi Tripura (3) z Dhalal Eandacherra
3 South Tripura Santirbazar
1 =outh West Gairo Hills Armpati
g Meghalaya{3) 2 South West Khasi Hills Mawioy rwat
3 East Jayantia Hills East layantia Hills
Total (34 34
520 Trade Testing

« Al indla Trade Tests {(AITT) are conducted by the DGT under the aegis of National Council for
Vacatiomal Training{NCVT) farits various schemes,

« AT for Craftsmen Tralning Scheme (CT51 s conducted tawice a vear for mare than 25 Lakh candidates,
The trainees of NCVT affiliated trades/units and eligible private candidates appear in this exam
Admission, Hall Tidket penaratlon and Result Declaration are conducted through NOVT MIS portal
w.e.f, August 2014 session,

+  OnlineCET examinationfor CTSschame has heenintraduced in Madhya Pradesh we f. Year 2015 and
also conducted in Odisha and Maharashtra on pilot basis. Tha Online CBT examination for ATS and
CITS scheme has been Introduced on PAN India basls wee.f. year 2017 to make the system faster and
Imprave transparenay.

Examinations under Fled MOU are being conducted as per demand,




Mational Trade Certificates (NTCs) are awarded to the successful candidates of AITT of CTS. National
Trade Certificate 5 & recognized qualfication for recruitment to relevant posts and senvices in
Central’State Govemment/Pindate esta bls hments,

E-Certification has been introduced to make the system faster and overcome the pendency of the
certificates. Now Mark sheets/NTCs are being issued through NCVT MIS Portal,

+  The detaile of diffarent Tracle Teets eanducted under the asgls of NCVT in the year 2012 are given In

Tablke 31.
Tahle - 31
5L MNa. Mame of the Schama Year 2098
Murber of- | Number of Tests
Trades
1. All [ndia Trade Test of Craftsmen under Craftsmen Training Scheme {CT5) | 164 2
2 Al India Trade Testof Apprentices under the Apprentices Act 1561 (ATS) 5% i
- Al lmidia Trade Testof Craft [nstructor Tralning Scheme [ITS) 34 P
4, All India Trade Test under. Craftsmen Training Scierme (CTh Dual Mode) 05 2
G All India Trade Test of Craftsmen under the scheme *Cente of Becellence | 20 sectors z
[COENBEBT & Advance Modules)
i Fegional Competition of Apprentices (RCA) 15 2
8. Al India Competition of Apprentices (AICA) 15 2
9 All India Skl Cormpetition of Crafismer (AISCC) 15 9

§5.21 Currentinitiatives in the DGT landscape
The following initiatives have already been approved and senaioned under the DGET domain:

Grant of affiliation to first twao [Tis for Divyangs at Ahmadabad & Kolkata and affilistion for one ITHfor
Army at Pune, Maharashtra,

Intreduction of new age courses like Internet of Things (10T} 30 printing, Solar Techniclan, Smart
Agriculture ete. as percontemporary nesd of industry 4.0 0 (Tls.

All the courses under Craftsmen Training Scheme are NSQF complaint except 05 courses whichare in
process of compliance.

Grading of ITls phasze 1 completed whersin mors than 4000 ITls were graded remaining |Tls is being
taken up inZnd Phase

+  Implementation of Online examof CITS, ATS and CTS to bataken up fromensuing session.

+  Introduced Advancad techpical Diploma in IT networking and cloud computing Inthe National Skills
Tralning Institutes (NSTis) under DGT,
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B)

)

o)

E)

F}

55 |

Creation of 22 Regional Director of Skill Developmeant and Entrepreneurship (RDSDES) and 14 no, of
MNS5TIs extension centres by way of restructuring of existing RDATs & NSTIs s0-as to monitor more
closelythe activities of ITls and other types of 5kill Training across all the 36 States. Location of the 22
RDSDES s shown inthe map with N5TIs,

The activities of Regional Directorate of Skill Development & Entrepreneurship (RDSDE}

L Implementation, Monitoring and Coordination of all Scheme (General and Women Training)
of DGT

A) Craftsmen Training Scheme

Giing inputs viz. addition of courses, deletion of courses etc, as per DGT Hars. instructions from time
to tire

+  Ensuring Dualsystemof Training (DSTHR all ITIs in the States,
+  Ensuring thatall ITls Inthe state particlpate ingrading exercise.

Craftinstructor Training Scheme
»  Tralning of Craft Instructors in the tachnigques of transferring hands-onskills.

AdvancedVocational Training System
Design and run the short term training programme in assodation with industry as well for 1Tl
Instructors of the State(s)

Apprenticeship Training Scheme
Registration of contracts of apprenticeship.
Promating Apprenticeship Training at inthe State(s).

Arranging Trade Committee Meeting and Reglonal Apprenticeship Advisory Committes meeting in
atcordance with the directivas of Hgrs.

«  Assistance and adviceta State Apprenticeship Advisers and Private sector industries withinthe region

+  Ensuring BTPs Inassociation with Ind ustryand good graded [Tls.

MNational Apprenticeship Promotion 5cheme
Receiving claims from employer for reimbursement
Claimclearance

Monitoring of NAPS toknowwhetherthe apprentices are actually undergoing apprenticeship training

Skill Serengtheningfor Industrial Value Enhancement Cperation(STRIVE}

«  Physleal Progress and Financial Ltillzation with respect to the Industrial Training |nstitutes (IT1s) (400
Gowt. and 100 Pviita be selected under STRIVE, spread over to 36 States and Union Territories.

+  Coordination with the State Project Implementing Units [SPIUS) on the Progress and Process of
STRIVE.

- »
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Physical Progress and Financial Utilization with respect to 100 Industrial Clusters (ICs) 1o be selactad
from amaong 36 Statesand Union Territories.

Coordination with the State Apprenticeship Management Committees (SAMC=) on the Progress and
Process of Apprentlcaship programmes under STRIVE.

Upgradation of Madel ITis
Review of progress of implementation quarterly which indude fund released vs. utilized
Submissionofaudit reportto DGT

Review of civil works, procureneent of tool & equipments, progress intrainess data; enroliment, drop:
outs, pass-outs andplacement

Upgradation of 1396 GovernmentiTIs through Public Private Partnership.

Review of progress of implementation quarterly which include fund released vs, utilized, seed money;
interast earned, revenus earned, new trades opened, upgradation of existing trades, detaiks of IMC
meetings etc.

Halffyearly audit reports, fleld Inspections, financlal assessment

+  |dentification of shartcomings toirmp rove the implamentation process and report 1o the Hegrs.

Enhancing Skill Development Infrastructure (ESDI} in NE States and Sikkim (Applicable anly for
Regional Director (Skill Development) for those States.
The 5cheme has provision for Central assistance to Statesinfollowing fourcomponents:

{it Upgradation of [Tis byintrodudng three new trades  perTE

i) Supplementing infrastrocture deficiencies in [Tle by constructing new hostal, baundary wall and
supplementing old and obsolete tools and equlpment;

{lil} Funding Monitonng Cells at Central &5tate Level; and
{nv) Establishment of New ITls in 85tates

The activities & responsibilities for this Scheme are as follows:
Scrutiiny of proposal received.
+ Monitoring the status of construction of classroom &worksbop and purchase of tools
+  Monitoring of funds released ve. utilized
+  Physical progress of upgradation of [Tls byintroducing three new trades per (T
Status of construction of new|Tis
Identification of shortcomings to.improve the implementation processand repo to the Hors.

Skill development in 47 districts affected by Left Wing Extremism
Infrastructure to be created for:-

A7 Industrial Training Institutes (ITs} @ ane IT| perdistrict
v B3 SKINDeve lopment Centras (SDCs) @ two SDCs per district
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The responsibilities of this Scheme may be as follows:

scrutiny of praposal received

Monitoring the status of constructionnew Tis and Skill Development Centres

Monitonng of funds releasedvs, utilized

Monitoring of skill training of vouth for long term, shorttermand nstructor training.
ldentification of shartcomings to improve the implementation processand report tathe Hars,

Trade Testing Cell for examinations of all schemes (CTS, ATS, CITS);

Uploading the hall ticket eligibility Critéria, practical marks of apprentices’ undergone training in all
astablishments underthair jurisdiction ontha apprentices hip portal,

Coordination with States/UTs for uploading the hall ticket eligibility criteria, practical marks of
apprentices’ undergone training in State Saector and Private Establishments on the apprenticeship
portal,

Coordination with ITIsfor uploading of hallticket eligibility criteria onNOVT portal,

Coordination with State Directorates for examination centre mapping, hall ickets generation and
uploading of marks of Practical and Enginearing Drawing on NOVT portal,

Supenvision/coordination regarding Engineering Drawing examination chedking at district Nodal 1T/ &
upleading these marks in time bound manner.

Coordination with Trade Testing Cell at DGT as well as with States for smooth conducting of Trade
Tests,

Handling of Court Cases of All Scheme [Legal Cell)
Handling of Court cases of all 5Schemes. Coordinationwichlegal cell of DGT Hgrs. for the same.

Coordination the activities of Prime Minister Kaushal Kendra (PMKK} Prime Minister
KaushalVikasYojana (PMKVY) Centres.

Coordination with Central/State Ministry for schemes such DDU-GKY and NULM

Coordination with District Skill Nodal Centre and District Skilling Committee under the
Chairmanshipof District Collectars in the State

schemeof Polytechnic

- »

1 | ANKNLUAL REPORT 2018 - 2019




Setting up of new pahvtechnicin un-served and under-served districts
«  Canstrucionof women hostel inexisting 500 pohtechnics
Upgradation of 500 existing polytechnics
Community Development through polytechnics
Vill. Coordinationwith Skill University under Central/State Government Act for various activities.
()& Supervision of all activities of N5TI Extension Centres/ Apprenticeship Cell if exists

X. Feedback Mechanism
Gventhat ROSDEs will function inclose parmershipwith industrial arganizations, trainingestablishments
and State directorates, [t = propesed 1o initiste feedback mechaniem for affective function by callacting
ard camplling of feed back from a ll stakeholders on their listed actvities,

522 DualSystemofTraining {D5T)
5.221 Objective
Dbjective of DST scheme is to.enable industries and establishments to partner with Government and
Privatz [Tls for conducting training programmes under high employability courses so as to fLifil their
skilled manpower requirements. The D5Tis anamalgamation of theoretical training impa rted through | Tis
and practical training imparted through the Industry, DST helps enable Industry linkages and provide
hands onexperience to students on industries latestf u pdated technologies.
Unclertha DT scheme, tha caurses are conducted to meat the skil led workforce requlrements of [nd ustry
5o that after completion of training, the traines wha are awarded Natlonal Trade Certificate (NTC) under
the scheme have an edge over regular IT1 pass ours in terms of employability and employment
opportunities inindustry.

With the vision af strangthening Industry linkages and acqusinting students in ITiswith laresttachnologies
used inthe Industry, DGT encourages [Tis to participate in the OST program so that these [Tl traingas are
Industry ready,

5.22.2 EligibilityofITils
all affiliated ITis {Government and Private} with grading 2 and abave can condua training under
DET inthelr relevant affliisted tradefs}

5.22.3 Cowursesandcurricalum for DST
The Dual System of Tralning has been expanded to all the trades Including service sector trades,
andtrates in new and emerglng sectors, Allthess courses will be NSGF aligned.

