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Aspirational Districts Programme: Sabka Saath, Sabka Vikas  by NITI Aayog

Program aims at

• Expeditiously improving the socio-economic status of 117 districts from across 28 states

• Core principles are –

• Convergence (of Central & State Schemes), 

• Collaboration (among citizens and functionaries of Central & State Governments including            

• district teams),

• Competition among districts.

The programme is driven by State

Health & 
Nutrition 

Education 
Agriculture & 

Water 
Resources 

Skill 
Development 

Basic 
Infrastructure
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Aspirational Skilling Abhiyan 2018-19

MSDE endeavors to facilitate strengthening of governance and institutional infrastructure 

Identification of Challenges and solutions through skill campaign  
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Aspirational Skilling Abhiyan in Aspirational districts                     Contd.

Mapping of skill profile of the district 

Appraisal of District Skill ecosystem

Identifying district specific Challenges and Potential areas of support required in the district 

Development of District Skill Development Plan through consultation process

Implementation support for the work plan to the districts

District Skill Committee (DSC) and State Skill Development Mission (SSDM) to operationalise Mission 

Objectives

MSDE to provide Technical and Financial Assistance
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Indicators  of  Skill Development- NITI Aayog

Main programme 

tracked:

• PMKVY

• DDU Grameen

Kaushal Yojana

Sl. 

No

Indicator 

1 No of youth, certified in short terms and long term training schemes as a per 

cent of Number of youth in district in age group of 15-29

2 No of certified youth employed as a per cent of No of youth trained under short 

term and long term training. 

3 Number of apprentices completing as a per cent of total number of trainees

registered on the portal 

4 No. of people certified under Recognition of Prior L:earning as a percent of 

non-formally skilled workforce.  

5 Number of Vulnerable /marginalised youth certified under short and long term 

training. 

a) Women

b) SC

c) ST

a) OBC

b) Minorities

c) Differently abled 
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Key indicators for Mainstreaming Aspirational Districts Through Skill Development  
Programme by MSDE

Infrastructur
e and 

throughput
Awareness Inclusion

Quality 
Assurance

Industry 
Engagement

Aspirations



Slide 7

Key Stakeholders

District 
Administration

Community
Industry 

Representatives
Training 

Providers
Students
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DO letters sent

▪ Letter has been sent from Secretary, MoSDE to Chief Secretaries of all the States on 17th 

September 2018

▪ Letter has been sent from  Senior Advisor , MSDE to State Skill Development Missions on   

26th September 2018

▪ Letter has been sent  from  Senior Advisor , MSDE to  District Collectors on 4th October 

2018

Copy of the letters placed in Handbook 
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Approach 

Phase 3 - Implementation of District Skill Development Plan and continuous 
monitoring 

Phase 2 – Co creation of solutions and development of District Skill Development 
Plan (DSDP)

Phase 1 - Identification of Challenges and creation of baseline
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Phase I : Flow of  activities

Conducting consultations with all the stakeholders(Training Providers, students, industry , 
community etc)

Chalking out field visit plan

Sharing the district profile and filled data format with district administration and SSDM for  
validation and filling of additional information

Introductory Meeting with District Administration 
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Phase I : District Profile

1. To be downloaded from  App

2. The profile consists of 6 main themes, i.e. 

• Demographic profile

• Industrial profile 

• Skill development infrastructure (hard & soft), 

• Skill development throughput

• Additional Initiatives 

• Educational profile

3. Data uploaded on portal - Demographic profile, 

Industrial profile, Infrastructure and throughput 

data of some scheme.

4. Data for rest of the fields to be filled and 

validated by District Administrations



Slide 12

Phase I : Consultations

Introduction of visit

Discussions on field visit plan

Questions for deliberation and data format to be filled

Discussions around formulation of District Skill 
Committee (DSC)

Consultation with District Administration 
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Phase I : Consultations 

Consultation with Training 

Providers

 Discussion:  Infrastructure 
and processes of training

• Visit to training centre : 

• Classes being held

• Attendance system

• Learning resources 

Consultation with Community 

Discussion on awareness of skill 

development programme

Consultation with Industry 

Discussion on market relevance 

of the programmes and industry 

engagement

Above consultations to be done at District headquarters through Focussed Group Discussion   
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Phase I : Consultations 

Consultation with students

Discussions on aspiration and 

awareness

Consultation with Traditional cluster

Initiatives for skill development in 
traditional skills

Focussed Group Discussion at Training 

centre

Focussed Group Discussion at Traditional 

cluster
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Consultation with District 
skill committee and other 

stakeholders

District Skill Development 
Plan

Phase II and Phase III

Phase II:  Development of District Skill Development Plan

Working with expert 
organizations

Implementation of DSDP

Phase III: Implementation of District Skill Development Plan
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TIMELINES 

ACTIVITY PERSONS' IN-CHARGE WHERE WHEN

Project Inauguration by 

Honourable Minister, MSDE
MSDE Officers and project team Aerocity, New Delhi 03-Oct-18

Field Visits and Workshops

MSDE Officers and project team

&

DSC, SSDM and other 

concerned district officials

Allocated Districts

Phase 1: 10 Oct to 10 Nov 

2018

Phase 2:  10 Nov to 10 

Dec 2018

Phase 3: 10 Dec 2018 to 

10 Jan 2019

Technical Assistance DSC along with SSDM All Districts Oct-Nov-Dec

Data upload on portal
All visiting officials and 

consultants

To be completed by 20th Jan 

2019

Analysis of findings
MSDE Project team and DSC 

and SSDM
Continuous

Presentation of findings
MSDE Project team and DSC 

and SSDM
TBD 26-Jan-19
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Thank you 