5.22.4 Durationof Training: Duration of industrial training' as indicated in table below:

Table - 32
Duration of Duratien of Industrkal axposure / Duraticn af lndustrial exposore [ trdning
Course) Trade tradinbing (2% per presdous guidelines) {as por revised guideline)
3 & months Mot definad 1-3 months
2 1 year S months 36 montns
a: 2yeary 8 months 6-12 months

The Industey. 2T has fexibllity in deciding duration of 171 and indastry eirmng blodes over the entire- raining period within thes (ang=.
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5.225 Eligibilicy criteriafor Industries
In order t> bring more industries under the ambit of DST, the condition of minimum 200

emphyyees being emplayed by participating Industry has been revised for both enginesring and
non-engineering trades. These guideline are now further modifled as below:

+  For an Industry in engineering trades, minimum employees crteria will be 40 (including
eantractualem ployeasiwhereas for non-enginearing trades, the Industry Partnar should hawve
minimum Gem ployees,

Turnower should be minimum INR 10 lakh per year for the |ast two years in case of non-

Engineering Industry, and minimum turnover shouldbe INR 1 crore peryearfor thelast 3years
for Industryinengineering trades,

Table - 33
Eligibility Criteria (Earlier) Eligibility Criteria (Now)
:F Parameter Engineering Trades | Mon-Engineering | Engnesrng Trades| MNon-Engineering
Trades Trades
z Mirimum no. 200 200 40 &
of Employees
in the Industry
3. Minimum 10 crore! year 10 crored year 1 Crore f year 10 lakhs 7 year
Turnover of (for last 3 years) (for last3 years) (forlast 3 years) {for last 2 years)
the [Industry
{In INR}

Detolsd ress ad praidelnes ore aealabds gt vl bt o gt e o pload e s Bed PIEREHET FollopS uid alin esforbS T pdt By redsed gusdslines, more participadion from
i tries Eevpected {0 Increase dsting 136 w0, oF W olis b thowsards;

2.23 "Sub-Missien on Polytechnics under the Coordinated Action for Skill Development”
The following four schemes of polytechnics under “Sub-Mission on Polytechnics under the Coordinated

Actlon for Skill Development™ have bean transferred from Department of Higher Education, Minlstry of
Human Resources Development {(MHRD):

2. Setting Up of New Polytechnics in Un-semnved & Linderserved Districts

b, Central asslstance for ConstructionofWomen's Hostels in selected Polytechnles

€. Central assistance for up-gradationof selected Polytechnics

d. Scheme of Community Development Through Polytechnics {COTR)

C. SCHEMESRELATEDTOENTREPRENEURSHIP

5.24

PradhanMantri Yuva Yolana

Practhan MantrlYouvaYelana (PM-YUVA) (2018-17 16 2020-21) vias [aunchead by this Minlstey on 0911 20716,
This scheme aims to create an enabling eco-system for entreprensurship promotion among youth
throughentrepreneurship education and training, edvocacy and easy aCCess 1o entrepreneurship support
network and promation of soctal entreprensurship. These courses were implemeéntad in Institutes of

higher learning, Schoole (1042}, and Entrepreneurship Development Centres (EDCS). The spedfic
objectives of the Schemea are a5 follows:

a. Educatesnd equip potential and early stage entreprensuns;

b, Connect entrepreneurs in enabling netwarks of peers, mentors, intubators, funding and businass
SEervies

€ Supportentrepreneurs throughEntrepreneurship Hubs (E-Hubs)

d. Catalyee s culture shift tosup port 22piring entrepransa Lrs.
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It was observed during implementation of the scheme, a number of schemes far the graduate/post
graduate colleges, including the initiatives under Start-up Policy of All India Councilfor Technical Education
{AICTE) and various ather pragrams of the Department of Sclence & Technalogy{D5T) and NIT| Aayag have
been institured for students from the above mentionad educational institutions but rarely the facus has
teen onthe youthfromvocational training background.

Therefore, it has been declded to restructure the project to have focus on the youth from vocationasl
fraining background, majorly covering students and trainees fram skilling ecosystem. The praposed
scheme is under consideration in consultation with the Ministry of Finance, (Deptt, of Expenditurs), to
Include students/beneficiaries of T, PMKK, Polytechnics, |55 and RPL While the objectives of the scheme
ramain the same, in order to spread entreprenaurship in Skill Ecosystam, restructuring s proposed to
expand the scope and reach of the scheme.

Other schemes and initiatives:

£:25 SkillLoanScheme

+  The Skill Laan Scheme was launchad in July 2015 to provide Institutions| credit to individuals for-skill
development courses alignedto Mational Cocupations Standards and Qualification Packs and leading
1o a certificatefdiplomarldegree by tralning institutes as per National Skill Qualification Framework

(NSQF),

This scheme is applicable to 2/l member banks of the Indian Banks' Assodation (IBA} and any other
banks and financlal Institutions as may be advised by the RBI, The scheme provides broad guldelines
tothe banks for operationalizing the skilling loan scheme,

+  Salientfeaturesofthe guidelines to banks for operationalizing the scheme;

Eligibility -Any individual who has secured admission in a course run by Industrial Training | nstitutes
(ITis), Polytechniks or In a school recognized by Central or Stete education Boards or In-a college
affillated to & recognized unlversity, training partners affillated to Matlonal Skill Development
Corporation (MSDC) S Sectar Skill Coundcils, StateSkill Mission, State Skill Carporation

Courses—Aligned to NSQF
Quanturnof Finance = Rs 50060-1,56,000
»  Durationof Course - No minimum duration
+  Rateofinterest - Base rate (MCLR} + anadd antypically upra 1.5%
Moratorium- Durationof the course
¢ Repayment Period - Batween 3 ta 7years basis the amourt of laan
Loans upto Rs50,000 - Upto 3 years
Loans between Rsh0,000to Rs1 bakh-Upto 5 years
+ Loansabove Rsl lakh- Upta 7 years

« Coverage — Course Fees (directly to the training instinse} along with expeanses towards completion of
the course{assessment, &xXa mination, study materlal, etc.)

Thescheme does not allow for 2 collateral to be charged from the heneficiary,

MSDE, through a November 2015 notification, brought into force the Credit Guarantae Fund for Skill
Development (CGRSSD) far all skill loans sanctloned onor after 15 July 2015, to be administered by the
National Credit Guarantee Trust Company (NCGTO).
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Banks can apphy to the NCGTC for credit guarantee against defauls and NCGTC will provide this
guarantese at nominal fee which shall not excead 0.5% of the amount cutstarding. The guarantee
coverwlllbefor a maximum of 75%ofthe outstanding loan amaunt (Including interest, (Fany).

As perthe information provided by Indian Bank's Association (|BA) in respect of 21 Banks, a total skill
loan of Rs 2567 aore was sanctioned against 2349 number of accounts and the total amount
disbursed was Rs 29.06 crores against 3551 number of accounts durlng the year 2017-18. Further, as
per the infarmation provided by National Credit Guarantee Trustee Comipany Ltd (NCGTCY, & total
amount of Rs 2873 crores of credit Guarantee cover has been Bsued against 2811 number of loan
recards till date.

.26 Establishmentoflndianinstitutesaf Skilis {1155)
o

II55 are being established i the country to enhance traning standards beyond the cument
programmes avallsble in the skill eco-system and to provide 'hands on skills' training to trainsas in
specialized areasin collaborationwith industry, catering to local! regional ind ustry reouire ments.

The 1155 will canduct NSQF campliant 2-year diploma courses In identifled sectore/damaing. Such
courses will have & mix of corventional and more advanced areas providing vertical mability ta
trainees, This way, trainees of vocatlonal training system can aspire 1o become supervisors/managers
intheir respective fiekds.

155 will imparthigher levelteaining programs which will faciiiate vertical mobility oftrainees providing
them academic equialence for progression and the programs will dafine career pathways for
trainees and in turniwill lead to creation of secroral experts.

The lI5 at Kanpur as planned s under project Implementation at the existing location of Advance
Training Institute (ATH Kanpur. Foundation stona of 15t Incian Institute of Skill, Kanpur was |akd in
December, 2016,

Important policy decisions weretaken inthe Cabinet Meeting held on 24,1 02072 For the setting up of
Indian Instituts of Skills (1155} at different locations across the country in Public Private Partnership
{PPF}, which will be explored for promotion of IIS 2t select locations based on demand and available
Infrastructure. It shall augment the global competitivenass of key sectors of Indian econamy by
prevdding high fuality skill training, applied research education and a direct and meaningful
connection with industiny,

It will pravide opportunity to aspiring students scross the country to have actess to highly skillad
training, and enhance the scope of accountabiity through its linkage with industry and global
competitiveness across sectors. By leveraging advantages of private sectar enterprise and public
capital in terms of Government land, It would create new Institures of expertise, knowledge aind
competitiveness, At present there are three locations: Maharashtra (Mumbai), Uttar Pradesh (Kanpur)
and Gujarat (Ahmedabad).

For IS, Inter-Ministerial Empowerad Committes has bean constituted under the Chalrmianship of
Secretary, MEDE, Firstmesting of the Empowered Committeewasheld on 20122018,

The | or functions of Empowered Commities are Todeckde onmatters sUChas setling parameterns
and criteria for selection of private partners; Selection and setting up of W55 as per
placeflocationftrade, need for viahility gap funding of government, subject, expertise and




commitment of private partnen; and Allocation of land a5 per guidelines, details of governance
mechanism for each 15, applicable rulkes and agreaments and all other aspects of regulation and
monitoring ofthe scheme.

i. Inorder to properly examine the responses received for setting up 115 in Mumbai and Ahmadabad, a
Sub-Committea of Inter-Minister|al Empowered Committese under the Chairpersanship of Additlanal
Secretary, MSDE has been constituted. The Sub-Committes upon evaluation will make its
recommendation 1o the Empowered Committee for approval, 5o far thres meetings of Sub-
CommitteeonliS have beenheld on 16.01.2019, 11.02.2019 and 15.03.2019 respactively,

527 SkillsAcquisitionand Knowledge Awareness for Liveli hood Promotion (SANKALP)
SANKALP- Skills. Acquisitton and Enowledge Awareness for Livelihood Promotion (SANKALP) is an
outcome-oriented centrally sporsored project supported by World Bank effective from 19th January,
2018, The project focuses on the averall skilling ecosystem covering boath Central (MSDE, NSDHC, 5505 etc)
and State agendies, and outcomes are measured through Dishursement Linked Indicators (DLIs) agreed
between MSDE and the Bank. The project aims to implement the mandate af the National Skill
Cevelspment Misston {KSDR)L

Under SANKALP four key result areas have been identified viz: (i} Institutional Strengthening: () Quality
Assurance; (i} Indusion; and (] Expanding Skills thraugh PPPs, The results shall be achieved In time
bound manner by utlizing the project funding of Rs. 4455 Cr. through World Bank loan assistance of Rs,
3300 Cr.; States' contribution of Rs. 660 Cr, and Industry contribution of Rs, 485 Cr.,

All 3a5tates/ UTs across country have submitted their consent for participationin SANKALP and funds are
being disbursed to these States/ UTs against the action plan submitted. Three regional knowdedge sharing
workshops hawve been conducted in Pune, Lucknow and Thinvananthapuram for exchanging thoughts
with Statee UTs on SAMKALP implementation. A manual for the State Incentlve Grant has alen been
prepared for assisting States in implementing SANKALP. Financial assistance of Rs. 10 lakh has been
pravided to each Aspirational Distria of the country under Aspirational Skiliing Abhivaan of M5DEthrough
SANKALP.

Global Skill Gap study was done under SANKALP to identify the demand of skilled manpower overseas,
Alse, studies for developing “State & District Level Action Plan for Skill Development and Livellhood for
Persons with Disabilities (PwD} ¢ Divyangjan® and “State 5Kill Action Plan for Uttarakhand™ were done
urider SANKALP Further, Project Restructuring Mission and Joint Review Mission for SANKALP were done
with World Bank.

A robust IT system namehy “Skill India Portal" has been developed under SANKALP to capture the data for
skilling related activities In the country. Further, 1o strengthen the Tralning of Trainers and Assessors for
short term skill development, pilot launch of Training of Trainer (ToT} and Training of Assessors (ToA}
pragramme in 7 Mational Skill Training |nstitute (NSTIs) ks belng undertaken In association with Singapore
Polvtechnic A mega counselling camp was also organized in Cdisha where over 5000 students were
coLinee led.

528 Academic Equivalence to Vocatlonal Qualifications
The President's address to both houses of the Parliament on 2.6.2094 included the following:
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"With the motto of *Har Haath Ko Hunar, my government will strive s break the barrlers batween farmal
education and skill development, and put in place a mechanism to give academic equivalence to
vocationzl gualifications. With the goal of Skilled India, my government will also launch 2 National Muiti-
skill Mission®

To implement the above commitment, the ministry has taken proactive measures. and as a result
Directarate General of Training under M/o Skill Deve lopment and Entreprencurship and National Institute
of COpen Schooling (MIOS) under Ministry of Human Resource Development have signed a Moll on 14th
July, 2076 to put In place a system for academic equivalence to vocational/|TI qualification, there by
opening options to meet aspirations of those candidates of ITI system who want to attain high academic
aualification in additinntatheirskills.

This MoU:also open path ways for ex-tralnees of ITl, holding National Trade Certificate (NTC) 1o eamn
secondaryfsenior secondary qualification. Under the Mol following arrangements have been made-

l. NS willenrolthe pass outs of ITIs! undergoing training in M in NSQF compliant trades,

ii. Class Vi pass with 2 years of [Tl courses will be considered for award of Secondary Schaol Certificate
similarly, Class X passwith 2 years of IT] courses willbe considered foraward of 5r. Secandary School
Certificate.

. For Secondary Course, the learners will have to take one language from the group of langusges
offered by NIOS a1 Secondary and Senior Secondary level and one academic subject offered by NIOS
including course on Employability Skilland entrepreneurship at Secondary and Senior Secondary level

V. G60% of the totad credit-will be transferred fram | T (feguivalent tovocational Courses) and 40% will be
aarmed by learner from NIOS.

¥. Leamerwilltake public examination of NIOS held nwicea year or On Demand Examination at Regional
Centres.

¥, Fiftean Central field Institutes of DGT have been registerad with NIOS as Special AccreditedInstitution
for Academic and Skill Development [SAIASDY so that they support the learners in the admission
process and their partlcipationin the examination of NOSto avail benefit of the above arrangemert,

AWaorking Group has been constituted for introduction of Credit Framewark for recognizing skill and
education as a part of an integrated leaming systemn under the mandzate of the National Skill
Clalifleation Framiewark (NSEF)

529 Aspirational Districes

With a focus to intervene in the badaward districts which rank poorly in important sodal indicators, NITI
Aavog identified 115 Asplrational Districts (30 districts identified by NITI Aayog, 35 Left Wing Extramism
{LWE) affected districts by Ministry of Home Affairs (MHA) and 50 by the Central Ministries) in 28 States for
intervertion by respective Minetries and formulated a Scheme known as "Transformation of Backward
Districts inlndia”™, The scheme is to be mplemented during the period 2017-18 to 2021-22. For improving
the performance of the districts, focus areas has been identified as Heslth& Nutrition, Education,
Agriculture & Water resources, Financial Inclusion & Skill Formation and Basic Infrastructure, Skill
development has a weight of 5% amongst the identified parameters. A set of five Indicators pertaining to
Skill Development has been devised by NIT| Azvog to monitor the prograss of the selected districts as listed
brecl v

- . »
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Table - 34

Indicat Weight in Skill Weight in Overall
g o Development Index Composite index
1 Rumber of youth certified in short terrm and long term 25 1.25
raining schermes f Number of youth in dEkid in a2e goup 15-18
s Mumber-of cefied youth placed Momber of youth cerfified 15 .75
ungler srort term and long termtralnng
3 tumber of ITlsPMIQY Centres PMEKS and seating capadty 25 125
(per 1000 poputation for |Ts)
< Mumizer of people cerfified under Recognition of a5 145
Priar Learning fNan formally skilled workforoe
5 Murmber of Vulnerabieiarginal ped youth certified urder o 0.5
shart term and long term training Momen, SCST, OBC &Pwy)
Total 1 (R =%

In skilling ecosystern, the machinery 2t district level is primarily through Training Providers (TPs) and Industrizl
Training Institutes (1TIs). The IT1 set up is guite stroctured and may not 2llow the flexibility of taking up spedal
Imitlatives in the identified districts. Keeping |n view these imitations, MSDE prapared an Action Plan has isting
the strategies of the Ministry of Skill Development and Entreprensurship (MSDEYto achieve the goals towards the
transformation of Backward Districts in India. The ActionPlan is available on the website of the Ministry at
https:/fawaw. mede gov.infassets/images/latesth20news/MasterPlan%20Brochure. pdf

530 SwachhBharat Abhiyan
MSDE has beenwarking scamlessly to contribute towards the flagship scheme of Swachh Bharat Abhiyan
being implemeanted through Ministry of Drinking VWater and Sanitation. The Ministry had prepared a
Swach hta Action Plan far 2018, which included the following:

Table - 35

% No Programmes/Schemes/Activities Froposed Budget
1 Training and certification of 10,000 candidates on 10 ob

roles associated with sanitation & related adtivities
2 Sanjtary Napkin Mending Machine in select ITls

Rs. 10,0000, H)/-

Commiunity finked Programs througn ITis
4 swachnta Ranking in ITls Mraining Centre
B Irchusion of Swach ha Module eRcompassing Comerity

| Swachita and women iyglene i all short term and long term programs. |
MSDE also observes Swachta Pakhwada, a 15 day cleanliness drive, under the flagship schame of Swachh Bharat
Missian, Ministry of Skill Development also launched a campaign 'Skill se Sampoom Swachhta' on the occasion of
Swachhta Pakhwada that commenced from 16th | uly ta 318t July 201 8.
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This campaign was extendead as an all-round initiative, with some long termgoals, and notconfined to a fortnight,
To make this event a hitamongst the skillecosinstitutionalizing award 'Swachhta Award’ a5 pant of this campaign,
whichwill be a spedal Initiative and would be scheduled in the Pakhwada perlod nextyear. Apart from this MSDE
alsaobsersas *owachhta Hi Seva®, a 15 day event 1o observe Gandhl Jayantifrom Teth Septemberto 2nd October,

531 Technology Initiatives
Inthetechnalogy damal ma number of new Inltistives have beentaken with following details:
i Anentire new system and mechanism was put in place towards design and development of new web
portal for National Entrepre nevrship Award{NEAS 2018) (neasgovin).

Il On transfer of the Jan Shikshan Sansthan (J55) from MHRD 1o MSDE, & complete revamping was
carried out inthe existing portal of |55 by integrating with legacy data and bringing in new systemand
processes 0 facllitate Aadhar enabled registration, essessment, cemification, Incleding  5MS and
emallintegrationets,

iii. Al efforts were made towards effident maintenance and safe & secured oparation of Skill Attendance
Portal (skillattendance.govin} and the Labour Market Information System (LMIS)
{httpsfhananw Imis. gow.ing. This portal provides Aadhar enabled Bio Metric Atte ncla nce System (AEBAS)
forthe Skill raining across N50DC and States 5kill Training Centres under C5CM and C55M com ponents.
As on 315t March 2019 over 9600 Training Centres of NSCC had been registered and over 20 lakhs
candidates had regstered and marked their attendance for various skill courses, with over 1.20 lakh
candidates marking attendance on a daily basis. Necessary integration was also carries out with
different states.

. A new initiative was taken to upgrade and improve the static and old website of MSDE by making it to
complaint o GIGY and STOQC standards as per Gol instructions. |n order to do that, the new
developrment of MSDE webeite is being done by NIC Central Team using NIC developed Content

Management Framework{CMF) and is underdevelo pment, it's likely to beready in next & months,







6. COMPETITION & AWARDS

6.1 ImailaSkilis
India's excellence in different artistic and culinary skill sets is |
gescribed inour ancient and contemporany literature and itwill hﬁiﬂlkﬂg AUt
not be anexaggeration tosaythatitis stillingrainedin the sall af ' E 4L

remuotest part of the country. Further, after globalization India 4
has alsn developed its niche particularhy in IT related skill sets “:m |
Lt . -

ke web designing, graphic design technology, IT software
solutions for business, mobile robotics etc. To make Indiz the
“Skill Capital’ oftheworld, it is essentially required to showcase
the ¢cauntry's excellence in different skill sets across the globe. Y =
To penetrate thess anperu'it?.rns ta the rernat.e._qt p:-:rit of the SRS .. oA S T Wi e
country and to encourage Indian youth to participate in thase & e aes s sl Deelsprment & Evtrapmeneursiip
competitions and get selected to particlpate |n Worldskills and RETrcrg N DR Spellir s sy
other Intemational competitions, Indiaskills competitions have been organized at State and Regional
lewels for the first time which lead up tolndizSkills Nationals 201 8.

6.1.1 Aimszandobjectives:

a) Tocreatea transparent and arganized system for preparing India’s talented youth for Worid
Skiliz Competitions;

b}  Accessofknots tothe world ina more systematic and organized manner,

6.1.2 TheIndiaSkills 2018 Competitions achieved several milestones, Some key highlights areasunder:
a} Registracions: For the competitions registrations were invited by MSDE and States/ UTs
through newspapers, radio, social media and direct outreach, With 3 10 fold mcrease in
registration over IndlaSkiils 20146, 50,000 plus reglstrations have been received from all over
the country and the competitions were held in 50 diverse trades in over 500 Institutions,
District, 2onal State, Reglanaland National level,

) Mumber of Trades: n Z016 there were 26 trades but for 2018 the number of trades has
beenincreased to 50 including 4 demo trades. States have also been encouraged to take up
traditional trades and skill competitions intraditional trades.

£} State Participation: For theflrst timve, 23 5tates/ UTS from Jammu &Kashmir inthe Narthto
Kerala in the South and Gujrat in the weast T
MNagaland n the east |olned hands along with
industry leaders, academic institutes, [Tis,
Paltechnics, Tool Rooms to craate awarensss
and provide platforms and training to identify
and train talent from aoross the country. More
than 150 technical workshops have been
conducted for the purpose of capacity bullding
of States, Organizers, Trainers and Institutions
A grant of up to Rs. 50 lakhs were given to 20
stares for conducting the Distrlct level and State
level SkillCompetitions as part ofthe scheme

- . »
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Supporting Skill Competitions for Persons with Disability: IndiaSkills Compeatitions
became the firstinclusive skill competition where skill-based competitions were orgenized
for persons with disability in 10 trades in partnership with kational Abilrmples Assoclation
of Indfa (NAALL MSDE has provided partial funding to NAA| through NSDC for conducting
Skill Competitions of PwD for the FY 2018-19. The winners will be further trained far their
participation In Abilyrples 2020 which s equivalent of Olymples for Persans with
Disabilities inskills. The Skill Competitions for PwD not only discover and nurturs the talant
of parsons with disabilities but ako create awareness in the society &t large about their
producive skills of personswith disabilities.

Sector Skill Councils: 19 55Cs have been
entrusted the task of ading as knowledge
parners and assisting with conduct of Skill
Compeatitions, They are taking the help of
industry and academicinstitutions.

Competitor Profile: The Competitors for
IndiaSkills 2018 are mainly from Government
ITls, Enginecring Colleges, PMKVY, Corporates,

IHM/NIFT/RID/OPET/MSME TOOL Rooms and
schonldropout, il Competition ks Autabody Repairat IndizSiol s Srie

Reglonal Skill Competitions: For the first time, 4 Regional Competitions were arganizedin
Jalpur (Wast), Lucknow (Marth), Bhubaneshwar (East) and Bangalore (South) in 46
WaorldSkills Trades. The Regional Competitions witnessed over 950 competitors and
attracted more than 20,000 visitors.

Advacacy: Skill Competitinns have several outcomes such as advocacy through raising
awareness and aspirations by recognizing talent. Through #AbSkillskiBari, Indiaskills
reached out to more than 2 crors peaple throughits social media presenceawhich created a
ripple effect inStates. WorldSkllls India wan Gold in the India Contert Leadership Awards -
one of the most prestigions awards for digital marketing in India. Further, MSDE has
directed the States/ UTs that @ minimum 5% of approved funding should be spant for
advocacy and publicity since awareness levals in the country about Skill Competitions is
very low.

Matianal Competitions 'IndiaSkills 2018': The Matinnal Skills Campetition - IndiaSkills
2012 was successfully organized by MEDE in collaboration with MNational Skill Development
Corporation from Znd to &th Ocrober, 2018 at New Delhl in which more than 400
competitors from 27 states displayed their skills in 4€ skills, 7 traditional skilks and 4 demao
skills, before experts and jury members. More than 15,000 visitors attended the IndlaSkills
2018 competition. A total of 164 winners (45 gold, 47 sifver and 43 bronze medal) were
awarded medals in thelr respective skill categories. Maharashtra topped the madals tally
with 23 medals, followed by Odisha, which had 21 winners. Karnataka and Delhi came third
with 18 medals each, while Chandigarh finished in the fifth positianwith 12 medals. The
winners of IndiaSkills will be further trained followed by squad seledions to reprasent India
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at the 45th WarldSkills Competition at Kazan, Russia n 2019, The event alss hosted & State
SkillMinister's Conference, Carporate Roundtable, Seminars, Exhibition of skill initiatives of
various Minstries, Counselling sessions etc.

i International Exposure and Training: A< partof training schedule, the nationalwinners of
IndiaSkills 2018 have participated In the following competitions to gain intermational
expertiseanddid the country prowd:

. EuroSkills 2018, Budapest, Hungary

. Waridskilks Hitach, Yekaterinburg, Russls
Worldskills Asia, Abu Dhabi, UAE

L Waorldskills Franca National Competition, Caen, France

. WaordSkilis Training and Competition. Brazil

6.2 Worlaskills

WorldSkills International is @ membership organization like International Ohympics Association with S0
membear countries. It & registerad n Netherlands as a not-for-profit organization. It startad in 1947 in
Spain. Itis governed by a General Assembly where each member country has two delegates. WorldSkills
International functions through a 8 member Board of Directors lead by President Simon Bartley af LK and
asecretariat headedby CED - David Hoey:

World Skills Competition is the largest skill competition in the world, held once every two years in one of
the WSI member countries. These campetitions pravide both a benchmark for high perfarmance and an

objective way to assess vocational excellence Objective is to promote warld class standards Inaver 50
skills undersic skillstrands as under:

i  Constructionand Building Technology

Il Transportation and Logistics

it Manufacturing and Engineering Technalogy
iv,  Information and Cornmunication Technology
v. Creative Arts and Fashion

vl Sacal andPersonal Servons,

Maore than 1000 contestants below the sge of 23, compete over a span of four days working on test
projects {16-22 hours) which are based on contemporary industry standards and infrastructure. The
competition is equivalent of Qlympic Games for skills amongst youth across the world.

Inclla has been & membersince 2007, NSDC took over the membership In 2010 and the membership was
transferred to M5DE In 2016. Indiz won 3 medallions s Germany in 2013 and 8 medallions in 5ao Fauloin
2015, The best performance was In WorldSkills 2017 In Abu Dhabi where Indla won 2 medals and 9
medallions and was ranked 19th among all participeting nations.

WorldSkills competition i5 & biennial event held in a different member countiy. Hosting is through a
bidding process, The next Worldskiils will be held in Kazan Russiafrom 2 2nd August 2019,

- . »
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6.3

Each competitor is supported by a trainer (expert) and 2 partner which could be 2 corporate like Tovota,
Tata Motors, Manuti, Mahindra, Aptech or training institution like NTTF, GTTI Coimbatore or association
like CREDAITor trades such as bricklaying andtiling.

Macional Entrepreneurship Awaros

With an aim to promote a culture of entreprenaurship amang Indla's yoauth and inspire them to set-up
their own enterprise and create employment opportunitics for others, Minkstry of Skill Develapment &
Entrepreneurship, Govt of India, instituted National Entrepreneurship Awards (NEA)}Scheme in 20146, The
premier awards conferred under NEA scheme seek to recognise and honour the efforts and achievements
of exceptional entrepreneurs and those indwiduals and arganisations who are working in the field of
entrepreneurship development. These Awards also seek to highlight madels of edaaliance for othars to
emulate and improve upon.

Thie 3rd adition of National Entrepreneurship Awards was held at the Dr, Ambedkar International Canter,
New Delhi on4th January, 2019, The ceremony was concluded with conferring the Awards by Shri Suresh
Prabhu, Hon'bile Minister for Commerce & Industry and Civil Aviation, Government of India to 30
oUtstanding entreprenalrs from across sectors and 3 ecosystem builders. Interestingly, the winners this
time could emenge from wide geograp hies andfrom varied sodo-economic backgrounds comparediothe
initial two years of Awards i.e. NEA-2016 and NEA-2017. In this way, NEA-2018 awardees reflect the power
of diversity of our nation ard unwavering commitment and potential of its trallblazer citizens towards
changlng the face of the nationwith their entreprene urial asplrations

NEA-2018 for Young Entrepreneurs were divided | nto three categarnies - A1 {with Inithal investment up to Rs
1 lakhy, AZ (with initla] Investment above Rs 1 lakh and up to Rs 10 lakh}, and A3 (with Initial iInvestment
above Rs 10 |lakh andup to Rs 1 crore}with 9 sector/industiy based individual Awardsin each categary. The
Ecosystem Builder Award has been categorised into 4 Award Categories, namely, Entrepreneurship
Development Institistes organisation, Incubation Centres, Mentors, and Promater Rural Producer Group
Enterprise.

Substantial increase in the number of nomination in NEA-2018 has been observed due to the
mverwhelming response in nomination of two sub-categories - A1 {upto Rs. 1 Lakh) and A2 {above Rs.1-10
Lakh}along with A3 {above Rs, 10Lakh-1 Crore) long with A3 sub.categony

Ministry itself spearheaded the advocacy campalgn by sending personal letters 1o 539 Zila Panchayats,
3255 Urbanlocal bodies and State Skill Development Missions in October 2012, Ministry 2lso reached out
o every relevant Central Ministny! Department, State Government and State Department, with a persanal
rafjuest to promate NEA 2018 and nominate desarving candidates. As a result, many of the Winners have
come from Government supported programs like Start-up Village Entreprencurship Programme (SVEP),
SHGs, R3ETI and DICs Inthe states.

Owver the last three years, the structure and the process of the National Award has undergone
transformation to make it increasingly inclusive with the understanding that entrepreneurship s a key
companent of the Skdil India Mission. [n the third yearof NEAs, there has been a fine balance of malke and
female awardees in both General and Special Categories Awards (5C/ 5T, Difficult Areas and PWD), Out of
21 Awards conferred Inthe General Category, 7 Awards were prasented towomen, Addionally, women
entrepreneurs got 3 more Awards in the Special Category. Thus, intotal, 13 Awards out of the total 30
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6.4

Mwards were won by Young First Generation Wormean Entreprenaurs from across the countrny. Although,
only 18.75% of the total nominations were from women, 43% of the total Awards were conferrad to
women. This [s @ major signal of the emerging power of women as change makers in the economy and
soclety of New indla. The Inclusive procass adopted for the National Award has helpad the Minlstry to
identify and promoterole modeis for lakhs of women across the country,

Minlstry's attemipt &t making the Awards process inclusive has helped highlight the achlevement of
outstanding young entreprenevrs from different sacio-economic backgrounds across sectorss Industries
invaried geographies. This has helped create easibyrelatable youth icons that the common aspiring youth
of India canemulate and improve upon,

Allindia Skills Competition under CraftsmenTraining Scheme
6.4.1 Levelsof Competition
The All |ndia Skills Com petition IS tonducted intwo levels—State levaland All India level,

State-Level Competition: The best trainees in each of the 15 trades from each Tl are
efigible to particlpate in this competition. Based on this competition, the best trainaes
amongstthe gualifiedtrainees ineach of the 15trades are selected at the state level

' All India Level Competition: The best trainees ineach of the eligible 15 tracles &t the state-
leved competition are eligible to compate in the All Indla competition, The hest trainees
amongst the qualified trainees in sach of the 15 trades are selected based on this
competition at the All India lewvel,

All India Skill Competition for Craftsmenscheme at national level was introduced in the year
1964 tofoster a healthy competition 2mong the trainees of Tls.

The competition is now held every year in 15 trades viz. Instrument Mechanic, Electronic
Mechanic, Welder, Fitter, Turner, Machinit, Medhanic Motor Yehide, Foundry man,
Elzctriclan, Cutting & Sewing, Computer Operator &Programming Assistant, Draughtsman
{Cheily, Draughtsman Mechanicall, Mechanic Glesel and "Mechanic Refageration and Air-
Conditioner”

' The best trainee of sach of the sbove trades a1 the State level Comperion competes at the
Al lndia Skill Competition.

C The best Craftsmenin each of the above 15 trades at the Al India level are awarded merit
certificates and a cash prize of Rs. 50,000/ cach. ITls whose trainea stands first in the
competition at the AllIndia Skill Competition is awarded a merit certificate and s dedared
asbestITl.

The State whose rainees secure the highest total marks amongall tradesis awarded a merit
certificate anda runningshieid.

' The "Best State Award winner during last 4 competitions areas under In




Table - 36

5 Mo Skill Compatition Result
1 Bzt Ekill Competition hMaharashitra
2. 2Znd Sl Competitian West Bengal
A 53rd Skitl Compatition Delhl
4, Stk Skl Competition Maharashira

6.4.2 Declaration of the Best Trainee atall India Level Competition

The competitor, who stands first, after qualifying in the competiion, will be declared the best
trainee fwinnery In hlsher trade, provided hafshe scores a minimum of 70% of the maximum
marks inthe practical test,

64.3 AwardsundertheScheme
The following awards shall be given under the scheme:

L Merlt Certificate to the best tralnee In cach of the 15 trades in each Industrial Training
Institute

it Merit Certificate to the besttraine e in each trade atthe state—|level competition.
iii Merit Certificate and cash prize of Bs. 50,000 to the besttraines of each trade.

i, Merlt Certiflcate to the bast T in each trade whose tranee stands first in the All India Level
Competition in the respective trade.

V. Running shield to the state whose fraineassecure highest tatal marks in all the tradesin the
All India Lewvel Competition.

vi.  The Silver Trophy is allowed to be retained by the winning state who wins the Best State
Award during All India Skill Competitions for Craftsmen consecutively for three years,

6.4.4 Incentives Offered tothe Instructional Staff of ITls Underthe Scheme

i Acash award of Rs. 3000/- and a Merit Certificate to the concerned Tl instructor of the trade,
whosetrainee is declared the best traines in theskill competition at the state level.

i, A cash award of Rs, 1500~ and a Merit Certificate to sach IT] instructor (Allied Trade,
Workshop Calculation and Science and Engineering Drawing) whose trainee is declared the
besttralnee intheskillcompetition atthe state lewvel .

iii. Acash award of Rs, 6000/~ to the concerned M instructor of the trade whose traines is
declared the besttralnes Inthe skillcompetition atthe Al Indig level.

iv.  Acash award of Rs. 3000/ to each IT| mstructor {(Allied Trade, Waorkshop Calculation and
Saence eénd Engineering Drawing) whose tralnee is declared the best tralnee inthe skill
competition of all India level,
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6.5 Alllndia Skill Competition for Apprentices under Apprenticeship Training Schame

With a view to fostering the spirit of healthy competition 2mong the apprentices and aiso
the establishments where apprentices receie training under the Apprentices Act, 1961,
thraughaut Indla. The skill competition for apprentlces are erganised at local, regional & all
India lewels.

The Regional Skill Competitlan for Apprentices and Al Indla Skill Competition for
Apprentices  held in the 6 regions throughout the country ie. Mational Skills Training
Institutes (Formerly known &8s Advanced Training Institutes), Ludhblana, Mumbal, Kanpur,
Hyderabad, Kolkata and Chennal In 15 trades viz. Eleciriclan, Mechanic (Diesel)Machinist,
Instrument Mechanlc, Turner, Tool & D Maker{Press Tools, |ig &Fixture)l, Electronic
Mechanic, Refrigeration & A Conditioning Mechanic, Fitter, Draughtsman (Mechanical),
Mechanic Machine Tool Maintenance, Welder [G&E), Mechanic (Motor Vehide)l, Wireman,
anc Tessl B Diabda ke Dies & Maulds ).

Regional Skill Competition forApprentices{held twice ina year),
All | ndia Skill competition for Apprentices (he id twicein a year).

The best and runner-up apprentices are selected region wise in each of the concerned
trades onthe basis of their resufts in e finaltrade test conducted under the aegis of NCVT.
Hence ineachtrade & best apprentices and 6 runner-up apprentices may be selected in the
Reglonal Skill Competition for Apprentices. Similarly, ineach trade one bast apprentice and
onerunner-up ap prentice may be selected inthe All India Skill Competition for Apprentices.

Declaration of the Best Apprentices and Runners-Up at the ragienal Level CompetitionAll
India Level Competition in each trade:

The competition(s} who stands first and second after qualifying Regional Level
Competition/all Indiz Level Competition will be declared the best apprentice and runner-up
apprentice in therespective trade they score minimum of 70% of the maximum marksinthe
tracle practicalsublect,

Declaration of the Best Estzblishment:

Declarationofthe best establishment at the Regionzl Lewvel & A1l india Level will be based on
the highest total of marks secured by the apprentices of the concerned establishment, in all
the trades.

Awards under the Scherme:
Awards for Establishment

A mrophy and Certificate of Han'hle mention from the President of India for the best
astablishmant in all the trades, in the All India Competition, The establishment wining the
award cansecutively farthree years will be allowead to rétaln the silver traphiy.

Merit certificate forthe best estzblichment atthe Regional Competitionin alithe raclas

A rels for Apprentices:

- »
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{a}

(b}

i

{d)

e}

Merit Certificate 1o the best apprentice in the Local Centre Competition,

Merit Certificate and ash award of Rs.10000/- to the best apprentices ineach trade inthe

aach region at Regional Level Com petition

Merit Certificate and cash award of Rs5.5000/- to the runner-up apprentices ineachtrade in

the each region at Regional Level Competition.

terit Certificate and cash award of Rs. 50000/- 1o the best apprentices in each trade inthe

each regionat All India Level Competition

Merit Centificate and cashaward of Rs; 25000/- tothe runner-up apprentices ineachtradein

the each region at All Indiz Level Competition

Traming Frograms for Women







7. SKILL ENGAGEMENTS

.

Kay International Engagnments

The International Collaboration Policy of MSDE has taken more definite shape over the pastyear. Inorder
to achieve the desired outcome through International Cooperation {IC), the Ministry'’s Policytothat endis
intended ta be bullt upon the following faur pil lars:

i. Seekassistance from other countries forimproving our skilling system involving Government of India
andStates, Thea States shauld ba supparted for nececeary capacity buildirng

i. Providing assistance to other countries in skills, through Government of 1 ndia and States;
iit.  Cooperationforexport of skilled manpower invohing:

a. Mutual acceptance of alignment of assessment/certification standards between India and the other
countries; and

b, Agreement to enable export of manpower (like Technical Internship Training Programme (TITF)
agreement); and

w, Participation in mubtilateral forum {like International Labor Qrganization i.e. ILOY for the purpose of
recenving fundand knowledge-augmenting skill diplomacy,

Mew Emigration Management Bill 2019 Ministry of External Affains)

MSDE has comveyed to MEA that role of MSDE will be as nodal agancy in skill domain to align and
harmonize with global qualifications and skillrecognition.

v In2018-19, following International collaborations have been concluded:

MSDE- United Kingdom

Uk-India Education and Ressarch Initiative (UKIER]) started in April 2006 with the aim of enhandng
educational links between India andthe LK DKIERI |5 an education programme covering ali segments
of the aducation sector and mutuality of benefit i a core principle. The aim of UKIERI IS 1o buikd an
Internationally competitive skill base- Create a dymamic and efficient skills system with informed,
empowered learners and emplovers se rved by responsive colleges and other providersin their areas.

«  AnMol) was signed between MSDE andthe Department for Business Innovation and Skills UK In April
2015 valid for 1 year on the joint operation of the activities under UKIER!, The titie of the programme
wis decided as UKIERKI. Key areas of callaboration were kdentified and a number of workshaps,
exchange visits and training programmes took place. In
addition, coliaborations wera initiated with over 15 Indian
Sector Skills Councils and their UK counterparts to
benchmark Indian training standards with UK standards,
UKIERI I ended on 3715t March 2016,

Further;, implamentation agreement betwesn MSDE,
Governmert of India and Department for Business,
Energy and Industrial Strategy on behalf of the
Government of the United Kingdom of Great Britaln and
Northern Ieland was signed for a perlod of 5 years
starting from 2016. The programme was named as LIKIERE-
1. MSDE has |olned the UKIER NIl initlative for institution:s|
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partnerships in Skills, developing occupational standards, technology enabled training
apprenticeship andemployer engagement and sharing of best practices between UK and India.

+  To strengthen these efforts further, 2 Memorandum of Understanding (Mol has been signed
betwean Ministry of Skill Development & Entrepreneurship and the Government of United Kingdam
of Great Britain and Northern Ireland on Cooperation in the Field of Skill Development, Yocational
Education and Training on 17.04.2018 for a period of 3 years. The Mol is focused an promoting the
following key areas!

i} To engage in the skills sector and alo consolidate its (existing and future} interventions under a
structured Govemiment to Govermment (L2 G) mechanis m.

b} To ensure sharing of expertise and experience of both the countries to benefit the portfolio and
dellver greacer impact.

¢} To provide a high-level strategic platform to foster India and UK partnership on skills and to discuss
areas of collabaration

dy Toaddress challenges inskills sector and promote areas of business conperationinthe sector,

g} Tao ensure that private sectar investors in the skills sector are provided adequate support by the G2G
mechanism to perform more effickently based on the feedbadk from the industry on the operational
challenges faced bythem.

fi Anyotherareas of cooperation in thefield of skill development to be mutually agreed by the paities.

+ To implement the UKIERI project, the first instalment has been released for all 7 implementing
organizations of UKIERL

ii. M3DE- Germany

“ Prime Minister of Indla and the German Chancellor
Warkel signed a Memorandum of Understanding (Mol
in Nowvember, 2014 for bilateral cooperation on
Vocational Education and Training {TET).

consequent o ransfer of two verticals of DGE&ET 1o
MSDE, a new Mol was signed on 5th October, 2015 for
coapearation in the area of SDEVET between MSDE and
Federzl Ministry of Education and Research (EMBF} and
Federal Ministry of Economlc Cooperation and
Development (BMZ). The areas of cooperation are dual Wittt wlid Garan Bl dirtin

ap prenticeship, development of competence based curricula, training of master trainers, support for
cooperation of German companies, bulkding up & national institute for skill development, tralning in
energy-cificient construction technology; and developneent of raining, 2ssessment and certification
standards.

*  On2ind August 2016 an Implementation Agreenent (A} on [GYET was signed between M5SDE and
GIZ with the abjective that actors from the public and private sectors work together to create
canducive conditions to improve cooperative vocational training in India. Further a Joint Declaration
of Irtent was signed between BMBF and MSDE on 30th May, 2017 for the advancement of dual YET

- »

121 | ANMUAL REPORT 2018 - 2019




and callabaration an training of VET Cluster Managers and Indlan Skill Develapment Senvice (150D5)
officer. Sofar 10 pVG Meetings have been held (2 mastings by Ministry of Labour and Employmentand
2 meetings by MSDE} 9th Meeting was held in Delhi on 26th July, 2016 and 10th in Bonn (Germany}
during 21sf=25th October, 2017,

A Memorandum of Agreement (MoAl between DGT and Assodation of Cerman Chamber of Industry
and Commerce (IGCC) on Dual certification was signed on 18th September, 2018 with focus on
cooperation including support for cooperation betwaen German companies operating In India and

the Indian Goverpment a5 well a5 betwveen Garman companies and [ndian companias in the fleld of
SDENET.

Currentdomain of activities:
i.  Dualapprenticeship andworkplace based skill development at duster leve | and policy level;
i, Development of competence-based curniclula andthair dissemination within the training system;

i. Training of master trainers to build up capacities in training institutes and within micro, small and
madium-sizad entarprises;

W, Support for cooperaton between GErman companes operating in india and Indian Government as
wallas between Germancompanies and Indian companies inthe field of SDRVET;

v. Explorationofthe possibilities for building up national institute for skill development;

vi. Cluster project in the field of VET-BMEBF at Lucknow (for automobilie engineering sector), Aligarh (For
metal works engineering) and Bhiwadi{for general engineering) is under consideration;

vii. BMEFtodesign andimplement aseries of rainingcourzes for 1505 officérs and VET duster managers;

viii. First meeting of Project Steering Committes on Indo-Germen Programme for Viocational Educational
and Tralning (IGVET) washeld on 25th Februany 2619 at M5DE; and

. Signing of updatedversionof the existing Mol with Germa ny.

Furtherdevelopments:

During the meeting between German Ambassador and Secretary, M5DE on Jth January, 2019 the
fallswing points were discLssed,

L. Requirement on an 2lliance between Indian industries {not-a mbx of indo-German industnes) and
other stakeholders tolmplement dual VET methodalogy in ndia.

Il. Different components’ deslgn & alignment aspects of dual YET system 1o be tightly programmed to
achlsve better olitcome.

it Dual VET to be Implemented In DGT eco-system in Identified trades (30-40 numbers) In the Iniial
phase.

e Dual VET systerm as followed by alllance Indian partners llke TATA Strive, SIEMENS, TVS motors and
others tobe considered,

v.  Agroup of mambers from alliarice, MSDE and German Embassy officials te be formed with a view ta
discuss and delib=rate upon the entire outcome in the forthcoming |Wa mesting.

ANNUAL REPORT 2018 - 2019 | 122




Wl

Aspecialamphaslsto beonthe benefits of SME: IndualVET syetem.

vii. Fundtobeshared ina mixof grant and low interest loan to implement the dual VET programme in India.

O 26th Movember, 2012 a Preparatony Meeting on Annual Negaotiation was held and on 28th
Movernber, 2018 Indo-German Annual Negotiation Meseting was held in New Delhi. During the
meeting the issues |ike requirement of additional fund of €1.00 million to IGVET to extend the IGYET
programmefor one more year and to scalethe IGVET toadditional ol usters in new aneas,

The Ministry of Economic Cooperation and Development (BMZ], Govarnment of Gemany and
Ministry of Skill Development and Entre preneurship (MSDE) anthe technical cooperation project Indo-
German Programme on Yocational Education and Training (IGVET). Under this programme three
batches of officers from various Organizations like MSDE, DGT, M5DC, Governments of Karnataka,
Maharashtra andRajasthan, etc. visited Germany for the training as detailed below:

First batchvisited Germanyfrom 23rd September ta 30th September, 2018,
second batchvisited Germany from 7ehDctober, 2018 1o 14th October, 2018,
Third batch visited Germany fram 1 1th November, 2018 to 1 8th November, 2018.

The objectives of the study tour were to offer insights on the German Dual VET system through
expasUre to Irstitutions engaged In management and implementation of the dual vet in Germany;
Interaction with managers and experts and to understand the contribution made by stakebalders.in
designing of duzl YET ecosystem and roles and responsibilities, challenges and opportunities; 1o
interact with the Siate’Mational level members of VET boards; and to have & dlalogue with
academicians and researchersto undarstand theirrole and contribution in shaping dusi VET,

An Indde-German Skill Week was beld from 3rd to 5th December, 2018 workshops were held which
Include the Reflection of TYET Study Tour and distussions on policy recommendations, patentlal use
of blockchain technology in the TVET system, use of virtual reality solutlon in everyday vocational
education andtraining.

In early 2019, IGVET team proposed to extend the project to three new dusters at Mumbal for retail
and e-commerce, Pune for green energy sector; and Hyderabad for pharmaceutical. M5DE proposed
close collaboration between GI2-|GVET and the World Bank funded "Sankalp project” in the area of
Trainingof Trainers (ToT). M50DE would be sharing further details of the project afier which IGVET team
would explore the ways for collaborations and M5DEwould convene 3 separate meeting. Accordingly,
an IGVET Project Steering Committes under the chalrmanship af Sacretary, MSDEwWas constituted, The
Committes bas mambears from different Ministries, State Governments and private sector, Its first
meeting was held on 25th Februany, 2019,

The Garman side has proposed to hold a technical meeting priorto 11th JWG Indo-German Meeting ko
finalizethe date 2nd agenda for the 11th WG meeting.

Ameecting berween MSDE and German mission memberswas held on12thMardch, 2019 at MSDE. The
Germanside explained its working inthe areas of 50Hike IGVET, German dual VET programmie, duster
approach (EMEF), skill funds (KW} and possible areas of collaboration and exchange of ideas in the
field of 5D, Apprenticeship training and industry led approach, The Indian side informed the German
side of various programmes like Short Term & Long Term Training, SANKALP, PMEKVY, apprenticeship
trainings, training of trainers, State Skill Development Plans, Crass-root level approach, Allecation of
resources, Migration within the country, &tc. Besides, the operations of vanous arms of the Ministry
namely, DGT, NSRC CSTARIL NIESBLID, Sector Skill Counclls and NIMI, MSDE alsa explained that each
State has different requirements of skill setfor agreement with internatlonal agencies.
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fii. MESDE- Japan

In September 2014, during the visit of Hon'ble Prime Minister of India to Japan, Prime Minister Shinzo
Abe and Prime Minister Narendra Maodi announced "the [apan-india  Investment Promotion
Partnarship” underwhich the two Primea Ministers decided to set 2 target of doubling Japan's foreign
directinvestment and the number of |apanegs eompanies in India within frie years.

In view of this, on 30th Movember 2015, the Directorate General of Training, Ministry of Skill
Development and Entrepreneurship (MSDE! of India and Japan Intermational Training Coaperation
Organzation (JITCQ) concluded a Record of Discussion [(RoD) regarding India's participation in the
TITE

TITR, implemented by Japan International Training Cooperation Organization (JITCD) is aimed to
transfer skills through Technical Intern Trainees in technical skills, technology, and knowledge from
Japan to India. &= part of this, Government of India has accredited Sifive) Sending Organizations
{namely CIl, ASSOCHAM, NSDC, Teamlease and Centunon University) to dispatch technical intems to
Japanunder TITP.

In Mowvember 2016, MSDE, Government of India and the Ministry of Economy, Trade and Industry,
Government of Japan signed 2 Memorandum of Cooperation (Mo} for & pericd of 10 vears on the
Manufacturing Skill Transfer Promotion Programme, Linder this, it was ‘decided that Japan-India
Institute for Manufacturing (JIM} will be set up by Japanese companies to train future shop floor
leaders of Japanese stapdard level in Indla with Japanese style key elements such az KAIZEN, 55 and
Japanese working methods. japanese industry based in India has alreacky set up 4 JIM (Japan-India
Institute for Manufaciuring} in Mehsana {Gularat) Bangalore (Karnataka), Neemrane, Rajasthan and
Chennal, Tamil Madu.

Further, a Memorandum of Cooperationwas signed between India and Japanin Cctober, 2017 and in
November 2017, the Japanese Covernment incuded “Care worker” a5 a new Job category under TITR.
The purpose of this MoC [sto transfer technical =kills from japan to India by way of “Technical Intern
Tralning Programme (TITPY. First barch of Interns has been landed in Japan on 17.07.2018 and the
second batcheis in the pipeline. A Delegation from Japan visited on 29082018 to review progress of
TITP for “Care-Worker”, A seminar on TITP was held in Japan in September, 2018 Recently on
04.12.2018, a private delegation from Japanese Functionz | Recovery Care visited NSDC with objective
of estahllshung collaborative model with & trusted partner In Invdia; hiring candidates for training to
wiork asCare-Workeretc,

TITP - Journey so far
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. MSDE- China

MSDE and the Ministry of Human Resources and Socizal
Securlty, the Peapla's Republic of China signed a Mall an
cooperationinthe field of Vocational education and Skill
Development starting from 15.05.2015 and ending on
15.05.2020.

15t Joint Working Group meeting with China was heldin
Beijingon 15.4.2016, The 2nd ]WG meeting was held on
201021 February, 2019 at New Delhl,

Chinede Delegatisn Vi to PRVEE, Mew Dalki

¥, MSDE-UAE

An Mot was signed betweeon MSDE and The Natlonal Qualifications Autharity, UAE an Zath April 20146
valid for 3 years to collaborate in the anea of mutual recognition of qualifications. This collaboration

will specifically benefit indians who aspire to work overseas, The first joint working group meeting was
held.on 25th April 2016,

An Indian delegation led by O, K. P, Krishnan, Secretany, MSCE visited USAand UAE from 1804, 2018 to
24042018 for addressing & roundtable on Skills Development in India- A Globzl Imperative,
participation In Spring Meeatings and discussions onthe implementation approach for the Warld Bank
asslsted MSDE's projpect SANKALR.

Further, a. Mol was signed between NSDC and Youth Chamber of Commerce; UAE valid from June
2018 toJune 2021 to enable skilling a nd capacity bullding for disadvantaged yvouth with a special focus
on Indian migrant workers in UAE,

Delegation of Ministry of Human Resources and Emiratization, Government of UAE led by Dr. Omar
Alnualmi, Assistant Under Secratary visited Indiz to collaborate for various skill development

initiatives during 19th-21stSeptember, 2019,

Underthe G2G partnership, NSDC s workingwith Abu Dhabl Chaality 2 Confarmity Cauncll (ADQCC) to
benchmark qualifications between two countries. N5DC is also in discussion with Road & Transport
Authority and Emirates Driving Institute 1o set up Driving Training Institutes in India to deliver RTA
approved driver training programs. NSODC & working on 3 model of International Employer led skill
development training centres inindia, 20 locations are belng identified based on trends of migration,

Further, NSDL i5in discussion with Ministry of Human Resources and Emiratisation, Govt. of UAE to
design a program for 5kill Cooperatlion on new emenging technologles along with IT-/TeS 55C,
MNASSCOM, Post G20 meeting in Septamber 2018, ADQCC shared 16 qualifications for banchmarking
with Indian QPs across Construction a nd Automotive. During the meeting held with officials of ADQCC
on 25th February 2019, itwas informed that they are currently in the process to get the Mol vettad
and approved thraugh their officlal channels andwill get back on the propased date for signing.

Ameeting was held on 29.03.2019 at New Delhi between delegation of Ministry of Human Resources
and Emiratization (MoHRE]L UAE, MSDE, MEA and NSDC ta take forward the ongaing bilsteral
discossions on benchmarking of skill qualifications, assessment & cortificetion. The meeting was
followed with a mesting with Secretany, MSDE to de-brief on the agreed next steps of cooperation in
New Emerging Areas of Technologles and preparation for Abu Dha biDialogue (AD D).
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vi. MEDE- France

+An MOLLbetween M5DE and French Ministryof Education, Higher Education and Besearch of the Gout
af Francewas signed in October 2016valid till October 2019 with following key areas of collaboration:

1. Developmentof competence-based curricula
2. Training of Master Trainers,
3. Support forcooperationbetween Frenchoompa nies operating inlndia

A subseguent Mol was signed between NSDC, PSSC Schrneider Eledric India Foundation &
‘Fondation de France' valid fromn October 2016 to October 2019 with following key highlights:

| Settng up of a Centre of Excellence (CoE) to traln trainers in the field of electricity, automation, solar
energy{in NCR)

ii. Setting upand running of 100 basic electrician labs to trainune mployed youthinthe field of eleciricdty

«  [Or KR Krishnan, Secratary, Ministry of Skill Deve lapment and entrepreneurs bl p, Government of India
Visited France {Pars) in November, 2018 to attend Global strategy Group {GSG) conference at the
OECD Headquarters at Parls. The conference provided insights Into the possible way ahead for the
future of skill training and |obs.

vii. MSDE-Qatar
A Memorandum of Understanding for Cooperation In Skill Development and Mutual Recognition of
Qualifications to faciitate skill traning and employment of certified Indian workforce in Qatar was signed
Fetween MSDE and the Government of the state of Qatarvalid from 05.06. 2016 1o 0506201 2 and it will ke
renewed automatically for & similar perlod. Both sides have ratifled the Mol and it has come Into force
with effect fram 21.01.2019,

vill.  MSDE-Belarus
A Memorandum of Understanding in the field of "vocational Education and Training™ (WET) was signed on 12th
Ceptembar 2017 valid for 5 years by the Union Minister of Skil Dewlopment and Entrepreneurship,
Gevernment of Indla and the Minister of Education of the Government of Republic of Belarus during the State
visit of i, Alexa nder Lukashenkn, Presidentof Belarustolndia,

. MSDE- Republic of Korea
Department of Econamic Affairs has shared a draft Mol in 2218 to be signed between MSDE and the
Minlstry of Strategy and Finance of the Republic of Korea an the Knowledge Sharing Program, MSDE has
accepted the draft Moll with some modifications and has sant it to Department of Economic Affairs, Govt.
of India for further necessany action.

X MSDE- Mauritius
A mesting was held an 13th Asgust 2018 regarding the India- Mauritivs Comprehensive Economic
Coopergtion and Partnership Agreement (CECPALMSDE was requested to provide information on
possible secrors! sub sectors of collaboration in Mauoritius. Inputs were taken from NSDC and DGT onthis
As per the exercies carrbed out with Sector skill counclls by NSDC, itwas sugpested that since Mauritius has
a TYET structure in place including National Qualifications Framework both the countries can jointly work
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towards mapping of competencies required by Mauritius, DGET can also collaborate with Mauritius in
terms of setting of Skill Centres in -collaboration with the government and also have exchange
programmes of trainars/Students,

xi.  MSDE-Switzerland
«  AMemorandumof Understanding signed on 22nd june 2016 in'Winterthur, Switzerland, The purpose
af the Mollwas to support Indis's mass e shill raguirements a8 well as to strangthen Swiss vacational

and professional education and training in intemational context. Bilateral meetings have been held
for thesame.

+ A delegstion of offlcers headed by Shrl K.P. Krishran, Secretary, Ministry af Skill Developmeant &
Entrepreneurship, Govt. of India and its agencies visited Switzerland from 3rd to 6th july, 2018 forthe
ILD Confe renice on Apprentlceship held on the 4-5 July 2018 atthe 1LO HQ Geneva. Alongside this the

delegation alsn visitad & few well known Institutes and establishmants associated with Apprenticeship
tralningin Switzerdand.

Visit to the Swiss VET Institutions (Srd and Sth july 2018) The delegation visited three Swiss YET
institutions. Dr. Plyush Singh, Deputy Chief of the Indlan Mission inSwitzerland joined the delegation
for the visit to the Swiss VET Institutions. These visits were organized with the help of Mr. Indraneel
Ghosein the Embassy of Switzerand in India. The institutions visited were as under:.

it SchindlerVocations Training, Ebikonon 3rd July, 2012 forenoon.

i) Swiss Federal Institute of Vocational Education &Training Zolllkafen [Bermelon 3rd Juby, 2018
afternoon,

{iii} ENH Lzusanne Hospitality Centre on Gth] by, 201 8.

®il.  MSDE-Morocco
A Partnership Agreement in the fiald of Vocational Training has been signed between Office of Vocational
Training and Emplayment Promation of the Kingdom of Maracco and the National Skill Development
Cooperation(NADEon DT 022019,

X, MSDE- Malaysia
A Meeting was held with Malaysian delegation headed by, Hon'ble Minister of Human Resources,
Government of Malaysia and Ministry of Skill Development 2nd Entrepreneurship on 10th October, 2018
oncollaboration with India for skill training.

xiv.  MSDE-Israel
AnInternational Training on “Innovative Entrepreneurship: From an Idea to Starting a Business™ was held
in Haifa, Isragl from 29.10.2018 10 15.11.2018 at the Golda Meir internaticnal Training Centre (MCTC),
organized by MASHAV- Israel's Agency for International Development Cooperation and was attenced by
Ms. Jyotsna Sitling, Joint Secretany, MSDE.

xv.  MSDE-Sweden
Dr. K P Krishnan, Secretary, MSDE visited Sweden In November 2018 far meeting with the Chambers of
Commerce and Government of Sweden in connection with discussion on a programme similar 1o
Technical Intern Training Frogramme (TITP) at Stockholm, Sweden.

- . »
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7.2

International Engagements of NSDC

T

International Engagements

The international division, which Is housed under the Corporate Strategy Function, coordnates
efforts among various internal stakeholder and works closely with the MSDE Intemational
Divislon. TheProgress of NSDCs International Partrerships:

Dot it o D] ot Wi I T IS siory of kAl Desrelopment & Entreprenewrhip




Table -37

start Brief of the
I : End Date :
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Rajasthan (Jalpur), Dalhi,
Manipur- and Assam
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+ orthe ‘Care'Worker' [obrode,
+  The delegation also met with Hen'olke
T of Manipurand the Chief Secratany
of the Government of S553m
Hounmng 31"May | BthMay | Singapore P 5. Componant 1- Singapora Study
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m;n;ﬁ:ﬁ;m;f”ﬁﬂ g. Plotlaunchwith 7 NSTIs fs being
Tralmer andl planned for januarny 20319
Assessar
Acaderm les
Country: Singapore gé:;ﬂw May 2021 | nirs and NSDC Active A Knowledge Exchange
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15; ELC‘L: it 2ol Institute of IS5, NSDC amd ITATES 55C on
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{NUS-I55) to IS5 Singspore.
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skilling Indiz's
workfarce [0
emenging
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Country: I1"May | May 2020 | yepe g Active This has facilitated 2 collaboradon
Singapors 018 collaborating with hatwaen the Singapare Spa
Enterprisa Enterprise Institute aned Basuty s Wallmass
Sihgapore 5'"5-?!3'3'"'3'_ 9] Lector Skill Courncil of Indla, and
provide Singapore collxboration betiyeer d
COMpanies with Singapore  Training  Prowvider,
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Country: Sweden | 17" Aug | AUE 2022 yepe spred an Acthva M5DC is collaborating with
Busimess Sweden- | 2017 (5 yrs) MO with Busliness Kunskapsskolan Education
Swedish Trade Swaden 1o work Swedan AB (KED) and Manay
and Imvest Caunell r":'r Id'ﬂ“‘tif‘_ﬂ"ﬁg Rachna Ihr.jtrnatll:lrlﬂl Ll!‘li".Ersl'[y
priory sectors for (MRIL to impart 'Student-
Centric’ learning using KED
shill deveioppet meshodology along with the
IFr- line with the Gevernment of Haryana, This
requirements of model s belng plated across
Sweadish entities 100 schoois (o |T-ITeS, Retall,
operating in Indla Beauty & Wellness Seciors,
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far impementation. assaciation with Govt of
Haryana.
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af the 100 schuees.
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Fadoration, » Workshop was hald on 5th Oct
2018 with WS Russa and NSEA
and MNEDC Stancarcs taam
* [ndia partiapabed in 5 trades with
10 compegors m WS Hiled
Ruessla I Oct18 fowon 2 slvar 4
bronze

7.2.2 MNew initiatives under International Collaborations:
A} Dual TVET:

Anate on Adopting the Dual TVET System inIndia was shared with Hon'ble Ambassador to
Germany in Octiober 201 8 by NSDCafter detailed discussions with German stakehaolders.

Indore Global Skills Park: Approach note has been developed by MP 55DM, NSDC has
provided relevant industry parners contacts for further discussion.

NSET s warking closelywith Gl2 on developlng manuals for adopting Dual TVET In I ndia,
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Empanelment of International Advizors:

Basiz various reqguests recened by MNSDC for procuring consultancy services for setting-up skill
uriversities zerase Indis, NSDC empanelled 7 Intzenationsl Advieors who could pravide TVET
consulting services through ECI process. The following intemational consultants were
empanelled:

-

-

L]

Instltute of Technical Education (ITE) Education Services Pyt Ltd, Singapore
Colleges and Institutes Canada

National Dpen College Natwark (NQCNY, UK

Technical And Further Education{TAFE} NSW, Australlia

singapore Polytechnlc, Singa pore

Dudley College, UK

City and Guilds, UK

UMEVOC Centre;: NSDC has been accepted as the btest member of the UNESCO-UNEVOC Network

Detailed discussions and planning sessions were conductedwith UNESCO-UNEVOH on2 st
September 2018 in Bonn, Germany tocharnt out the Key activities Underthe collaboration

Annual Workplanand Strategy Document has been prapared
A Resource Centre and Knowledge Hub will be created - both physical and anline,
MOUz being finalized: Morocco &Finland

Draft Partnership Agreement has been shared with Office of Vocational Training and
Employment {OFPPT), rapresentativeof Government of Maracen,

Draft Agreement to be signed between NSDC and EDUF, Finland has been shared with
relevant stakehaldersin Finland and finzlization.

MNew Iniciatives under Entrepreneurship and Livelihood Promotion

Ll

Theobjective isto set up Entrepreneurs hip Cells at each PRKK

NSCC has allocated physical targets to each PMEKEEK- 100 loan applications on the
Udyamimitra Portal by March' 19.

Developed Resourcesfor capacitating PMKK TPs and PMEYY TCs!
Ircrease intheduration of entrepre neurial training under PMEVY - from 40 Hrs to 160 Hrs
Capacity Building Warkshops with RSET|, CCCand De Asrahave been canducted

NSEC has valldatad the Mudra ban numbers through a calling exercise: Qut of the sample
10,000 PMKVY data callectad = 139 candidates canfirmed taking MUDRA loan, SDMS has a
record of 354 candidates, add tianally SIDBI has identified 14 candidates anits Udyamimitra

portal

MNEDC & Dedsra have co-developed 31 'Business Guides' across 4 Job Roles, trans|ated in 4
languages & contextualizedfor 7 states
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MSEC ereated a Dashboardfor Tracking PMIKVY TPs, TCs
CnUdyamimitraPortal, 5996 PMEKVY and 462 PMEK centres have heenmapped.

' PMEKs are attending the waekly carmips curently being arganised by DFS In 100 districts for
59 Minutes Outreachand MUDRA loans.

Convergence with RSETI: Moll between MNACER & N5DC finalized with cost approvals. All
PMKKs (~463) have beenmapped to thelr nearest distrlcr RSETIs{~583)

B. RTICELL

The Ministry received total 906 RTI Applications and 11 First Appeals through electranic (RTI-MIS portalt
and Physlcal mode, during the vear 2018-19 (from 01.04.2012 t6 31.12.2018), Central Public Information
Officers (CPIOs) . and First Appellate Authorities (F&As) in the Ministry have been designated for the
effective Implementation of the RT| Act, 2005, The notfification, designating CPIO=/FAAS B ravised
pariodically a5 and when thare is change in the work among CPIOs/FAAs, The list of CPIOs/FASS of the
Minisory has also been uploaded on the Ministry's webslie, All Awached ofifice and Autonomous
organisations underthis Ministry have beenaligred with DOPT's - RTl online portal except NIMI Chennai.

L FUBLICGRIEVAMNCE CELL

The Ministry is implementing the Centralized Public Grievances Redress and Monltoring System
{CPGRAMS), én onllee grievance redressal mechanism, developed and monitored by the Department of
Administrative Reforms and Public Grievances (DARPG)L During the period 1st April, 2018 1o 315t
December, 2018, the Ministry had 2941 grievances on its CPGRAMS portal out of which 2776 grievances
were dispased of, In addition, this Ministry recefves grievances {registered on CPGRAMS portall in
printed/handwritten copies as well from citizens and forwarded by other Ministries/Departmants of the
Government of India, These Grievances ara forwarded tovariows Divisions for examination and redressal,
The grievances which do not pertaln to this Ministry are forwarded to the concerned
Ministries/Cepartments andthe petitioneris Informed accordingly,

10. GEMDER BUDGET CELL

Gender Budgeting is a toal for gender mainstreaming. it uses gender as an entry paint to apply gender
lens to the entire policy process, Gender budgeting is concerned with gander sensitive formiilation of
legislation, pofides, plans, programs and sche mes; allocztion and ool lection of resources; implermentation
and execution; monitonng, review and impact assessment of schemes; and follow Up corractive action to
address gender disparity. it & not onby about a budget statement but includes a seres of processes that
precede the preparation of budget as wellas thatFollowit,

The Gender Budget Call was farmed in 2017 with Economic Adviear, as ehair, as an institution to set up
mechanism for facilitating integration of gender analysis into the Covernment budget, so as to tackle
imbalances, and promote gender equality. The first ever Gender Budget statement was formulated for
MSDE in261 7. Thisstatement captured 4 schemes of M5DEandtheirrespective gender allocation.

Subsequently, in 2018, the composition of Gender Budget Cell was revised. The Cell has met twice since
then and has also organised capacity building and se nsitization workshop with M5DEofficals.

- . »
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11.  VIGILANCE DIVISION

The Viglance set-up of the Ministry of Skill Development and Entrepreneurship is under the overall
supervisionof the Sacretary wha, inturn, is asslsted by Chief Vigllance Officerinthe rank of lolnt Sacratary,

a Director and a Deputy Director in the Ministry and othersupporting staff.

The Vigilance Section inthe Ministiny functions as par the guidelines and manuals prescribed bythe CVCto
ensure transparency and accountability |n public administration.

During the period under report, sustained efforts were continued to tone up the vigilance administration
and to maintaln integrity and professional discipline amongst the staff members of the Minlstry, both at
the headguarters and Inthe Attached and Subordinate Offices as wellas autonomaous organisations.

The Ministay af Skl Dedalaprent and Entrepraneurthip and s amganisation absared Vigilancs Bwarasass Waak fram
JN0H0IE 1s 03112018 with tha thame “Eradicats Carriiptian-Bulle a Mesy odia”. A pletpe wis adrministerad by tha
Secretary A Message framthe Seoretarywas 3 lso oirou l=tedd

Thecomplalmts recaived from CWCand other sources we relooked [nto 2nd reparts have bee nreg disitioned fram the conce med
organizations under the Minlstry. Intheyear 2008, 2 total 17 major complaints 2re belng processed 2nd 2re &t various stages,

Cutofthese, Fwere disposed of thisyear

1. FARLIAMENT LINIT
Meeting of members of Fariament in connection with 53kE Development

In year 2018-14, & number of Stznding Committes, Consultative Committee meetirgs and field vsits for Hor'ble ME's on
different occaslonswers ofgan redasundern

Timelife of Standing Committes an Labour fCapsultative Commithes, MSDE Mestings hald Suring 2018-19 Ind udi ng Study
Yisitz nutside Delhl

o Standing Committeeon Labour Meetings

Tahble - 38

Maeting Subject/Venus

I | 25042018 | On-the-spat Study Visit of the 308 ndding Conmnmites on Labour 1o Darjeeling and Kolkata from 25th-28th
2B04.2018 [Aprl, 2078 on ' Implementation of PMENY Ih I:rar_rl:ullng andl Jan Slkshan Saksthan in West B-'_-n.gal'

7 | NA52018 | Briefing by there pr?e&enta'wﬁﬁ of the Minlstry of SKil| Development & ENtrepreneurship ant Human
Resource Developmention fjan Shikshan Sansthan >cheme’ held at FHA (Extn), Mew Delhi

3 | 24052018 | Evidence of the representatives of the Ministry of Skill Developrent and Entrepreneu rship and
Extermal Affalrson 'Overssas Employrmeant of Women Workers Incuding Murses aned Malds Bsues and
Regulatorny Famawork st PHA (Extnk Nav Dalkl

4 | G6.0E.2018 | Briefing by the representatives of the MInistry of Skl Development & Entrepreneurship on the
Silrject ‘Pradhan Mantrl Keushal Wikes Yojanatat PHA [Extn), Mew Delhi

5 | 20082018 | Briefing by the representatives of theMinistnysof Skill Development & Entrepre neurship and Nathonal
Skill Deveiopment Corpomation (N30 regarding ‘Functioning/Running of Pojects of Pradnan Mantri
Kalshal Vikas Yajana {PMENY) and NS 1M PR, Mew Delhi

& D5 10207 | On-thespot Stuchy Vst af the Standing Committese on Labmaur 1o Puné, and Hydenbad fhem
DRz | SthOcober to8th Doober, 2018 onCFunctloning/Running of Pejects.of PMENY/NSDC

16.07.2019 | Stlcly VISt of the Standing Committee on Labolr 1o Chennal and [Iru patl 1om 16th to 181 Jandary,
180712019 | 201900 “Furdtioning Run ning of Prjects of PRENY MESREG and lan Shikshan Sansthan

Tl
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2. Consultative Committes MSDE Meetings

Tahle - 38

Date Meeting Subject/Venue

11062013 | 8th Meeting of the Consultative Committes for the Minlstry of Skill Deve lopment 2
Entreprenaurship held at Lucknow. Minutes of the Meesting as well as Action Taken Replleson
thie Actianshla Polhts have baan sent bo the WS Parl amentary Affairs.




13. ORGANMISATIONAL CHART OF THE MSDE

Chart-10

Minlster of SDE

Mos [(SDE)
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Annexare - |
LIST OF THE NSQF COMPLIANT TRADES
- Sector name Qualification title TradeType  NSOF level
1 | Aerospade & Avialion | CTS- Remotely Filloted Aircraft {RFAPDrone Fliot ROn Enginesring| Level 4
S CT5- Remaotey Piloted Aircraft (RPAY Drone Pilot- I

2 | Aerospace & Aviation BT R o Mon Enginesring| Levald
3 | Agriculture Hortioalture (CT5) Mon Enginesring| Leveld
4 | Agriculture Floriculture & Landscaping (CT5} Mon Enginesring| Leveld
5 | Apparel Computer Aided Embroidery & Designing {CT5) mMonEngineering | Level 4
4 | Apparel Cutting & Sewing (Ve GRLLTS) Divyang Level 3
T | Apparel Dress Making Won Englinesring| Levela
& | Apparel Sewing Technoogy ron Engineering| Leveld
7 | Autometive Mechanic Diesel Enginesring Level
10: | Autarmotive CT5- MECHAMNIC MOTOR VEHICLE [MMY) Engnesring Level 5
T1 | Autormotive Mechanic Tractar Enginesring Level 4
12 | Automotive Mechanic Agricultural Machinery Engineering Level 5
13 | Automotive Fump Operator Cum Mechanic Engineering Level &
14 | Automative Mechanic Motor Cycle Engineering Level 5
15 | Automotive Mechanic Auto Electrical and Electronics Eng neering Level 5
16 | Beauty & Wellness Hair & Skin Care (CTS Divyang Leve! 3
17 | Beauty & Wellness Spa Theraoy (CT5) mon Enginearing| Leveld
18 | Beauty & YWeliness Basic Cosmetelogy man Engineering| Leveld
19| BF3I Finance Executive {CT5) Mon Englnesring| Level &

Capital Goods & .
20 Manufacturing Wielder Enginearing Level 4

Capital Goods B ; }
21| Manufacturing Turner Engineering Leve! 5

Capltal Goods & ; : :
2 | Manufactu fing Fitter Engineering Level 5
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23 ﬁﬂmﬁ&ﬁfg& Draughtsman Mechanizal Eng neering Leval &
24 ﬁaﬂuu}gré&??ngg& Machinist Enginearing Leval &
b ﬁafimgiﬂuf?nEE& Tool & Die Maker { Dies &Moulds) Engineering | Level§
pis) ﬁﬁﬁﬁfﬁ?ﬂz& Faundrymar Engneering Level 4
27 ﬁaﬂum};ftﬂu??:g& Tool B Die Maker [ Press Tools, Jigs & Fixtures) Engineering Level B
28 *aplie: Gm_dy'& CT5- Operator Advance Machine Tool Enginegring Level &
Manutacuring
& :dﬂa:;:u“;:iuftnuﬂrfrlf;g& CT5-Marine Engine Fitter Engineering Level 2
30 :ﬂaa::;uuf:aftﬂu??: g& CT5-Marine Fitter Eng neering Leve! 5
1| E,Iapi 2, Gml.jE& CT5- Mechanic Machine Tool Maintenance Engineering Level &
anufadaring
2 ﬁaﬂﬁﬁﬂuﬂrﬁfﬁ& Metal Cutting Attendant (CTS) Divyang Level3
a3 it Gm'_jﬁ x central Alr Condition Plant Mechanrc (CT5) Engineering Level 5
Marufactufing
34 ﬁaﬂﬂ;inu‘jr?ngg& Architectural Draughtsman [CT5) Engineering Lewvels
5 Eﬂﬂﬁ;inuc:?nis& CT5- Aeranautical Strudure and Equipment Atter | Engineering Level 5
a6 ﬁﬂiﬁﬁfﬁ?:; CT5- Additive Manufacturing Technidan (30 Printingd | engineering Leve|
- ﬁaﬂﬁiainu??ngg& Welder (Welding & [nspectian) Engineering Lewvel 3
G2 ﬁaﬂ:i;fﬁﬁ?::‘ Welder (Fabricatian & Fitting) Enginesrng Level 3
a0 ﬁ;lﬂ;in:i?:f YWalder {GMAYW 8 GTAW) Engineering Lewvel 3
- | L=
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Capital Goods &
41 Manufacuring Sheet kietal YWaorker Enginegring Level 3
Capital Goods & :
42 Maniifachuriis Weider [Structural) Engineering Level 3
Capital Goods & o :
43 Manufacturing Machinist Grinder Engineering Level 2
24 | Constriction Drraughtsrman (Civil) Engineering Level 5
45 | Constriction Interior Diesign & Decoration Enginearing Leval 4
45 | Construction carpenter Engineering Level
47 | Constriction Mazon [Building Constructor] (CTS) Engineering Level £
48 | Construction CivilEngineering Assistant (CT5) Engineering Level &
Education, Training
. x| N Heaciney) Early Childhood Educatar (CT5] Non Enginesrng| Level 4
50 | Electronics & HYY Electronics Mechanic Engineering Level 5
=1 | Electronics & HW Mechanic Refrigeration and AlrConditioner Engineering Level 5
2. | Electronics & HW Mechanic Consurner Electranic Appliances Engineering Level 5
53 | Electronics & HW Technician Mechatranics Enginesring Level 5
24 | Electronics & HW Technician Power Electronics System Engineering Level B
ES | Electronics & HW IaT Technician (Smart Health Care) (CT5) mon Engineering| Leveal 4
En- | Electronics & HW Smatphone Techalcian Cum App Tester (CTS) hon Enginesring| Level3
E7 | Electronics & HW IaT Technidan [Smart Agriculture] (CT5] hon Englineering| Leveld
58 | Electronics & HW IaT Techniciar (Smart City) (CT5) Non Engineering| Leveld
5 | Electronics B HW CT5- ELECTRICIARPOWER CHETRIBUTION Enginesring Level 5
B0 | Food Industry PROCESSING AND PRESERMVING MILK 2 MILK PRODUCTS Non Englneering| Level 3
61 | Food Industry CT5- Baker & Confectionar kon Enginesring| Leveld
g2 | Food Ingustry CT5- Dairying Ken Engineering| Leveld
63 | Food Industry Food and Beverage Service Assistant (CT5) Non Enginesring| Level s
S | Food Industry Food Beverages Mon Enginesring| Level4




65 | Food Industry Agro Processing mon Englnesring| Level £
66 | Handicrafts & Carpets | Bambon Works (CT5) Non Enginesring| Level 3
&7 | Healthcars Health Sanitary Inspector MNon Engineering| Leveld
&2 | Healthcae Radiolagy Technican Engineering Level 5
€9 | Healthcare Crental Laboratory Equipment Technician kon Engineering| Level &
70 | Healthcare Fhysiotherapy Tedanlcian Mon Englneering| Leveld
71| Iron & Steel REFRACTORY TECHNICIAN {CT5} Enginesring Level &
72 | IT-Mes Computer Operator and Programming Assistant (COP&) | Mon Enginesring| Leveld
3 | IT-Mes Desktop Publishing Cperatar Non Engineering| Level &
4 | ITIMes Multimedia, Animation Bc5special Effects Mon Engineering| Level 4
= | IT-res :::ﬁ:r:;:an'gageﬂié?gr;ﬁm unication Technology System Enginesring gl s
76 | ITMes Software Testing Assitant (CTS) Mon Englneering| Level &
| IT-Mes Informatian Technology (CT5) Engineering Level &
72 | 1T '[:-..ﬂrgr[ ?:L-I[ﬁr[ gFDS?ratur and Frogramming Assistant Divyang Lewel 3
79 | ITMes Database Systerm Assistant (CT5) Mon Engineering| Level 5
&) | ITMes CT5° GECINFORMATICS ASSISTANT ton Engineering| Level 5
81 | Leather Footwear Maker [CT3) Hon Enginesring| Level 3
&2 | Lealher Leather Goods Maker {CT3) Non Enginesring| Level 3
83 | Media EEntertainment | CT5 Videg Cameraman ron Enginesring| Level 4
g4 | Media & Entertainment | CT5-Digital Fhotographer Non Enginesring| Leveld
85 | Media & Entertainment | CTS-Photographer teon Engineering| Level 4
85 | Media & Entertainment | Desktop Publishing Cperator(VI) (CT5) Dhvyang Level 3
&7 | Mining Mechanic Mining Machinery {CT5) Engineering Level 5
&g | Mining Stone Processing Machine Coerator (CT5) Engineering Level 4
gs | Mining stang Mining Machine Cperatar (CT5) Engineering Level s
- | Lol
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Oifice Administratian &

= 8| Facl Ity Management Stenographer Secretarial Assistant (Hindi) (CT5) hon Enginesring| Level 4
b &Tifif&ﬂ?rgget:ﬁteﬁtn *| Human Resource Executive (CTS) Nen Engineering| Level 4
o2 | Optical Products Mechanic Lens/Prism Grinding [(CT5) Engineering Leveld
3 | Plumbing Flamber(CTa) Engineering Level 4
% | Power Electrican ENgineering Level 5
5 | Fower Wireman Enginearing L | &
%5 | Private Security Fire Technology and Industrial Safety Management {CT5)| Mon Enginesring| Level 4
o7 | Private Security Firerman (CT5) Nan Engineering| Level 3
S8 | Private Security Health, Safety and Erviranment [CTS) mon Engineering| Leveld
29 | Rubber Industry Rubber Technician (CT5) Engineering Level 4
104 | Textile & Handloom TEXTILEMECHATROMNITS {CT5) Engineering Level 5
137 | Textile & Handloom Spinning Technican [CT5) Engineering Level &
102 | Textile & Handloom Weaving Technician for 5ik & Woolen Fabrics {CT5) | Non Enginesring| Level3
103 | Textile & Handicom Weaving Technician [CT5) Engineering Leval &
10 | Textile & Handioom Textile Wet Processing Technician (CT5] Engineering Level b
105 | Textile & Handloom Surface Omarmeantation Techniqoes (Embroidary) nNon Engineering| Level 4
106 | Tourism & Hospitality | Food Production {General) MonEngimeering | Level 4
107 | Tourlsm & Hospitality | 75 Frant Office Assistant mMon Englnesring| Level 4
108 | Tourism & Hospitality | Catering & Hospitality Assistant (CTS) Mon Enginesring| Level &
108 | Tourlsm & Hospitality | Townst Guide (CT5) Mon Enginesring| Level 4
110 | Tourism & Hospitality | Hospital Housekeening (CT5) kon Enginesring| Level 4
111 | Tourism & Hespitality | Housekeeper {CT5) Mon Engineering| Level &
112 | Tourism & Hespitality . | Treavel & Tow Assistant(CTS Man Engineering| Level s
113 Efw"jriﬂ:?r; Logistic=| | it and Escalator Mechanic (iCTs) Engineering Lewvel &
114 | Ehemicais & Attendant Operater (Chemical Plant) Engineering Level §

Petrochemical=s




115 E:fr;"é'fl‘:?ﬂi als Instrument Mechanic [Chemical Plant) Engineering Lewr|-5
116 Chemcals & Laboratary Assstant {Chemical Flant) Enginesring Level-5
Petrochemicals
117 Egiffg;:?nﬁ:als Flastic Processing Operator Engineering Leve -4
118 E:fr?éiz?nials Maintenance Maoanic (ChemicalPlant) Engineering Level-5
11% | Automotive Meachanic Auto Body Paiting Enginesring Leyel-&
T30 | Autamative Mechanic Auto Body Repair Engineering Level-&
127 | Food Industry Milk and ilk Product Technician Non Engineering| Leve |-
122 | Construction Palnter (General) Engineering Level-5
123 | Management Secrelarial Practice (Englisky Fon Engineering| Level-a
124 | Management stencgrapher Secretarial Assistant (English) Kan Enginesring| Level-4
125 | Environmental Science | Solar Technician (Elecirical) Engineering Leve |-
126 | Construction Surveygr Engneering Level-5
127 | Ehipping Veszel Mavigatar Engineering Level-4
128 | Construction Domestic Painter Engineering Level-d
129 | Electrornics & HW Electroplater Engineering Lewvel-5
130 | Construction Industrial Painter Enginearing Lewval £
137'| Electronics & HW Instrument Mechanic Engingering Levels
132 | Autamaotive Mechanic Two and Three Wheeler Engingering Leveld
133 | Healthcare Techaic an Medical Electranics Enginearing Levails
134 | ITTTes Cormputer Hardware & Network Mainternanoe Kon Enginesring| Level-4d
135 | Appara Fashion Designand Technology Non Engineering| Level-d
136 | Food Industry Fruits and Vegetables Processing Mon Enginesring| Level4
137 | Agriculture Sail Testing and Crop Technician Hon Enginesring| Leyetd
138 | Automative Driver curn Mechanic Non Englneering| Level3
- | L.l
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